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ao Recommend Al/Pers approval ( 
retroactively). of the attached request from the 
Chief, EUR Division to extend the MOC for Thomas R, 
J CASASIN- (F) as an independent contractor without 
compensaticn. beginning “1 July.1975. The only 
benefit payable under the MOC will-be a taxable 
payment. for the shipment ‘in 1977 of 1,000 Ibs., of 
‘personal effects from Paris to the United - ‘States, 
Subject, now age 52, retired under. CLARDS 
2S June 1974 as. a GS-15 (Step 10) career associate. 
im 24 June 1974, D/Pers approved a request to engags 
him as an independent contractor for a one-year 
rericd beginning 1 July 1974 at an annual fee of 


$s, 000. 


“cero, E E 
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MEMORANDUM Fon! Director of Bersonnei ae Br iat eS 


VIA: ae : ‘pepiity. Director for. Operations 
FROM:. >t Chief, European Division 
SUBJECT: . Request’ for Exténsion of the Services of a - | 


_ Thomas B. GASASIN (P), Retired Annuitant, 
_under .a° ‘Memorandum of Oral Commitment 


re 


, L. Action Requested: Voie approval: is requested to 
extend the services o jomas B. CASASIN (P) under a Memoran- 


-dum.of Oral Commitment for the period 1 July. 1975. to 31 December 


1977, The only compensation. to CASASIN would be money cquiva- 
lent to shipment ¢osts. for a maxisum. of 1,000 pounes of personal. 
effects from Paris, France, to the’ United "States. Since CASASIN 


_is an Independent Contractor, the: amount of money given CASASIN 
will be considered taxable income for tax. year 1977. | 


° ' 2. Basic Data and Background: CASASIN, born 20 January 
1924, has been cmployed by ake Agency since i949. Twelve years 


of this period were spent as a Staff Employee, seven of which 


were at Headquarters and five years, 1955-1960, were spent in 
Tokyo. In 1962 CASASIN was assigned to Paris under 


as a Staff Agent. In 1972 he was converted to Career 


te status to coincide with: his cover employment with 

a position he attained on his own initiative. CASASIN 
retired as u GS-15, Step 10, on 30 oe ed proper 
Headquarters approvals was utilized by as an Inde- 
pendent Contractor, effective 1 July 1974. is compensation was 
in accordance with the. 90 percent provision of HR 20-15 a(1) 


(c) (1). 


3. Staff Position: Due to his growing erployment involve- 


ment at CASASIN requested, and the agreed, 


not to renew his written Independent Contract, due for renewal 
1 July 1975. However, since CASASIN is willing to meet informally 


~ 


E2 IMPDET 
CL BY 057567 


SECRET 
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' 
i 


zy for :the, period CASASIN remains. in | ~ 
<°) oy, which is“ exp ected: tO ferwin e Me Le 


Cally.cexpérience® andopé 
his present. enployment position in. are. sufficiently” 
‘valued by® the| ‘to request the continuation of . 
CASASIN's: services under a femorandum of Oral: Commitments ~ 


4.- Recommendation: . Your approval ‘is. cequsseea to. con- 


tinue CASASIN's services under-a Metiorandum:of Oral Commitment 
for the period ‘1 July 1975 to 31 December 1977, with total com- 
‘pensation being money equivalent to the cost of - shipping a 


maximum of 1,000- pounds: of*personal effects from 


te the United States. 
is ik. hed 
Willi 


iam W. Wells 
Chief, European Division 


Deputy Director tor Operations 


£f 


= 


Se PER 
. ate 
DISAPPROVED: : ; 
Director of Personnel ate. 


SECRET 
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- contract expired 30 Juné 1975. 


nae 


areér Managenent Groups. 
‘Contract Personnel Branch... . 


: Thopas B. CASASIN (P) ~~ 
Termination of contract - -. 

This is to advise you that Thonas B. CASASIN'S. (P)- 

“It is requested that CASASIN'S 


-contract be terminated effective that date. 


". | Chief, “Persopner aca 


_ European Division 


ERPs ggNRIENTIL 


wat 


14-00000 


se 
..” MEMORANDUM FOR i Deputy Director for Managetiient-and Services. - - 
“SUBJECT y ‘Request.for Voluntary ‘Retirement : ; : - 
Pig vo one Mer Jéeques 6. Richardeon ae 
I Gascathonas BR 
1, This memorandum submits ‘a recommendation-fer your , 
approval in paragraph 3. ; a - 
.2. The employee named above has applied for voluntary ; : 
4 os retirement under the provisions of Headquarters Regulation 20-50h. : 
ae i i Grade: G15 Equiv. Position ; Career Associate : 
pee ., Career Service ; : Operations: 
; e ‘c & Office /Division : Europe Divistcn 
’ Date Requested for Retirement: 28 Juse 1974 
Age at that Date 250 ao 
Years of Creditable Service . + 30s: ge? 
Years of Agency Service . 22d - 
-Years of Qualifying Service : 19 
ne 3. The ‘applicant's Career Service and the CIA Retirement Board 
: : _, recommended shat the request be approved. I endorse these recom- 
ae aa -./ mendations. : : . . 
Bs 7 ? : —? ‘ ; , 1 am =A es 
ve a 2. ONE wore ss 
; fu J} Director of Personnel | 
4. The recommendation contained In paragraph 3 is approved: 
ee TT a 
Deputy Director for Management and Services Date 
9509 tastes 
_ Riiadenamnaiaa ~ . : 
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OP/RAD/ROB/|___—_—_‘tom/3257 (27 June 


Distribetion - 


0 - Ret 


1974) 


tt mene 


J yRee ey ave owrgete 


F tenteee ane eer 
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Bo fT RMTSe a SIGNED 2 ae 


Date ——CSlS oe “Thomas B. Casasia 
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i 

i 
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WODEEP ADMIN ¥ 


ADVISE. €2 IMPDET-d 


REFS! A. 

NEED TO KNOW DATE WHEN cASASTIN WILL CONCLUDE EMPLOYMENT. 
SECTION-E {C} NOC STATUS REPORT. ‘FoRuaRDED REF 8 STATES HE ‘ON. ° a 
“TRREE-YEAR EXTENSION CONTRACT WITH TO END JUNE 3977. PLS 


X/EUR/PERS 
CNG/NOC 
E/NOC 


€/8F 


parr? Mb MAY 78 
UNIT: 7e7S 
< 7 
xT gua? a 
t7uT IS = 7 ACTEIFE 
ae.easonn oa . CODROCUAT OES OFC ERD ATE CAT OFF CER me 
E 2 IMPDET 


CLasemcanon REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED 


CL BY: 


14-00000 


os : a es : 
ER 9 oe 2 
J emage si eben " 
ee T eieze rr SPACE ea aN s78607— os, oo | 
— |  yoRtadaase wav 93 si *d;C SBA 
SECRET 1210032 MAY 75 STAFF pa et fe a ke 1 
= CITE 56958 * oe ¥ cae, Og ee ee ce | 
- | Tor DIRECTOR, , Sof . . ae 
: | NO DEEP ADMIN 
= 4 i. THOMAS 8. CASASIN. HAS GIVEN NOTICE THAT WE DOES NOT INTEND 
Bowe" ag RENEW HIS CONTRACT waten TERMINATES 30 JUNE 41975, HE CITES HIS 


we GROWING INVOLVEMENT AT AS THE REASON, 
TRS 1. 8 8) WE MAS AGREED ro FUTURE: MEETINGS “WITH STATION 
pe oe’ OFFICERS. ON AN INFORMAL BASIS, FOR HIS CONTINUING 


COOPERATION HE ASKS ONLY THAT HIS ENTITLEMENT FOR 
- SHIPMENT OF HEE T0 THE UsSs BE KEP OPEN UNTELHE : 


: ~ GONCLUDES HIS EMPLOYMENT, STATION WILL WRITE e, ae aoe 


A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE, 


Ewe jMPDET 


Si SECRET 
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Phare 


MEMORANDUM FOR: ~ Duwetor.of “Finande 


ATTENTION 
THROUGH ' 


SUBJECT 


This rate 15 to ve “apel 


3 


oe 


oo 


Tax Ascessrient for 


en 


(23.7) 


ae This is a_ 


‘as follows: 


s 


. 


CONTRACT APHR 


VAL: 


rovfaed > 


fs/ 


Cnief, Contr 


DISiRtBUTION: Orig ~ Addrossee; 1 Copy - CPD; 2 Copy - CCS’CSS: 1 Copy - CHRONO: 1 Copy - CCS/P2 


Fersonnel Division 


“ 


Sse 


Chigty Compensation cand Ix: Division’ Cla fe E “3 


chief, ‘coiitract Peréojviel, aviation * TO by oe. 


1 


fective Date 


sspent of this individual's 
oved as indicated below. 


ross taxuble earnings. 


“Hay 1975 


"3. . Other rayroll factors pertinent to this: tax assessment action are 


ve Secretary 
“pax Board 


Tax Year 


SECRET 
teary 


FoRv vse panerzes . 
tr o7a LONE fesesons ; . El. UMPOET CL BY. 007622 


2 - CPD Copy 


14-00000 


, ¢ : . ‘ . = . : 
: Z “ “ a ie ae ed te a ea Tyete me lo at “a to wok a uhes ns 
} ME en. a rir is SECRET es Bg Dee ITs 
thie. Ae 3 a to Be as 7 ° es a 
. eer aa 2 ° a ae ae 
x ; = : i \e.- ; DATE 
: ‘ - “OT KOS Lar 
a we % . , sect Pay . : ero 
a ATTENTION’. © .Chief; Compensatior-<and' Tax ‘Division 
THROUGH t Uhlef, Contract Fersonnel Division |.’ 
SUBJECT .. : Tax Assessment for (Thomas, CAST: 
. : Mets, war , ge a = . mo 
* lL. A flat rate percemtae covert ‘tnx nocessment of this ind tvidual's 
sross taxable Aceney entitlements has-been approved as indicated below. - 
- Tuis rate {8 to be anplied ta the individual's gross taxuble earnings. 
_ Assesament. Rate (Percestase} : kffective Date - Tax Year 
Melve and aine-tenths (209 B-lmecerber 4074 A975 
F att 7 : i 
sy ’ , ~ 2 r . ae 
ae 4 : , 
ee 2., This ts a revise : _ussesumente. =. -- le 
8 Ae . % te ae Fes : % 
oe 3. Other payroll factors fertinent to this thx ussessment action sre 
be 7 as follows: : 
‘ ! ; 
: 
{ 
{ 
j 
H CONTRACT APPROVAL: 
mo 26 DEC B74 
i ee eseaae — 
H Unie, Cotter. teroennes Gt So : Date 
| 
| i DISTRIBUTION; Orig - Addressee; 1 Cosy - cro; 3 Copy - CCS/CSB; 1 Copy - CHRCNO: 1 Copy ~ CCS/RR. 
- | "SECRET 
j : 
t # aes ‘ 
| fose CA Paeveous a ' Renae 2 - CPD Copy 
! wees 2643 Corteons ? . . £2, iaPOZT Cu BY. COPSI2 | fom 94 \ 
i aot 3 TP ee tee a = ae Be tor a - Pate a 2 aes 


14-00000 


ies eet aee we, 


-" Of e ress Fe ; aitisbe ‘ “Offic may oilgn & higher Rca | 


pete et one 
‘ 


SECTION _B | _ aig tad a tes PERFORMANCE “EVAWATION. _ : 
uU- —Unsotufoctory : “Parleimenke ly unacceptable. -A rating in win goregery reqs ices’ * nivtedvate ond potitive’ temedial action. The nature of the action, 
: could ronge from counseling, to further. Reinng, to plaieg oa‘ probation, to recuigninent ‘or to separation, “Describe oction token 

or proposed in Section C. - 
Partormance ty deficient. in some ospects. The remesa ge anigning haa ratiag should be ttated in Section C ond remedicl oxtions’ 
taken ‘or. recommended: should "be dexcribed. ‘ ms 
Performance is satiitactory, Desired results ore being produced in the monner ‘expected. . . : ee 
Performance ln chorocterteed © by exceational profsseenp. 
Performance is so exceptional in relation to requiremesa af the work ond in comparison to the pertotmente of others doing timitor 


work as to warrant’ special recognition: F a . << 


SPECI, DUTIES 


Lit wp to sla of the most Importont tpecifle dution performed during the remy zeriod. invert rating totter which bert doverihes the monner In which employes ; 
performs EACH tpecific duty Consider ONLY effectiveness in performance Gf met ner: All. employees, with wpervisory iret ust be rated on : F 
thele ability to sepervise (i (indicote number of employees aupervited). . = 


-, Pepaciric outy No.0 - : : ae : : , 


SEE “ATTACHED MEMORANDUM IN’ LIEU, 


“ 4 


{J epaciete oury no. 8 yee NS 


GPECIFIC OUTY NO. 8B RATING 
; . Larver 7 
2 Rare 
GPECIFIC OUTY NO, 4 7 . ; ‘ on 7 ; 7 Carrsn 
ci 
@PECIFIC DUTY NO. 8 > = RATING 
sf ae ' - LETTER 
ereciric BUTY NO. 6 ; i RATING * 7. 
| verver 
OVERALL PERFORMANCE IN CURRENT POSITION 
RATING 
Take into acrount everything about the employee which infivences his oflect~eners ia bis cwrrent pasihon wth on performance of apecdic duties, Lerren 
productivity, conduct on job, cooperotvenss, pertinent personal troits or hos and portcvior limitanone oF toleats. Ocived on your tnowledge 
of explovee’s overall performance during the rating period, place the tents: o Me raneg bea corresponding to the statement which mos? occu 
rotely retlects hee level of performance. A 
FOR Tar ovat Wanantele ke hae aS 1@ ‘ 
+73 45N CONFIDENTIAL . | E 2. MPOET Ce SY 007622 | 
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er 


Sieaegesameers 


"BKHERALD effective’ 30 June 1974. CASASIN can look back with pride 


er earns L 


aoe a veo fh oy 


TAQAET A ecpetosqce 4 
Bo Beta 


sUBsECT : oe Thomas Be CAPASEDI Nae ee 


PERIOD covenen: January - aun. 1976 ae Pad, 


Although’ I have ‘bea. the: Station case Gttieer fee Subject 
only since Ja#huary 1974, I_have: been acquainted with his ‘performance 
for the Station for the past § 1/2 years through my assignment in- 
the at. Heudquarters and, for the past 2 1/2 years, wee 
as the Station officer responsible for operations. I : 
have dlways considered CASASIN to -be' a highly skilled, experienced 
senior case officer. thoroughly devoted to the work of BKHERALD. ay 
He 1s becoming increasingly effective in his present. cover position ‘3 
at, operating against both Soviet and PRC targets, and I 
am delighted that he has agreed to continue his couperation with 
the Station as a field agent following his retirement from i 


over his years of service with BKHERALD ‘but he can also look 


. forward to additional years of er tae a useful, productive work for ig 


first operational meeting with. him following his official retire~ 


rine 


Paris Station, ; 
 CASASIN's attitude can best F summed up-by a comment on my : 


ment. He instinctively went immediately to a discussion of. 
operations, not Of retirement. I am confident that CASASIN will 
continue to be a highly motivated, effective asset of Paris Station, 


and I wish him well. . 


Operations Officer 


; CONFIDENTIAL 


14-08000 


det. of a “Fitiese: Wepore should ee ——- 5 
e. Status. Repor On. Subject” for OE 
* these" reports: ‘overlap’ ‘BOmewhat. ‘ia ci ee Ee ate 


B ar. 
‘ the. ‘period-.covered.. -As- ‘has. ‘béen: indicated by both Russéll- Ro or 
SKOGSGERC;...whio prepared © ‘Séction J, and George T. ‘HEMSLEY, who : ‘ 
' prepared Section I11- of ‘the Status: Report, Subject. is an’ “impressive i 
officer whe has. developed superb cover for himself .but- who ‘Ha's: been - ‘ 
only” teasonably effective in ‘identifying, developing and turning 
over useful access. agents to the Station. While. endoraing the ne 
general thrust of the Memorandum in. Lieu of a Fitness Report, the- rae g 
undersigned aleo feels- ‘that Subject should bring a sharper focus : aoa 
to bear on developing in-depth -relationships with those persons: 
who have tle potential of becoming quality acceas agents to 
priority targets. “Subject meets and knows many people in his =: 
milieu, tncluding Sovicts; he réports in considerable volume on 
these contacts. We encourage hit to concentrate on a few of - 
these. contacts and .to plumb them to their depths. The under- 
signed joins SKOGSBERG fn wishing Subject- well and id paying. 
“recognition to his motivation and his attitude. 


; Subject’ s. Specific, Duties remained essentially as described 
in his previous Fitness Report (for the petod 1 January + 31 December 
2 1973). IY would rate him on these Specific Duties as he was 
ee abrey tones y: rated. : ‘ A . 


t cetenis a S 


Operations Officer 


CONFIDENTIAL. 
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a te TERE mas At seem oT OE Sh, 


poy 
ar 


PORT - FIELD TRANSHITTA 


eee A nee a . "2-5 SPECIAL NOTE, oo, fan eR eae: 
Fitness Reparts must be prepared with due regard for secuiity considerations. For exoimpie, in'the case_of Gdministrative ond support}. 
personnel ond others whose duties do‘not ir themsolves reveal sources of information ond methods of operation, # is:normally expected] © 
that o complete and realistic statement of specitic duties may ‘be reported in Section B.- However, the:notuie, source, puipose or'dispo-| 
Sitton of information of operations w:'l not ibe inctuded. On the other hand, the ‘description of specific duties of certain other: em-5 - 
ployoes moy jeopardize security and should not be fullyreported on this form. In ‘these coses, general statements of tpecitic dutios | 


will be inclsded in.Section B indicating the ‘evel of responsibility. . 
TT _ INSTRUCTIONS 
The following items of the Fitness Report will NOT- be. completed by field’ personnel. - 
‘ SECTION. A;-items 2, 3, 7, ond 8. ae eee us ee eae fee 
SECTION D, items 1, 2, and 3 (Only in respect to “Typed of Printed’Name and Signature”) - 
ycampity Yat | wave sttn ; RPE Oe PRintt wet I> ea rat OF EMPLOYLE (1m pacudonye) 
including Sectio “iy PAY AG fe ALA 
Dee e . Thomas B. CASASIN . 


- hb CeATaby THal, TRCOPT €O0 t°FMS OMFTTEN UNDIA THE ABOVE INSTRUCTIONS. ALL SFtm5 APPEARING OM Tht ATTACHEFO FETNESS 


SEPCOT WAVE -BELN COMPLETED UNGER PROVISIONS UF CURRENT SUSTAUCTIONS OR REGULATIONS. 
TYPTD OM PRINTED NAME AND SIGNATEBe OF SUPERVISC® (40 peeudunya) 


Russell N. SKOGSBERG™ 


# i 7 _fUVEPO URL PWINTED NAME CAND SIGNATURE OF REWIL@ING ZHFICTAL Can paruda 
" ° Pp ee . aie om: 4, 
é& “~ : * ; Te 0 * Crates i » + 
: HEROSIAN . ale oe 


‘Edward J. 


& POON GEA CaTeLITe FoR yreus ; : - CONFIDENTIAL - { —~F3, meet A. By, 007622 |. (oa-arh 


3-73 


ee ee Se Oe ONES MOOT Lo Sy 


kc 
5 
iad re 
: / 
1 
ry 1’ a te 
. 
: 
R 
z 
t 
ae 
‘ 


7 7 > SECRET Oo Ge . 
a ao, ios iS aN ss wee? hit - : 


NEMORANDUM’ FOR: 


vDirectar cf Finance.) 


ATTENTION .: - Chief, Cocrensstiod and Tax Division: 5° 7 
tH 8 aor) os oe cane a ve ase 3 Po - = 
THROUGH 2 Chief, Contract Fersonnel Division’ Ses cise: 5 

5 f x“ Te . 2 Kees cies pete ay 
SUBJECT 2 «Tax Assessment for Be VAL... 


“2. A flat rate percentage covert tax 
gross taxable Asency entitlements Has been 


fo i see 


‘assessment of this. individual's 
arrroved as indicated below. 
1" 


W 
This rate is to be applied to the individual's. sross taxable earnings. 


‘ Assessment Rate reentase) 


hicktean and seven-tenchs yis.7). 


‘2. This ts a- UREVIBAG ay es 


3. Other 
as follows: 


‘Dax Year 


1874 


'ExYective Date 


23 dune ie74 


assessment. 


payroll factors pertinent to this tax assesszent action are 


if ‘ 


CONTRACT APPROVAL: 


Chi 


Tee wrasse a ee TLS LON 


oe thd 


DISTRIGUTION: Orig - Addressee: 1 Covey - CPO; 1 Copy - 


SECRET . 


foe Peqaeezs 


Pr-73 2643 Goueeses ‘ €-2, 


Bette, chet tan ath hee Ge Bie ae tetapees ae matey eee cert tie aan 


23 ULB 


ate 


CCS-CSBs 2 Copy - CHRONOS 1 Copy ~ CCS/RR. 


Ctoar2ed 


UAPDET CL BY, 007822 
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2 - CPD Copy 


Sperid eie ss a 
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LF ee se Orsleie 
Poe sae Se) we 


~ TOR1Z04235z SEP 76 


SECRE T 2811972 SEP 74 STAFF =. i 


Cire $1247 (HEMSLEY ACTING) 


TO: DIRECTOR, 
ADMIN PERS 
REF! DIRECTOR 599154 


_ CONTRACT, E2 [MPDET, 


EDWIN ts HAURONIC. WITNESSED SIGNING OF CASASIN'S 


14-00000 


- eNonAibUM FOR: ‘Chief, Contract Personnel Division 


ee ea pure hale Solan seems 


sa 7, 


THROUGH, ae cuc/cP” ° a ane ee, trae ae Sk. hs, 
SUBJECT © 7 inclusion of HHE ‘shipment. in contract for . ‘ ee 
; : Tndependent pope ease Toons, Be sa (P)- es - °: 


a 
1. It is requested that the new contract for tions B. 


CASASIN: (P) include shipment of HHE for -him and his. dependents 
and POV as well as storage of household effects. é 


: 2. CASASIN retired from the Agency 28 June 1974, and by 
regulation is entitled to movement of HHE -up. to one year.- An 

extension of an additional six months can be eka but 
beyond that CASASIN would not be covered... : Sides S 


3. EUR as been g¥anted approval to hire CASASIN under a 


roject. His cover job contract has been approved 


- until May 1 


proj 

» at which time he plans to return to the United 
Shares: ; 

— 4. Therefore, EUR recommends his contract include the 


- benefits of shipment of HHE, POV, and storage of goods to his 


place of legal residence upon the successful completion of his 
services. . 


her Personnel Section 
European Division 


CONCUR: 


19 gut i974 
rest ~~ Pate 
See 
E2 IMPDET 


CL BY 033769 
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BP dune 978 


COMMENTS (Member Cad ‘comment to show hom whom. 
© whom Drew @ hee ocross Coleen “otter each comment.) 


[°10. iOnice saengroncn ‘roe meter, ond” 1. no Ra 
birding) - an Oca ing Offices 


OP/CPD oka Oe toed he te : 
This {ndividual ts. being 
retained as an independent 

contractor after: retirement. 


2; 


use ony ~=—sC).:s«sUINCLASSIFIEO 


var GIO WESC) secret —O] CONFIDENTIAL) INTERAAL 
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Be Niger a ee Oe idee , SECREF ~<2:7 5 -- ae ; 
eh ae ee Pee 
SE 26 dung: 1978 ey 
MEMOSANDUM FOR: ‘Chief, Retirement Affairs Division es 
-SUSJECT: . Mr, dacques 6. Richardson, a: , : 
1. This 1 to advise you that Mr. Richdrdscn will be placed — 
under the covert annuity plan administered by the Cover and Commercial 
Staff effective upon his retirement in June 1974. He has also been 
placed under the Combined Group Investments: (C.G.1.) plan for hospi- 
_ talization insurance. ; ann . 
“3 2, AN future correspondence with Mr. Richardson will be 
“ handled through. the Cover and Commercial Staff. 
> eee 
4 
| 
: 
a 77 Chiet ~ | 
Cover Support Branch ‘ 
Cover & Commercial Staff | 
mn 
a t 
! 
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Risig 7 te why ot 7 
pet asetirnpent ers ard west, 


SO ay 
we canteen wwe eames a eet ratnene 


fe, oe cn 9 532 S Basdanily 


ve, 


ee ee T iROUG! a Se: Deputy D4 ecto Tor Oper 


‘SUBJECT ag Request for: Approval to. Utilize : 

Me Tee eae © Thomas ‘B. -CASASIN (P) as. an Independent, . 
a a Contractor’ .~ ee 
REFERENCE . -: DD/P 6-1818, -2 May ‘sea 


1. Action Requested: The European Division requests 
- approval to. utilize Thomas B. CASASIN (P) as an Independent. 
Contractor subject to the ‘terms regarding omployment of 
annuitants as set forth in the reference. CASASIN has just ’ 
; opted ‘for. retirement under .the Agency Retiroment Program 
Ey seldentive. 28. June (1974. . 


2. Basic Date or .Background: CASASIN, born 20 Sanne : 
1924,. -has been employed: by the Agency’ Since 1949. He held a 


several positions” in Headquarters. and from February 1955 


until October. 1960 served in . Until his departure for 
he ‘served as a Branch Chief in. the then SR Division. 
-.. In 3962 CASASIN was assigned to under’ 


.. gover as a Staff Agent to work on the Soviet target. He 
.-"" -pemained a Staff Agent until his conversion: ito Career Associate 


status in 1972. 


faa ; 3. Staff Position: — ‘In 1972, with approval, 
ue CASASIN on his own initiative obtained an editorial position 


with IDENTITY. This cover job affords him the unique oppor- 
tunity to establish and maintain contact and access to a 
variety of target personalities. Despite a.heavy cover load, 
he has been able to make useful operational contributions 


E2 IMPDET 
CL BY 055747 


SECRET 
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Seep elats eer 


Hy CO! 


aa we etl hay HOTT 
! = - I 7 attone Date, : - 


ie “0. SECRET. 


oaiee SI if 
ces "Inaccordatice with ‘Agency fegulationa’ ‘CASASIN" Ss proposed. 
gross annual: ‘contract: salary of 38, 000. .plus.. his> Soma Tty will. 


7 not exceed ninety: percent: ‘of ona ealary = the time, of oe 
retirement. : 

: 4. ~recéuubnda tions It is requested that iporesal be 

: granted to employ * ‘Thomas ‘B. CASASIN PP as an as aime 


- Contractor... °. oe : . a 


. Archibald B. Roosevelt, Jr. 
7 : S Chief, European Division 


- "APPROVED: 
eS —_ of aay : 


DISAPPROVEL : 


97 Anus ‘ly 
ate 


Director of Personnel. Date 
| 

Pee 
: Be, wtl SECRET 
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OR FMENAL 


“Ouse 


CASASIN (P) 


This is to inform you that Career Associate Thomas 
B. CASASIN (P) retired from the Agency on 28 June 1974, 


His contract is terminated effective as of that date. 


haye Z 


: ea ot 2 a ee: 


European Division 


“~"Di'stéibution: 
as ie aoa a@- Adse. 


APPROVED: 
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Tersination of Contract ‘for Thonas Be 


et es ace on rearmnnenenaneeeiiantneneres in 


“Way 
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~MENBRANDINT FOR: 


“e a 
° 
‘ 
we mS a we 7 ear tn > 
veg Ce of we os 
im : 


“Office. of Finance 2° 


i “Effective _28 April 1974 , to offset 


dollar appreciation, the: fixed allowance: ‘for Sunject is rev ised by 


substituting. the figure, $13,742 for the figure 


$14,982 


2. All other provisions of the current Allowance Committee 


Addendum remain in full force and effect. 


UNITED STATES GOVERNMENT 


I 
APPROVED: 
hey. Allowance Committee 
F2IMPDET 
SECRET CL by: 063837 
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Casaste ; ut 


oth) Game deave, paragespa tA) ca 
Allawance Coninttes Addendurn 


3 period cover 2d. through th the day prine to your. 
ing none feawee 


Ail ouner ‘Abeka tons of yuur Allownnee Comiunitte aw Addendum (35 
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ATTENTION ~~: chiar, ¢ Ce jpensation and ‘Tex Divtatoa’ woe A 
. THROUGH. : Chief, Contract Personnel Division . . oo. : 
i - 
. SUBJECT —¢ Tax. assessment for. _Thoass Ee casi SIN (p). ‘ 
; ; 1 
L. A Plat rate percentage covert tax ars sane of this bral ty ban i's 
gross taxable Agency entitlements has been approved as indicated below. 
An acknowledged Letter of Tax. Instruction forwarded. The ‘ . 
: advised: of this assessment. This rate : 
is to be applied to the individual's gross taxable earnings. 
: _ Aosesament Rate. (Percentage) Effective Date Tax Year — : 
Twenty-eight and seven-tenths (28.7) ‘9 December 1973 ~- 1974 ° : 
2. This is a revised assessrent. : pfs ' 


“3. Other payroll factors pertinent to this tax’ ‘acsesenent -action 
are as follows: . . 
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: : Covert Tax Board —_ 


CONTRACT es a . 
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Chief, Contract Personnel Division Date 
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TO: - 
OADNEN FINANCE WODEEP 7 a . 
b- REQUEST THOMAS B. CASASIN: FORWARD Has ASAP. COPIES OF HIS 


COVER PAY STATEMENTS FOR FEB & MARCH 736 
2. LATEST COVER PAY STATEMENTS INDICATE INCREASE ALLOWANCE OF 


THRU. U5 SEPT 23 WAS @l2.b3)- 28. ANALYSIS BASED ON COVER PAY 
STATEMENTS IN HAND Has FOR’ APRIL. Way 2 JUNE 23 EXTENDED THRU as SEPT 


ee ee: 


23 INDICATES OFFSET “SHOULD HAVE Been 6144307. 57s WHICH RESULTS IN 


‘REFUND DUE FROM CASASIN OF 934b78-29. NET PAY DUE NOW 9787.87 PER © 
PAY PERIOD. ALL NET PAY DUE CASASIN WILL BE WITHHELD UNTIL REFUND 


“DUE ~. $1,5676.29 IS LIQUIDATED. 
3. IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE 


UNACCEPTABLE TO CASASINe PLEASE ADVISE. Ee IMPDETed 


OATEF 3 OCT 23 
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TMENORANBONT POR? | Office: of Finance 


Ae he me 


a by “Adninistrative Allowinge Caumittes ae 2 : " S ; TE 
: > “Fixed Aliowance Anendnérit, for - : Se a 
. . ast Se ie et e 
EB - iertercantni mine, eae a 
1. Béfective: _b duly wy , to ) offset’ dollar °° 
m : ‘depreciation, the Fixed allowance for Subject is revised by”: suipsticuting ° 


the figure aM, gal for ‘the figure $3, 484 . 


2. All other provisions of the current Allowance Committee 
‘Addendum remain in full force and effect. 
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ae ey 87 june 1973 4 
Seinisinca office of. Finite ka . : 
FRON - , \ By contract Personiiel a a . a oe oe oe cS Mes : 


‘SURIECT . Changes in Financial foatysis Nuber ‘ 


Personal Services 98 Thomas B CASAS IN oy 
owicr CLASS: 


Pe de ANE EE 23 sc NEY hte 


Porras 


; Eo "It is requested that the cost of personal services for subject 
: Pa Career Agent 
; ; Spates INKS be ehansele effective the pay period beginning 
: os 1 guly 1973 _ ___. fyom Financial Analysis Number 3331-4292 

De: 6 i to 4136-1202 (UNSAVANT) 

it a 1 ; ins . . ; 7 5 . « ; Zoe ; 

: : > ‘EUR DIVISION BUDCET OFFICER ~ SAS ss 

| ot : 
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4 Ea “D TRANSMITTAL “FITNESS REPGIOD 
: ; : : ort wlll Not be completed field pees eport tor iron vinital va Hecidquortae . 


(Only in foapect: to. * Typed or Printed 


SECTION D, Items 1, 2 and 3. 


ATURE OF EMPLUTEE, fl” 


 PVCERTevivaat | «AVE SEE pare. WD folate Trrlap eee pase 
£  f ~ Tes FITNESS REP ONT OS yer POA ce : (ta, bye : 
Ero _ : {eva “a: 


a pe Pel he tp Phomas BEcaSasENE 


z -* AEed a 


4 ZU CERTIFY TMAT, EXCLPT FOR 


: [oats , Yee TYPED ON PRANTLO NAME ANDO SIGNATURE OF pee ares aa ars Fae : 
: . x : scum maaan ; Dea . Pie. e 
. Reginald M.°GUNION - 


oaTe 


Dy Saws 4S 


TYPED OR PRINTIEO NANE AND SIGNATURE OF Re 
pee ill, ~ ‘}- 
i dhe yc j {fete 
° 


Joseph GW. RLLANDER 


hs 
Fitness Reports must be prepared with due regard for security considerations, For. exsne’s.-un the case of administeotive Gnd support 
personnel and others whose duties do.not in themselves revacl sources of information ond methods of operation, it is normally expected, 
that a complete.ond reclistic statement of specific duties may Le reported-in Section 8. Moeever, the nature, sourza, purpose oF dispo- 
: _ | sition. of information or.operations will not be included. Oz the other hand, the. postina titles and description of specific duties of 
, certain other employees may jeopardize security and should not be fully reported on this farm, In theso cases, general stotements of 


specific.dutian will be included in Section B indicating tha level of responsibility, aot palate Bin Setrek 


pen i : FORM $ 4 , i : = 
4208, 45a ODSOLETE PREVIOUS EOITIONS. _ SECRET 22. ae 2s. ene core : aia a 1) ) io . 
. P os 3 % ‘ , ia - 
aan . ig eeeeai 
o., s 7 
: ' 
: 
. 1 
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TPRERFORMANCE i ew 


Daverattertiy Performance is Unacceptable. A rating in’ this  Cofegory requires wnmediate: Gnd powtive, remedial action. The nature of the octioa 
could.ronge from counseling, to furthe troining, to poems ‘on probation, to, ieeosal or to: seporation. Describe action toten . 


‘@8 proposed in Section G: 


M-Margingi . Perlormance- ts deficrent in some aspects. The. teasons tor nig thin rating should be stoted in Section € ond iemediel actions 
2 ess wens doten or recommended should be described.” 

P-Proficient Pedarimonce it sotisbacto.y Dewred results ore being prbduced in the manner dapicied 

$-Strong Performance scharactensed by eecephioral proficiency. 

O-Ouistanding Performance it vo exceptional in relation to requirements of the work ond on } Comparison to the ‘Rértocmaose of others doing similar 


work a6 to warrant special tecogmtion, 


SPECIFIC OUTIES 
List up to sin of the moss important spacific dutios, performed during’ the eating period. insert rating fetter which best describes the 


manner in which employee portoems EACH apecific duty. ‘Consider ONLY effectivenoss in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employece supervised). 


tS OuTY no. 7 . a 
alatenance ‘Of effective and fuact toning aa a WOMACE officer 
fa this oltuatios : . . : 


, mE ay ai ivaee long-term: ebatact:utth:CRPOLAR persoanel and exploits 
these contacts for operational eblectiver: 


.RATING 
LETTER 


SPECIFIC OUTY NO.) 


Provides spotting reporta on wide raage of contacts and follows up with 
additional meetings when individual {s of spectal {aterest to Station 


SPECIFIC DUTY MO. 4 
Reapogda to ration requtrement for {aformatton on ladividuals or 


organi-ations : 


RATING 
LETTER 


SPECIFIC OUTY NO. & 


: Operational ener tee : 8 
+ 
RATING 


PECIFIC OUTY NO. 6 * 2 
3 LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


: RATING 
Toke into account everything about the emplayee which Influences his effectiveness in his current position such os por- rgrren 
5 7 formance of specifre dutres, productivity, conduct on job, Sooperativenoss, pertinent personal: traits of habits, and 
: particular limitations of tolents. Based on your knowledge of employee's ovorall pezformance during the ruting period, 
ploce the letter in the reting box corresponding to the statement which most occwotely reflects his level of performance. 
i Gof 
i i S pensted Soe ernement ry a 
ae sdicheed 45) onsocere peevoue ED: Tone SECRET toe ta ond - ’ v\ “\- 
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training” _Coaer'ear, ts 
8 to “provide beat -" 
ty -dutvo's- and ‘cost. con Ousnese 2 
raw oce is seeds to complete - 


a 7 


A eoltd’ cover. ‘aitestion is “useful éaiy to , the extent that Le Sarves as a base 


for -BRHERALD activities. B. + 4h 1 

Subject has dons’ s fell time Job for BXEER\LD. Be hss . ‘se. 8 
@aintataed aa tatensive: dtalogue.with onc Soviet offictaly fregucat coatact mt : 

I with others, awd bo fs developing adiiticaal Sovfet contacts fn his 

Be has also establiabed initial concacts with Chiaese officlals 

ond has ftaid the - ‘foundat fon, through the cover organt aciea, co develop and 

maintaia direci ant du. yr tet c@uact with sestais cf theses tereces, Re haa 

been effective acd fogentous tn devising direct acces to thie difficule 


ee, 


i 7 target aad to others having access, 
: : ‘Subtest devotes Sout SO% of bla opera ional effort to che fovie: ead Chinese 
ai 3 targets. ‘is operational merertilg reflects thase priorities and it is grad 
TS EEC TON D oa “CERTIFICATION A AND COMMENTS oe es — = ve 
ie 2 : ae BY EMPLOYEE : Caen 
vs ae . : 1 CERTIFY THAT I HAVE SEEN-SECTIONS A, 8, AND C OF THIS REPORT ~~ 


ae acai Some 

; BY SUPERVISOR 
MONTNS EMPLOVER FAS BEEN ‘ 
UNDER MY SUPERVISION 


1F THs REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
OATE porn ASike TITLE OF SUPERVISOR 


BY REVIEWING OF FICIAL 


ae or Reviews OFFICIAL ’ 
Duriog the period under review, this SOC moved inte a highly acositive but 
poteattally very valuable new cover situatioa, ia which be has tafinicely 
greater access to Soviet and Chiorse targets. The fs also superbly equipped — 
to handle thie mew position, by virtue of previous expertence, Linguistic 
competesce and substantive knowledge of the field of endeavor, Be ahould, ta. 
our judgment, do a first-class job, and for che 
Organizactioa as vell. 


TYPED OR PRINTEO NAME ANDO SIGNATURE 


With respect to the specific duties set Corth ia the firee section of thia. : : 
report, this reviewer would aot have rated specifie duty amber two at the “0” ; c 


‘POaTe POFFICIAL TITLE OF REVIEONG OF FictaL 1 ¥PEO OR PRINTED NAME ONO SIGNATURE 
3 
T . 


“s* Hugh R. Montgomer 
: d - SECRET aa 


ra 


- eer] ‘. - z ‘ cme a 
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’ derived from it, 


ao 7 ECR 
> 2'- 
‘SECTION'-C 2. NARRATIVE -COMENTS ce 
‘complete ind Literate. . Despite his relative’ ‘isolation ~ che is’: 


well aware. ‘of priority: vobjectives, concentratés: his efforts ia. “these- areas 
‘and: ‘does. ‘nat: ‘waste. tine ‘on Operationally marginal activities. © _ 


“As. is~ normal [ subject has no superieieaiy duties with ne _ 
BKHERALD personnel but his ‘cover’ job provides” supervisory. responsibility. | : 
Subjecc is meticulous fn presentation of: financial: accountings and his .”' 
operational expenses are. inodest. There are no administrative problems. 
related to this project. . , Tr, - 


SPELTON D (cone'd) REVUGHING GFFICTAL 


level; in point of fact, {it would, in the writer's opinion, merit a solid "S", 
but no move. Recognizing that such ratings are perforce ‘subjective, and 

that the rating officer has a closer, almost daily experience factor, | 
nonetheless, the reviewer simply does not believe that the written record of: 


a the MOC's accomplishments on the specific targets will support an "Oo" 


rating.at this time. Even acecpting the limitations which the. cover 
situation imposes upon hehas* still not pérformed in a manner 
which vould correspond | to theliteral definition of "Oo". 


Other than this divergency ‘the reviewer shares ‘the ‘jaudatory comments ° 

set forth in the fiarrative He is all the things the rater has 
stated and more: highly intelligent, versatile, linguistically extremely. . 
well qualified, and professionally experienced in his cover role, He has 
begun very well to utilize this new cover position on the Organization's 
behalf, and it is quite accurate to note that landed this particular 
plea (in terms of competition for the cover vacancy) ‘solely on the basis of 
his own demonstrated. talents in the cover context. 


In sun, this is an caperienced, effective whose nes coves affords him 
an expanded matural access to a host of the Station's primary targets; he has 
begun to exploit this. access in a sound, logical fashion, and the pericd ahead 


' should further document the utility of his _key situation to our operational 
progracs. In fairness to all concerned, it is simply too early in this new 


position to attempt a definitive judgment of the depth of access which can be 


Coments by Chief, 


of "S", I consider the "0" 

Although concurring with an overall rating 

-ratings for specific duties numbers ‘one and tio to be somewhat high and I recommend 
an “S" for both. Casasin certainly has maintained his cover and we anticipate 

he will be able to preserve it in his new job. He has just begun to initiate 


contacts with Soviet personnel of operational interest and it remains to be seen 
Sow effectively Casasin can exploit this situath 


CTE/F v 
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Station ator -and Feviever) or "S". ‘(as by the EUR “Division | 
reviewer) ,; the fact. remains: that. ‘CASASIN is melding his: 
overt: ‘life. and operational - activity ‘against a primary - 
Station target with a degree et success not often achieved | 


«Whether Spectitic Duty- Nora is. pated “ign “(nia by” “the 


oF Agency officers. : 


CASASIN* 8 response to cequivanedia based in 


administrative ‘and. managerial responsibilities has been 


croupt and effictent; 


rate his pecrormance "Strong". 


in this addittonal spectfic duty we 


In view of his initiative and conpotence ina demand ing 


and sensitive 


assignment, 


_ overall performance rating of 


- ye) Charles J. Backam 


Char tes J. Becknan 5 


a 


chief, NOCAD/Hanagement Branch 


agrees with CASASIN' 8 
trong". 


— 1.0. APR 1973. 
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FROM : ‘Adrhinistrative Allowance Comimittee mes : : 
stagned ai, £2. ee Fixed Allowance: Amendmneit for ae 5 


att Silecive is Yobranty i973 » to offset dollar depreciation, os i 8 


the fixed dlewance for Subject is | revised by Rear the naar 903,494 


for the figure _ 932.234 » ) 


2. All other provisions of thé current Allowance Committee 


Addendum remain in full force and effect. : 

UNITED STATES GOVER NMENT : , “3 

B : . 

ded thd abe ded -} TT ae } ot 
APPROVED: : : 
Allowance Committee 
SECRET ELiMPDET 
; CLby 026715 
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TEM Se et SU RROD LA DADRA 


Parent 


wee 


Merete ee ke 


° ~ "Article: “What to Do with Detectors” = Vol,"Vs"No, 4 (Fall 1961)-- 


~ ae ig es sds ae oe _ 
2 x ny coe = chloe ee ee 
“e ‘ ss 
e MEMORANDUM. FOR: ‘olticta Personnel Fite” pale 2 ue ve 
“SUBJECT 7 : Richardson: jacques F F Be t nahn : a 
CAsAsa N, +. Bb. ayn , ee wees Se 
, ama ft 


1, Studies in Intellicence is-the Agency's is quoctesty professional journal. 
t publishes aw a wide. varicty of unique materialhistorical, analytical, technical, 
seaalbaspects of intelhyense bor as a profession and as a function of 


ete, 
h national security and forcign paticy, E:ployees whose writings are accepted 
he for pudlication make a valuable contribuaion to the Agency's work which ought 


> to be reflected in their official files.” 


mo Accordingly, the Board of Editors wishes’ to record. the fact that 
sudies in Intelligence has published the following material submitted by 


Mr. “Mr. Richardson; 


Redes to the Edltor - Vol. IX, No, 4 (Fall 1965) 


: . 
Charnan, Roard of Editor 
Studics in Intelligence 
Distribution: 


,O'- Subject's Official File : 
1- Pers : aon 


fete wet Gar eaaldie ce: eo Mog "Se ese ae 
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, Mr, Thomas By Casisin 


AMENDMENT TO ALLOWANCE: COMMITTEE ADDENDUM 
For Career eee ‘Thoriuas Be ‘CASASIN ; ere 


get 


Dear Mer. Cavasist . _ oe wie a é oe a ee pee 


at 


Effective. ? Sépteiuber 1972,. geregtapn't (ay entitled wFlxed Atlowance® of 
your, Allowance ‘Committee Addendam dated 18. April’ 1972, is amended by. ‘pub. a 


stituting: the. figare. $12,234 for | the a ngere.4 sit, ‘769 to reflect your total HHE * 
storage ‘cost, ; ; 


-. All other provisions of your Allowance Commitee Addendum remais ‘a 
full force and aheck _ : : 


UNITED STA i GOVERNMENT 


BY. 
Contracting Officer 


“APPROVED: 


: 18 DEC.” 


 AMowance Committee | 


“Note: CASASIN was converted from Staff Agent to Careor Agent status, effoc- 


tive 15 May 1972, The convorsion does not affect any proviolons of hio Allow- 
ance Committee Addendum dated 13 April 1972, 


E2IMPDET 
CLby 027035 
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3 .0ct. 73. 


10 BE-COMPLETED BY EXPLOYEE . 
“6, 7bTATION Ge Gane 


3. ceeet fom, 
ins. " mei 


60, DESIAED DATE TO REPORT TO DUTY 
AFTER LEAVES OO, soa 


sravice| 3. voue-Cummtnt Position: THtLe ~ 
, OUStON | ano Cmade ee 


ACU, Car Anode, G55, |-- 


@o. meoursteD DATE. OF |>éc: EAPECTED DATE OF FIRS 
OLPamTURE . s CHECAS EN AT RO 


ofa 145 Hay 497! a/a. 25 Fay. a8 


7, NUMBER AND “AGES OF OLPLNDENTS @HO WILL TRAVEL WITM VOU! 


+ Gave oF PCS aRmivaL- 
1% FIELD 


90 Sep 62 
AD - 


4 dau hter, aged 20 (already actually back at her univoraity) 


0. PERSONAL” CIRCUMSTANCES THAT SHOULD BE CONSTOLRED IN OLTERMINING NEXT ASSIGNMENT: 


lends officially 1 Fay 197%; st fo, 


lly twoeyoar contract with 
theoretically, renewable. 


2 ghee 7 


O. LEST VOUR MALO® OLTTES CURING CURAFNT TOUR (aoe epecsal note on’ transmittal fora). - 
Callao attach personel cover questionnaire in accordance = sth CSI-F 240-8) 5 . io 
" Newe continuc?d my apotting and aseesasent functions, ooinly of HriAa i 
and TALTiac individanls on a aoloctod beois but of ‘bird ond fourth ; 
nntionaln ao voli: Have concentrates on tvo cartiealer MHANt! tercete, 
wtifle sscuning now cover responnibilitios and sunagin;; a fairly large= 
ecole, suthentic cover property in the fiold of svas coormnication.e iave 


; also resronded to Etation investinative Boeds in fields othor than sy 
d=. own, ond iavo maintained a continuing relationchip vith a birch-level, 
, well placed PKA 04 ‘politicaleteo niaal cans -onent personality. Lave 
Bloo developed a mince, yat wollepinoeld ou: 
Licla ef teernical innovation and sen coeaent. : 
‘jiave arrensed to travel to various venues of technical ané scientific 
geetingn for aspro;riste coveraes of .ervonalitice or Substance, as. 
the case required. nos : : 


wef purcouabity ia the 


TRAINING DESIRED? - 
INDICATE Mat TRAINING VOU BELICVE VOU SHOULD MAVE DURING THE NEXT SEVERAL VEARS 


I belfevo tiat there 4s none indicated at tho present tine, espeoiclly 
dn view of the tine and ochecule dezanded by ay covor functions. 


vo, 


to) 


come 902 ssisinis "eee SECRET SS] 
eg 
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IMDITATED . 


oer atnt rao That 
Inv reat your eMoict: - 


BRILL THe Aa eoulo- ontrin 108 Lae 
NO, P-apOVE. UF’ ‘vou maye wont “tas "ONE, Parrraence, 


eo , iiewiass- eaia that, leodowa do ouartere - omy Uiah to ‘Ave. ocaasderat tos ‘to.ay ‘woving 
; “UY dT te a position Bno26;:0u8 . to the ote I have’ in-snol ther. orzenization whieh is. 
ma a eoapersbdle. ‘tn scosan” ‘end ‘eovoaent’ 80° wae to bo: the eae te, 


I voila ‘Like, ot any. DOCG, to be ‘ible. ‘te coat ine ‘to ‘ase thet 
- language operationally. . 7 = , 


1F You DEStar To Txttno your” “CURRENT TOUR BY CHECKING IN APPROPRIATC 60x.” ALSO “END ICATE PREFERENCE 


119. INDICATE 


so ° ' FOR NEXT REGULAR ASSIGNWENT BY inmscaTing f. “2, as Cfor let; and, and: ied tholee) t% REMAINING poxrres., 
. : COMPLETE ALL ALTERNATE CHOICES AnD orTions” PO ALL CASES €VEN- THOUGH YOu ant REQUESTING AM GCATENSION OF your 
Tour. . - ' 
- o ~ 
3 EXTEND TOUR b to 12 _wontus ar CURRENT STATION ro_C8t 74 © Apr 75 
- Voaved . 


PHI CATY wy ak CHOICE OF Dei stow STAFF OB OFFIC, 
et) 


a {G BE ASSICNED TO Matha Poe h TOew MR Late i aw t 
Ist CHoice a Nae a CIE 


BE ASSIGNED TO LO STATION, INp tea Ta" = “FOG RAPH IC AREA O 
IST CHOICE 1, tan cHoice [. wee RO CHOICE 


T _ f RETURN TO MY CURRENT STATION 


"Fo OE COMPLETED BY FIELD ST*TION 


12. Ltt COMSIOERATICN OF. THETEXPREICNCE AND “PEGS ORMANCE OF THE EMPLOYEE AND HIS PREFERENCE FOR NEAT ASSIGNMENT, 
INDICATE YouR RECOMMENDATION FOR HIS NTKT ASSIGNMENT ano TRALNING:: . . 


“t 


Station -recormends aroiqvak of ce: tteastons--T£ CASASET rete 
Le. present, eneellent cover with | 
eg 7 . is a naturel for coverage of primary: tarcvets. , 


> . : 


; cc ee ee 


“10 BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE 


wo J F9. IM CONSTOERATION OF THE CXPCRIENCE AND PERFORMANCE OF THE FMPLOYEE, MIS PREFERENCE FOR NEXT ASSIGNMENT, 
AND THE STAFFING REQUIREMENTS OF YOUR COMPONENT, INDICATE YOUR COMPONENT'S af COMME NDAT ION FOR HIS NEAT 


ASSIGNMENT AND TRAINING, 


Hes. approves }:one leave in April 1974 and new tour. 


DATE dg aipep Tb TITLE is saettsiped CE Ero naT URE 4 —— 
Lh . er ne a 


14. APPROVED ASSIGNMENT: 
inwe Peeve iin etrad 
1S. EMPLOYEE NOTIFSEO OY DISPATCH WO, ’ ant ~ DATED: 5.2 *. - , ‘ 
aF stu T77 7 


Castle nO. ATED: 


CAREER SERVICE REPRESENTAT OVE: OaTe-s 
. (stcuaruse} . ‘ 


A 
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ve a gearing 


: De Servisor “or Reviewing Off. cicl fray “‘esugaa"h: gher classification: % 
4 : adequate fer, the report hea completed. : 


5 CTION.A. Seo GENSALAFOUATION 
. EMPLOYEE. NuMBER “Tt? Nase om frst, middiey- Date oF bare - & SEE rr GRADES. "2 
128609. 


[7 creiciay apron The 


CARTER 


Sestak 3 _ I PROVISION AL r 

SECTION B PERFORMANCE, EVALUATION 

u- Unsetufactory Pertormance © a wnorcestoble. a Fatng in tha coregory reqvices inmediote ond: Poiitive remedial otic The-nature of the ochon 
could ronge trom —- to further training, %. Lae of probotion, to- Feasigament or to thease Denrbe action token 

: or propor Section C. 

M—Morginol Perlarmasce a defiant in some aspects The rectom for osiigning this Fating should be stated in Section _C ond renedial actions 

token of recommended should be deucribed. ; 
"| P—Proficient Performance a aiid! Dewred resvlts ore being - sproduced is the manner expected. 
Pi S- Stony Perfgemarce a csarate ced be sacect srol graty ence 

ORR CEMICRE Lay | Pera mune sve etree comet relution to regeaeses sof the work and in comparnon to the petssmana of otters domg umilor 

work a8 to warrant soecal recognition. 
—— sae a ___ SPECIFIC DUTIES = 


Lit uo to sis of the most important upenfie duties performed atin! the ‘ratieg ceciod. Insect rating letter which best describes the ranser in which employes 
porforms EACH specific duty Conmder ONLY eftectivenens in pertormonce a Bhat duty. All employees with supervisory reqpozmdecres MUST be rated on 
theie ability ta supervise, Ae sAdica’e number of employees supervised). ae . 


GPaciFIC DUTY NO. 1 


“Madatenance of effective and functfoning as a WOMACE : 


offdeer in this situation. — ; Sete pal ae eae, : ; . 


RATING 
_CETTER 


ePeciric bury NO. 8 on Pes 


Exploits his nstural access to Soviet personnel for operational 


a ; needs. a 
- SPECIFIC DUTY NO. 3° : , : ee: RATING : 
7 5 E : ~ oe LETTER 27 
' Exploits his wide range of contacts inside and outside his cover / i : 
: organization for operational -purposes,. P : : 
@PECIFIC DUTY NO, 4 RATING . 
LETTER 
Makes imaginative use of cover position to meet Chinese officials 
at international conferences. s ss : 
SPECIFIC DUTY NO. 8 : a 7 ; RATING Poo” | : 
. “ ‘ ; z LETTER : etre! 
Operational reporting. i Reale si s i a o 
GPECIFIC DUTY NO. 6 : a > RATING 
: it LETTER 


“CvERAIL PERFORMANCE IN CURRENT POSITION 


Take into occount everything about the emrloyee which influences his eflectseaens i ia his current position auch os performance of weokc duttes, 
productivity, conduct on jcd coorerst.wenets pertinent personal trate of Beco and porcular limitations oF toleats. Boses of you Anowiedge 
of emoloyee's overall pertormance dareg the ranng perrod, place the lere- @ the rat.ng So corresponding te the slotemect what wos? orce Pp 


rate'y coflects his level of pertormance. 


io] 


for" 45N CONF!DENTIAL E-2, IMPDIT Cz 20 (7822 


ee ee ee cee Lye A, 


Age, 


14-00000 


Tot es) COmppENTAL 


Curie ae: paint usa Amol or Sep a 
manager: fal OF Svreorestory duties cad cor cen stroase ein the wee “3! pee roanet, space, eau ipenaris’ 


ond fends. ove. be Commented on, it opplicable: iw 
evra apace it neoded te oie: ‘Section C, ‘enetn- e mparete ‘ree? of seper. , : . ; 


Bur ing the iperiod covered. by ‘thid report, Subjece hive, gettiea tate “s 
his new.cover job ag an upper-level “executive. in:an, internat fonal:. . 
orgénization.- - This salary off-scts- “approximately. 40Z.6f the, cost’ of eS 
4] madntaining: this “HLS cover is, however; excellent for reas | 

“other that financial . feasons: Subject’ Ss experience ‘and. skills’ are. ‘such: |, 
that he is adnirably . qualified to: er form the--job and. ds. doing ‘out=-. 2 ae 
standing . ;work tn the eyés of. his ‘peers and ‘supervisors, all of whom: are. fo a 
unwitting. Nore importantly, it. places hin in a situation whére he has: [--. . — ; 
".f normal, daily contact ‘with: numerous Soviet officials and by skillful. usef’ ~ : oe 

‘| of his:icover job ‘he concoct's: logical. reasons for contacting Chinese = f° |. : 
officials to whom hé does not have natural-access. In additim to an i ns 
direct contact to target individuals, Subject uses his position o spot | 
and agsegs co- -workers having access. to Station EPPESESs: : 


The area of Subject's ueuennnes nost in -need of sétrengeben tug is 
follow-up development of operattone1 targets. His cover situation ts 
bomevbac unique for mnOC in that it puts him in daily contact with his 
priority target group: Soviet officials and other potential agents 
having direct access to Soviet officials. This access is not fully 
exploited. Hé should make a concerted effort to expand social and/or 
business contacts with the four or five Soviet officials who work in’: 
close proximity to him and to seek out and assess eight or ten third 

Oh 4 UJ 
SECTION Ds CERTIFICATION. AND COMMENTS ~ 
i. ; BY EMPLOYEE Say 2 


“1 CERTIFY THAT 7 T 1 HAVE SEEN SECTIONS A, 8, AND © OF THIS REPORT - 
SIGNATURE or EMPLOYER 
15: Feb 74 fs] ‘Thomas B. CASASIN 


BY SUPERVISOR 
if THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION 


MONTHS EMPLOYEE HAS OEEN’ 
UNDER MY SUPERVIBION 


| OFFICIAL TITLE OF BUPEAVISOR _ryPea OR PRINTED NAME ANO SIGNATURE 
| Operations Officer, 


BY FEVIEWIN 3 > OFFICIAL ae 


COMMENTS OF REVIEWING OFFICIAL 
I concur with the supervisor's ‘letter ‘ratings and with the substance 
of his narrative comments. ‘Put’ as simply~as possible, Subject has done 
an outstanding job in establishing superb access cover; it now remains 
for him and the Station to exploit it operationally. On the basis of 
his ability during the reporting period: to establish meaningful 
relationships with target Soviets or tc spot and assess leads to 
potential agents who can, Subject’s retention is this assignment would 
not be justified in terms of costs. The 40% rebate does make this effort 
entirely defensible, however, buf Subject should understand that we 
expect more concrete results now that his cover position has been 
gtidifie OFFICIAL TITLE OF REVIEWING OFFICIAL | TYPED OR PRINTED NAME AND SIGNATURE 


Oates 
12 Feb 74 Deputy Chief of Station ; 


H 


. : ; : ~ CONFIDENTIAL 


wee ° 


14-00000 


ered 


oun” “gationsis: uto reek uaa, the: same. ‘offices’ as. these Govier: 


-_ : CONFIDENTIAL 


1 


SECTION ¢ + Narrative ee ' 


efficials. -The’ objective is more first hand reporting by Subject”. ‘on ~ 
Soviet ‘officials and: agsessaent reports on geveral. of. his ¢o-workera: 


‘who can be selected’ and recruited (based on. his © ‘asses iment’ “reports) ae 
is other” case officers to Serve as. access agents” ‘to: Soviet officials. metas 


‘Despite long. gacvicd subject! 3 knowledge of and 
responsiveness ‘to Organization priorities and requirements has not 
weakened. He concentrates on priority targets and his operational 
reporting is complete, on target and highly’ ‘Literate. 


As is normal in an vosition, subject hee No sitpevaeo ey 
Cuties ever Organivacion personnel although his cover job does 
include supervisory responsibilities. Subject 1s meticulous in his 


presentation of financial accountings and his operational expenses 
‘are modest. 


d There are no aduinistrative problems related to this 
project. : 


CONFIDENTIAL 


SAWN Do ere Keay ele omee oe oe nes 
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nection en wee 


a“ N 


a . "SPECIAL NOTE : 
Fitness Roports ‘must must be f ‘prepared ‘with de reqord for. security con sidorat ic ions: For: “omample; i in ‘the ci0-of administrative ond support 
| personnal arid others whose duties da not inith selves’ teveal'sources.of ir Horination: ‘and methods of operation, iti is: ‘normally expected 

that'a comploie and-realistic statement of specific'duties moy be reported 
‘sition of information or operations will not-be- included. Oni the other’ and; the doscription of specific duties of certain other om- 
ployees may jeopardize security and should not be-fully reported on this form, In these. ¢dses, general statements of ipecitic duties 
pwill bo included in oecien B engreatiog the tovel of responsibility. - pee : ; 3 “. ower 


INSTRUCTIONS 


The fellawing items ak the Fitness Report will” NOT- be comploted by tield personnel, 


SECTION A, items 2, 3, 7, and 8 = 
SECTION D, stems 3, 2, and 3 (Only in Bieber fo “Typed or ?r; ntod Nome and Signature”) . ae 


» UE CORTERY THAT, FeCEPT FOR FTES OMITTED UNERN, UNCER Tat ANOVE TNS TRUCTIONS.” ALC TTEMS APPEARING ON THE att 
MEFORT HAVE BELN COMPLETED UNDER PROVISIONS OF CURRENT INSTRUCTIONS OR REGULATIONS. 


TYPED OR PRINTED NAVEL AND SIGNATURE OF ES ier Can pseudonym) . : \ Ww 


Jo AOA. (i camel 
Reginald M. GUNION : 07 axe NEN 


tYPED Of PRINTED ‘NAME ANO’ SIGNATURE OF AEVILWING Orricial (ia "piccdunyay 
—_ 


SLEY : 


roRv UB A ii Hos Etre , “CONFIDENTIAL nia | &2, imPDET ci. BY: 007627 Jf (04-472 


oe ‘ eet oestied 
stn corres HELA MAMEDN 6 ARBOR OF des Mone hth aR hae PAGANI Ie alah A UM EER eg MAS APNE ee Con att ae: 


in ‘Section 8. However, tha.nature,- source, purpose or ‘dispo- f 


© § CERTIEY THAT ¢ “wave SLEN pate atic aa) Avs ' ee Abed . 
gs eHIS FLING Ba BERN / 
: 15 i} NAA. | __ Thomas B. CASASIN as ; 
PHLD FT Ing Ln 


om, 
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Da. ty, @2 S See ee 


0 rate 


Pe ‘Sb UAsacet 1972 


, 
bees 
“h 


oo nye teeNG e! 


7 es MEMORANDUM FOR: Chief, Transactions & Records Branch | 


- ae . ie at & 


ne FROM™ a Sete * Gantract Personnel Division - OU gi ey Si ge at a ea 


oe, 


SUBJECT: 


Fossa, re ee Te aes 


Codteet c/cpD prior to servicing any ‘requen lor veriticattéa z = : mt 


of ‘Ageued services ; 


vl ms , a a0 | “Ys Dor He Lugtooher 2 a ae 


. eas 
At eAttre eentnne nent E Nem Sete Rit ROA hme ene etm inne jd te cae 


{ Dow ti, Luetscher 
Chief 
Contract Personnel Division. 


* : ‘i NOTE: Subject converted from Staff Agent status to Career Agent status 

‘ . i: OG effective 15 May 1972; thie should be placed in his terminated 

Scored 2 te. pein | . a cs os ; --Statf Agent-file.. ae ae " - = 7 " . : : eT red | 
: oe 


SECRET . 


GROUP I - Excluded from autcmatic downgrading and declassification< 


eer Em eeu eee es 
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+ wv , 
Snes seem utente teats nemr on Sites amie ak weekends ete 


et - 


. - -PAuguat 197200 2. : : 
i ST an ci gee 2 - a ee 


MEMORANDUM FORi Chief, Inadrance Branch/BSD/OP >. ~ 


. This is to advise thst. Thomas.B..CASASIN(P) — |) —, eas 
has/becn employed under an Agency pérsonal services contract ‘ 
effective 15 May 1972 ; . The contract authorizes 
participation in ‘Civil Service Retirement, FEGL{ and Federal 
Health traurance. 


Subject's contract is the adininietrative responuibility of 


— 


% ___DDP/EUR ae Z 


sare /s/ Pou We Lect. vyar 


. Dow H. Luetscher . : Spe ae 


Coatract Pereonns! Division. , 
= Former Staffer (Stf Agnt) 
4. = 
4 
SEE T : 
GIN Le Excluded fromi auteroaide deweetadsac cid @uolnesivie coe 
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, a , oe of : £ : 


a ; “SeCRET. 


et «1 Falted. In)! tte ee 


. sak? .. 


FITNESS REPORT 


tee o 


. trie 


OC CHECR ON TY ' istMeNt ts +9 , : .. Seed pee 


. sPeciaL 1 (Siectiyit 
mh oare REPORT. ous: Te] O.8.- 


31 March. 1972 


PERFORMANCE EVALUATION 


Peslormance ” whowceptable A catag in this category requites wamediote ond positive reinedial action, The’ noture ret the achon 
could range from counseling, to further troinng, to > placing on | probehoa, to tecisignment oF to separation. Describe action toten 


of proposed in Section C. 
Performionce is deficient in some expects. The reavons for cugang, cy rating should be stated ia Section C ond temedia! octions 


taken or recommended should be deicnbed. — 
‘PoProficient Perlurmance is satisfoctory. Desired results ate being: produced an the manngi enpected. 


$-Steorg Performance it chavocterited by excephonel proficiency. 
Peformance wie eecept ona’ ore'et ot to requicements of the work and im comparton fo the performance of others doing similar’ 


U-Unishafictory 


M-Margieal 


O-Outsinading 


work as fo warrant special recogmhon, 


List up to six of the most important apecife duties performed. during the rating period,” Insert tating’ totter which best describes the 
-[manner in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees . 
with supervisory responsibilities MUST be rated on their ability to supervise: (inticate number of-employooe superviced). 


SPECIFIC oUTY NOT vertex 


Maintenance of effective letatus and functioning 
as a WOMACE ofticer ia this situation. 


——— _ —— 7 RATING 
, Se ee tee Lae oa. LETTER 


srecivic OUTY NO. 2. . 


“Ft 


Maintains direct contact with MHHARSH personnel. - 


RATING: 
LETTER 


SPECIFIC OUTY.NO, 3 


_ Provides spotting reports on wide range of contacts and follows 
on : up with additional meetings when individual is of special interest 


to Station, 
SPECIFIC DUTY NO. & 


Responds to Station requirement for information on individuals 
Or organizations. 


4 


RATING 
Lerrer 


P 


= : RATING 
. . LETTER 


SPECIFIC OUTY NO. B 


Ope rational reporting. 


SPECIFIC DUTY NO. 6 


RATING 
LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION ~@ 


Take into account everything cbuut the employee which influences his effectiveness in his current position such os per- 
formance of specific utes, productivity, conduct on job, cooperativeness, pertinent personal traits of habits, and 

porticular limitations of totents. Based on your knowledge’ of employee's overall performance during the rating peried, 
ploce the lotter in the rating bom corresponding to the stotement which moat occurately reflects his level of performance. 


"Sea. . 4§ oosovets pnaviove COTOMs SECRET 
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LG die: roe Ae tf - SECRET 


Oh en Fitted. Ind, sas eS ve ees 


: ee : i e it. - iqeaeeertala: Pe see ee eae 
oe a (0c hob 3: - _The job: is ata ano ne Me 


otal cost of t thte: pieavie, Wi Me a eecgiacee is selene 4 
"Journalism: were ‘instrumental in. obtaining this job. - Sudject's operational | 
“aaceray: is good and ‘all dadfeatons are’ that his cover ¥asturity is. superb. 


Despite ‘a tull time cover job, and. completely unwitting employer, subject: 
has. maintained @ bigh output. tor BKTRUST. Ho has maintained trequéent. 

and meaningtul contact witn two MHHARSH nationals nd with an 
MHIHAR SH couple’ in another European eaty. The tlow ot spotting reparts 

{a equal in number and quality to those produced when his cover work was 
leas demanding. One person spotted and assessod by subject was 
successfully recruited by an "inside" case officer, Subject's cover situation 
précludes tne possibility of his-recruiting,  _ 


‘continued / 


~. SECTIOND - CERTIFICATION AND-COMMENTS 
7 . BY EMPLOYEE 
: # CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 
ST : SIGNATURE OF EMPLOYTE “ 


/s/ Thomas B. ~ CASASIN 


ey SUPERVISOR 


- . [MONTHS EMPLOYEE nad DEEN” IF THIS REPORT HAS NOT BEEN SHOWN TO EMPL Fi PLANA 
= : > UNDER My SUPERVISION over, GIVEJEXPLANATION 


ee 


% OATE OFFICIAL TITLE OF SUPERVISOR TYPEO OR PRINTEO NAME AND SIONATURE 
“28 March 1972 Ops Officer 


3. BY REVIEWING OFFICIAL 


COMMENTS OF RE VIE Pree OFFICIAL 


See Attached Sheet. 


GATE - OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAMZ AND SIGNATURE 


““2? March 1972 DCOS 7 ; /s/ Hugh Montgomery 
re |G : 
ene Re To Ree de SECRET — ~ 
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A 


ore 
i 
i 


Ha OER HEE IS, 
i 


eee, 2 Po ace en 
te . SECRET: 


tO, SECTION C. NARRATIVE (conttsued) 


It hae been noted in past titpess Faporte. that aubject- was weak ‘in. 
° “Operational development. ot: “a ‘target. The ease. and . 


* ‘is a function of the 
si :e ‘During this. reporting ‘period subject has 
i conducted: a sustain a development of an, MHHARSHER despite their 
G : ‘difteres Cr and divergent Personalities thus, demonstrating © :- 
beri pnt, da this area. vas o vs 
a : “ate sorne ‘times: ‘appears that Gubjects repoiting could oa more 
} _ precise and more closely sttundd to BKTRUST objectives. This is— 
i -probably the result of time Hmitations,and the ‘officer's knowledge 
; I of BKTRUST $needs.is lessened by his relative isolation. 


As is normal situation, aubyect has no supervisory duties 
with BKTRUST personnel. His cover job provided supervisory 
Fesponsibility. Subject 19 meticulous in presentation of financial. 
accountings and-his operational expenses are modest. 


SECRET 


SME Te a te 


PHAR ny 
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Section. 3 - Comments bv Reviewing OfficisY™ » 


ee The carder. “of: this ‘officer has: esichea a ' cricial 
juncture; if, as-we currently- anticipate, he succeeds in’ f. Stet 
landing= the> position for which. he ‘appears to have thé inside - 2 
‘track, he will -gain‘access to an- institution and its employees. ~~ Aa 
which’ could prove to ‘be invaluable. His new’ f ‘function. will per- 
mit the widest. ‘possible access to a variety ty of. targets, -and with - 
careful guidance, his’ Seo asa pe Resex and assessor "should © 


improve very. ; ‘substantially. 


The report notes. that this officer has conducted a lengthy 
dialogue with -an MHHARSH’ target; it is quite accurate that our 
has handied-himself well. in a situation where disparity. in 
il aye and background rendéers the relatiertshin somewhat incongruous. 

Nonetheless, accuracy requires that we reseed that the NOC's L 
interlocutor has: obviously not maintained this ongoing relation- 
ship solely for, altruistic motives, and has, in point of. fact, 
on one occasion suggested that might wish to "help" hia 
in the preparation of restricted distribution reports on the 

x eo. -~«"* local situation, even though the particular topic was in itself 
Be soo ; totally innocuous. For these reascns we continue to monitor 
this relationship with great care, particularly since we simply 
cannot assess its longer panes, vi egbetity: and the direction it 


‘is’ likely to take. ~ a 


In sum, has acne the bece: hé could under somewhat 
trying circumstances, exacerbated by the severe economic problens 
i Of his erstwhile employer, which led to the NOC's being separated 

i from that: position at the end of last year. Through his own 
efforts, ‘learned of the vacancy for which he has ‘applied, 
and by assiduous and discriminating manipulation of his extensive 
connections on the local scene, has managed to maneuver himself 

1 into becoming the leadire candidate for the post. 1f he is 
accepted for this positien, his value 

unquestionably increase by a quantun leap, and we are consequently 
optimistic concerning his-future ability to make an impressive 
contribution to Organizational goals on ‘the local scene. 


1 


te the Organization will 


SECRET 


EET per were 
AMY Bit a gg se on 


: “MT AcaGel vous i 
aes rorac. cores) 


#89 lege 5S 


Loar, _ E/E 7X ; 
sates mS June 1972 - 
; Eaene SERRATE SisseurnaTioN. ae ‘ce wioex” O: ig incite o whos see ° Baaee: .D. Puen. 


pice lat tJ ruse es.rie wo. ee ee 
ona ; a ine er 


aes Wea Taanond cae — oy = ari ~esierence somber 
SECRET... ne ee CIE-DIRECTOR 


RVBAT ADMIN PERS TOPSY WODELP WOGAME 


“REF: DIRECTOR 271979 


es 1.‘ HQ INST UCTED CASASIN i oe RAISES WITH 
: RESPONSE TO 


QUERY 


: |, HIM QUESTION OF FRC 
RE HIS FEDERAL ENPLOYUENT, - HE ‘SHOULD -RETER- TO. IDEN, - 


CASASIN SHOULD SAY HE CONSULTED IDEN ON RECENT WISIT RE HIS © 
“ACCRUED: SERVICE CREDITS “WITH VIEW TO RETHDRAVING THEIR CASH 
_ VALUE SINCE HE DOES NOT INTEND REENTER U.S. GOT SERVICE, 

CASASIN SHOULD SAY IDEN CHECKED AND ACKNOWLEDGED CASASIN'S 


PREVIOUS BVICE AND CAN VERIFY SAE TO 
SDVGSE HDO LF CASSASIN USES ZEO\E AND IDEN WILL bE ALERTED, | 
: i ALESAZLTESKDREDARERN SLES DREVERNESEN NEXYRENALERYZ shee 
“3, NO FILE, o. 3 

END OF MESSAGE : 

E/COV ~ CNet 7esea 
. NOC/CS vo ey 
8 L 3 nt a 8 ae 
‘ CCS/CSB ~"... Pee ie ste oa r 
5d / . NX 2a 
Fy : - : . 2” 
"7 C/EuR/S_S Seatac snianernCens AC/E/F\\ 

: ; beige tne teas AUTMENT CATING 
RALCASING OFFICER s ECRET | | peas : j Gre.cuK 


Ccte ne 


REFPODUCT ON Ev 7-8 Toe Tek los OT CEs aS LS. 
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Ries tan ek 
SECRET oe ee a ey ot: 
- SIS Ret 7 ' Q a Bs Wn Ag 
{ ban) ct ‘. ~ fee 
Ps RYSAT ADMIN PERS TOPSY UCDEEP VOGANME 
REF: 27951 {IN 597183} 
a he UNITED STATES CIVIL SERVICE CONMESSION BACKGROUND 
ee CINVESTIGATEQH CASASIN)HAS BEEN CANCELLED: 0 + 
ie ; ~ vt ee eters . ; SS ISAS * fees oo 
se 3 2. ALSO TAKING MEASURES BACKSTCP PRIOR ENFLOYNENT. 
. _- § “guy REGRET IT HOT POSSISLE BACKSTOP UITH FEDERAL RECORDS . 
os CENTER. IF QUERIES FRC ITS RESPONSE UILL BE _~ 
"NO RECORD. - 
’ . 
3. Te [|_| QUERTES SKOGSSERG DELEGATION RE 


REELY THAT ci 


RESPONSE. PRESUME SKOGSBERG CAN ARRANGE BOeL 
ERROR” SE CAUSE CSC INVESTIGATION CONSISTENT CASASTN'S CURRICULUM 


VITAE. 
y. NO FILE. 
: END OF MESSAGE 
— EYCOW {Iu PSsete , 
i oe OS/OSD/SAB 
a ral 2 we a > = ; : 
2 OC7CSL 
2 | =, — : 
1 7 ny ~CS/ K : 
2 C/EUR ; CCORD'NATING CFFITERS ahs 
RELEASING CFFICER t s e C RE T ! 


TL RMI ES MELE SRE EHIO AEZIFE 12.F SSE DR, - cer na 
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ies sist 2A wat 3972 


cr Miscarr Foust 7s we UT ites "ane ca mutes UN BT 
if ce ' Me Wotan conus : | af - 


"? 


. oe af 


sale THE LS 


On No inne . 6. neuen 10 


a [owe 


fet te, 


° clasastecatron) — = - J — Tacie sna une bea . ~ Hate RE 
SECRET Cota ge "” GITE DIRECTOR: 


ADMIN TOPSY WODEEP’ 
1. FOLLOWING IS- STATUS REPORT ON TALKS uITH CASASIN RE- 


CONVERSION ’TO CAREER AGENT: 
As PROCESSING FOR CONVERSION DISCUSSED AT LENGTH UITH 
CASASIN AND HE AGREEABLE TC. TERMS AND CONDITIONS: OF CONTRACTS 
UHICH Nou IN PROCESS. CONTRACT WILL BE FORUARDED LHEN RECEIVED. 
B. .IN ORDER: CONVERT CASASIN TO CAREER AGENT IT NECESSARY 
I2-ALLOW HIM RETAIN PORTION OF COVER SALARY IN LIEU OF 10% LOSS 
OF STAFF STATUS PAY AND TO MOVE HIM FROM GS-15/8 TO 45/10 LEVEL. 


AZOVE WILL BE SPELLED CUT FULLY IN CvNTRACT. 


a 
Ce. CASASIN WILL BE TRANSFERRED 70 UPON DATE - 
OF HIS ACCEPTANCE BY 
2- SHOULD. CASASTN NOT e£ ACCEPTED BY H@S RECON- 
MENDATIONs SUBJECT TO, STATION CONCURRENCE. UCULD BE FOR CASASIN 
TO REMAIN PARIS AS. STAFF AGENT FOR RELATIVELY SRIEF PERIOD TO 
s COMPLETE CURRENT OPS ASSIGHMENTS. FOLLOLING THIS PERIOD CASASIN 8 
a CM AGILE? : Cx 
2 WOULD BE Prune maidSPoRSre ASSIGHRGNI. REQUEST STATION COMMENT. Se 
2 - ae Sa? 2 
a —_ a 
; COORDINATING CF FCERS 
4 * tee AUTHENTICATING 
RELEASING OFFICER i : CHFRER 
. Vet SOO R ETL IL 
REPRODUCTION eY Often TPA Tel iswhG Cr FICt is FROINGHED, : cert ko 
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Thig is to advise that the medical processing q 
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eer agent 


aes bare OF BIATN: (Meath, day. ye 
* January 20,. 1924 | 
ctate ae eeuter) es 7 orwce (City ond. state oe, countey) 

a: Pe eal "f  . Paris, France | : 


OM FOS ey 


ve 


417, MARITAL status oe oe Gievepriatay 


EZ) stwece Co] sseetce CD wrecere Cc suevires ‘ . (J aeranares kx) erveccas : {. 


te. wuvece” OF DEPEROENTS (Not including individual)” UMOFVIDUAL 18 RELATED VO A aTare CUPLOVER, STAGE AGENT’ o 
AELATIONSHIP” “AMO AGE: a 5 7 > an INDIVIDUAL Cumaehtar., KUNG FOR Tht AGENCY IN SOME 


CAPACITY fad ves CYyY 00 
v 


RELATIONS 


Daughter - i8 


U.S. MILITARY STATUS “ 
“aa iF RETIRED AS AN OFFICER  CMECK ONE. 


rae ik Retinen & REGULAR, 
{it DRAFT ELIGIBLE [26 ORAFT DEFERMENT TO BE OBTAINED 


Bo se Bil aS haa ‘ev cat < C)}ves™ “(Jno ” 


sedi: oe FEOERAL TAKES 3 = 


RESERVE - . 


zo. 


za. RANK on GRADE. 


Ist. Lt. 


ao ae es 


Basic SAUaRy™ 


a7. : 
GS-15/10 ' [i Jeov'r ran _Gocumenration-ey agency Jo | oe 
| $33,260 rr ee Cae 


Xx | AGENCY TAX- COMMITTEE CASE, 


(NORMALLY GRANTED ONLY TO U 8 ‘CITIZENS ANO RESIDENT ALIENS) 


“SECTION V ALLOWANCES 


2). QUARTERS - 32. POST ~ ° 33. OTHER 
Yes | Yes all standard allowances 


34. COVER (Breakdown, if any) 


To be determined . 
SECTION VE TRAVEL ; . ‘ 


35. TYPES | y 
[XR ves (XN cowsstic opeoartonan _ IER roectan cvrnartowar 


yar, MHE,.TO BE SHIPPED sya WHE to af 3TORED 38. PERSONAL VEHICLE TO BE SHIPPEO f 3 
5 CCR OA ACCOR >< CC OO COR (CO BEC 


1F WITH DEPENDENTS STATE RELATIONSHIP, CITIZENSHIP, AGE AN DATE OF BIRTH , 


36. WITH OLPENDENTS 


ao. 


DAUGHTER - USA - 


PAYMENT AND ACCOUNTABILITY WILL BE Tm CONFORMANCE GIT 


CXR crs eccccareons f s] COVER POLICIES and PROCE, 


EXPENSES 
44, oTmee 


CPERATIONAL 
43. ENTERTAINMENT 


SECTION VIF 
PURCHASE OF INFORMATION 


az. 


See Att, 41 . : ve 


Yes Yes 
3. PAYMENT ONO ACCOUNTABILITY WILh BE IN CONFORMAKCE © 


7 PWTlene meantavimae 


ite 
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ec i (CONTINUED) O° ~ 2 eee 
tvs oy eies? seer. ROD 
toe OTHER BFNERITS Sy ‘ aioe 
AR 320-53. aad" 0-620-8. WB 20-1000-8 and/or successor regulations foe”. 
f Gontract pereonaet.)"— i ote aia . 


fore sie isstrx 
“SECTION Witte! 
‘ae. Ts. 


27. March 19724 


ALY normal beriefits. for career agent.. Reimbursement ‘for 
foreign taxess 0. Sen ty Gm sth Pees 


us 
ERIVEO FROW COVER ACTIVITIES (If lees thon total, joetity ia stperate a 
: . stevens EX esertay moe See Att. #2. ; : 
si. ss : ‘ 
$4. TERMINATION NOTICE (Number of days) $5. FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMI WATION 
: (Xe (xo 
| SLL TION RET hUNCTION 
So. PRimamy Fumctiom | 0 
ere ; Operations Officer 
= SECTION KHER pa te sa = OUTIES : 
: 87. GENERAL CESCRIPTION OF DUTIES TO BE:PERFORMED af : : S 
: Spotting, assessment and recruitment of potential operational eee 
oe z assets ey eather ie RO Ed eae 
re anes 2a ~- aon ESO ETE : 
“ * 7 =a 
ee uae 
; : : cE 
StCTION xiv QUALIF.LCATIONS : : 
se. ExPenrence tee 'y c : ; i 
> Subject has been associated with CIA for over 20 years as 
an operations officer. 
| 
$0. EDUCATION aoe scmoon P | ween SCROOL CHaoUaTE [ [rene Scwook Gasouate i 
. (Seu iniea) | _fovsineas scuoor onsouare | -Jeswwcactan scwooe eedouare e f 
; ; | Teorrees (wo degree) | Jeocace ovener [xleosy omsovere | [ua [ [ovo de i 
< | (omens) xx | rxx{t | _fkxxt _| 
a Degree Competency ai , 
62. AREA nmomeoce i 
2 i 
SECTION XV EMPLOYMENT PRIOR TO CIA { 
a O39. GIVE UNCLUSIVE DATES, POSITION TITLE OR TYPE WORK, SALARY AND REASON FOR LEAVING 4 i i 
: Guide Publishing Company, Baltimore, Md. ‘- County Editor - 1949 : 
' Baltimore Housing Authority, Md. - Admin Officer - 1949. i. 
vt FS 
ss QCD TIONAL INFORMATION : 
ADOSTIONAL S@ UNUSUAL REQUIREMENTS, JUSTIFICATIONS O8 EXPLANATIONS (Use other side if necessary) el 
Authorize advance shipment of HHE presently stored to S 
: U.S.A. for combining with present HHE in U.S. stor - a 
§ ; (CJoves 4 
= : APPROVAL = 


TYPCO.maw@e & SicwaTURE OF CONTRACT apraoving 


oate }repyo aut @ StenaTuad Ob RCQUESTING-oPeRaT> [DATE 


Pick 7b 
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ae 


we 


Mr. ‘Thomas B. Casasia | of 


oe. Be ~ of % Dear: ME. Gedasiar Se. ae og Bote te - ® ae 18. hm 3 oo - oy sa yiees 


ae : me toa ‘The: United States. Govarnisiyest, as. Pepresenged: by the Contrnctig Officer, 
hereby contracts: With! you-ae. an Independent Contractor to render professional 


= “services of ‘a: ‘eginfidential nature, under the following: terme: and conditions: args _ a 


SO peta Pee Takes: As. an = telepasauie' Contractor, stnanien cea: you. Geded: pitas 

Se et | °” graph one-(1) above’ Constitute taxable {ricome for Federal tax (purposes and you 

- + ens Sinnust satisfy your. Federal tax lability thereon: Such income-may'bé paid: you 

i os by or through'a Cover facility: Because of cover, operational and security con- 

og . siderations, the Tax Board or this. organization : 48 authorixed to make certain . 

! e are determinations: ‘aad: establish procedures (including tax withholdings) which will 

result in the fuil satisfaction of your Federal income and Social Security tax 

ad obligations. It is specifically understood and agreed that such determinations - 
and procedures, whether oral or written, constitute an integral part of this 

Bye Dae contract and are legally incorporated herein by reference, ie 


3. Travel. “You will be advanced or reliiburaed funds for travel and 

; ; “. transportation expenses for~you and" your dependents to and from your perman- 
hi y ~ “ " "ent post of assignment and for you alone for authorized operational travel. In 

ee eee ee ee. eas addition, you will be: entitled to sborage ‘of such household and pers onnt sitecta 


nag VE ‘ a ee te procedures. You may ‘be entitled, to per ‘die in léw of subsistenze: in the 
! “7 | eourse-of: all travel performed hereunder and when authorized: for you alone 
' f _ while en temporary. duty’ away from your permanent post. of assignment. Upon . 
te Sy / pour ‘satiafactory completion of services hereunder, you will be authorized 
e “transportation expenses for you, your. dependents and your household and per- 
Ea : sonal effects to your recorded permanent. place of legal residence in the United ‘ 
States. All travel, transportation and per diem provided for under this para- 
graph must be properly authorized and expenses incurred herewith are subject 
| to payment and accounting in substantial compliance with Government regulations 


or your cover facility, whichever is directed-by the Government. 


. 4. Operational:Expenses. You will be advanced or reimbursed funds for 
-necessary operational expenses including, but not limited to, entertainment and 
the purchase of information, as specifically approved by the Government. Such 
funds will be subject to payment and accounting in substantial compliance with 


ne - applicable Government regulations. : 8 Bigs 


5. Repayment, It is recognized that your failure to accourt for or refund 
: any monies advanced you hereunder Shall entitle the Government to withhold the’ 
: . total amount of such indebtedness or any portion thereof frora any mories due 
you under the terms of this contract in such manner as it deems appropriate. 


6. Execution of Documents. If, during your utilization hereunder, you‘ 
assume the custody of Government funds or take title of record to property of 
any nature whatsoever and wherever situate, which property has in fact been 
_perchased with monies of the U. S. Government, you hereby recognize and 
acknowledge the existence of a trust relationship, either express or “constrac= 
tive, and you agree to execute whatever documents may be required by this 
organization to evidence this relationship. 


SFeRer 
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m . . dent Contractor. 
, . “creation. ohen employee: simployer ‘relationship. . 


: "Government, -. 


SECRET 


: “Status. - Your legal. etatus under ‘thie tigreemaat is that. ‘of: an lndepein soe 


Nothing’ contained herein: ‘hall bs" constiued : as implying. the” 


rm Requirements. Requirement ‘levied upon: you by. this. ergadisation 


; hereunder are a part. of. this contract provided they a are not incéasistent with | : 
* > othe terms: ‘hereot.. : os A ae Jal we ey OA 


4. . Whauthortaea Covinnttiacnte =) ea: per. 
to. Fight ° “privileges. or negotiated énefits ‘other: ‘ikan those expresely sipslated 
adtnent thereto shall be ® binding on the - 


in writing. in this ‘sgreemont or. any. 


‘10. Secrecy. By virtue of personal knowledge scquired during this and’ 
any previous association, you will become privy to employeea,. associates, 
plans, programs, methods and the like of this organization, in particular, and 
the'U. S. Intelligence Community, ja general. A6éb a direct consequence of this: 
knowledge, you agree to keep forever oecret all classified information 90 ob- 
talned; to refrain from presenting a paper, writing for publication; making a 
speech through any media or forun, or other public statement on the subject of 


intelligence, factual or fictional,’ without prior authorization by the Government. | 


Violation of such secrecy may subject you to criminal prosecution under the 
espionage lawa of the U. s. and other applicable. laws and regulations, 


; f and 
653 -dooner terminated 


ik. Term. This contract te effective as of 
shall continue thereafter for-a period of one (1) year u 
upon fifteen (15) days' actual notice. by. either party. hereto, - - Termination or © 
‘expiration: of this agreement will. not Felease you from the: ‘provisions, of: -para- 
gtaph tén a9) above and jd any secrecy oath you may be required to take. 


UNITED STATES GOVERNMENT 


a mT 


- ACCEPTED: 


AL 


Thomas B. Casasin 


WITNESS: 


APPROVED: 
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ve 


an 
i 
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oo ‘Me, Thomas B,Casasta 
Dea Mes Cagsisin:, oe, BS oe Ls 


. ‘The United ‘Stites Governinanit, ‘a0 reprascites: ‘by tne Contractiag = ou 
 Olficer, : heieby contracts with: “you for your services as a-Careér Ageitt uader ol. 


: : Ae Satu’, > : *Xoar. atatiis’ le ‘that: ot a ‘Gove rnmeat ecsploy : 

Se _-€entract and,’as such, Your righte‘and’bene fe ver th DAD. . 
Be of: this: agreemént,. Tt-is specifically ‘ande atood that § you Fo net atitled’ to: Poa 

: righte and ‘benefits pertalaing ¢ to appointed statf: cotatuay except aa: provided. 


Pode. 2 | a Se. 


heroin, . _ a 


7 : : 125 Cover. In the performance of your services: ‘hereunder, you will 
. ' ‘act under cover “puita ble: to conceal your relationship with the Government, r- 
-: . is expressly understood and agreed that any and all documents which you may 
E _ execute in the courée of such ‘cover employment | are subordinate ‘to;this agrees | 
; ment and any contradiction of termsa-which may In any way. amplify, extend or- 
restrict your rights and/or obligations hereunder hall be resolved by this 
agreement which shallalways be dominant, 


. , At 
ST Stern eee meee 4 encase arenes ont Sete ida me ee way 


4 


- a 7 3. Compensation. In full consideration for your services ag a Career 

,, _, Agent, and subject to the provisions set forth in-paragraph four (4) below, you 

i . Sre guaranteed payment of a basic salary of $33,260 per annum, the equivalent 

a "+ ofa GS~15/10, In additicn, you are herein authorized legislative salary . 
adhustments and a post differential in substantial conformance with rules and 
regulations applicable to Government appointed personnel, Your Federal Tax 

- liability, ‘Denelite,- retirement: cand the Jike shall. be based upon said basic 


gala ry. 


4, Disposition of Cover Emoluments, 


(a) Earned Cover Income. 


(1) Earned cover income is herein defined as income 
(including benefits in Kind) received by you from your 
cover activities, which income does not hive as its 
source the Government (this organization) or for which 
: . reinybursement from the Government has not nor will 
. "be sought by the cover activity.._ 


(2) Earned cover income in an amount initially computed 
at the .ate of $1449 per arnum may be retained by you in 
addition ¢o your basic contractual salary for the first 
three consecutive years of successful service hereunder; 
thereafter, at the rate of $2000 per annum, ; . 
I 


on ee ee 


(3) Earned cover income in excess of that set outin sub- . 
. Paragraph two (2) above will be offset and thereby reduce i 
your basic contractual salary by a like amoust, ; 


14-00000 


(4)> You will dnitta lly report to 5 hte svpanisetlouy upon 
asaumption of cover status and thereafter onan annual : i 
; basis, . your rate of ‘cover coinpensation. ‘Any changes - : 
| during the- yoarwill-'also be Feported, This organiza - { 
tics wilt py. your: ‘ba éhc” éontractual salary” (nitisuy - . “ 
Sieg 133 260) Gnthl sith time'so: Feports: indicate* cover cee! 
a inconie: in excess ofthat: sot out ‘in: ‘dub-paragia ph’ two: 
+ (2). above, ‘You. will ‘thereafter ‘be ‘paid-at your. ‘fall rate = 
= of: compensation J Yea ‘aatichpated, carned cover: income, ‘ 


; 18 
. to® diapely dubs Bapoites may result ina delay’ or: ; 
“ Seepension’ of contractual payments: due_ “you hereunder. - 


: (b) Other. Gaver Fincluinents,” “With the ‘exception ‘of: saree” 
. cover. inconie, emoluments (i (inclading benefits in kind), ‘recolved ‘ 
_ from or through your cover activities are the property: ‘ofthe °° 
’ Government and will be disposed: of at such times ‘and to such 
ra manner as the Government: may prescribe, er ae 
5. Taxee; ta) As an eniployee ‘of the Government, you must. satisfy - 


your bederal tax Uabiltty oa the taxable Income patd to you under paragraph 
wid you by ov througha cover faclity, . 


i 4 ri . 
cee eos 
. 7 . z ae 

. 5. Se 
‘ ‘ ‘ 


three (3) above, Suchincome may be. 
Because of cover, oporational and security considerations, the Tax Committee 
of this organization 1s authorized to make certain determinations and establish 
procedures which will result ‘in the full satisfaction of your Foderal income 
7 _ “tax Mability on said income, It is specifically: understood and agreed that such 
deterniinations and procedures, whetlier oral or written, constitute an integral 

' part of this contract and are legally: incorporated herein. by pelerencs: 


taxes on 1 income paid or guaranteed you by the Government under paragraph 
three (3) above, You will be reimbureed: for sach foreign taxes paid by. you, 


2 .gonaistent with your cover, | 


6. Allowances, You will be entitled to: (a) Living quarters allow- 
ances in conformance with regulations of this organization applicable to its 
appointed personnel, nthe event you are furnished «uarterg by your cover 
facility or the Government you will nct be entitled to the living quarters allow - 


| 

| | 

: | 

| | | 

| ee Dee a OS Eb) You! will’ not be Fequired to bear the expense of. foreign | | Be ee ee! 
| | 


, 


ances heroin indicated. 
; (b) Coat-of-living allowances 
in conformance with applicable reguiations of this organization including, but , 


not limited to, a post allowance or, if applicable, an equalization allowance 
in lieu thereof, a supplementary post allowance, a transfer allowance, a home 


service transfer allowance and a separation allowance, 
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\ 


~ inne at : 


" portion thereof fram any moniés die you under the terms of this contract in. 


araney. 

, Syn 
? 4 rayel, You will by advanced: or reimbursed funds for travel and 
transportation’ expenses for you, your depsndents, your househald ‘effects aad 


your. pe¥sonal: autonbdile: ‘toand from, your. pernianent post of aosigninent, and 


for you alone for authorized. operational: tr avel, Ia. addition, you will ‘be 


‘entitled to storage of. ‘such’ household cand: ‘personal effecte: ‘ag are not ahi ped: 
in’ ‘conformance with: ‘Spplicable- Gove ramont: regulations. You wilt also ‘be - 


atithorized shipris ‘ent. of household effects; ‘Presently stored in’ Patio, rr rance, 
for. combination. with such. houschold offects :as are prosently in storage withla | 


"continental United: States. You’ may. be ‘entitled to per dien: th lied of subsist= 


ii \ the. ‘Course of all: ‘travel performed hereund er and; when’ authorized, ‘for 
you’ lone. while an ‘temporary: duty away. from your permanent pst: of. assign . 
é “Alb travel, transportation: and per diem provided for under this ‘para : 
graph. must’ be: froperly authorized, and: cexpenses: incurred hereunder. are: 
subject: to- payment aad accounting | in compliance: with. a pplicable Government 


. regulations: or accordiag to the wsta bli shed Policies. of your cover facility, 
whichever is directed by: the Governmient.. . 


: 8; Opetational Expenses. | “You will be advanced or reimbursed fands 
for necessary operational expenses including but not limited to payment of 
fringe benefit program costs, of your cover organization (including retirement, 
health and life indurance)-when it {9 determined by this organization-that 
meLrbership therein is necessusy for cover and/or security, also entertainment 
and the purchase of intormation, as specifically aporcved by the Government, 
Such funds will be subject to payment and accounting in compliance with appli- 
cable Government regulations or according to the established policies of your 
cover facility, whichever is directed by the. Government, 

9. Repayment. It-is recognized that your fsilure to account for or 
refund aay monies advanced: you horeuader-shall entitle the Government or 
your cover facility to withhold the total amount of such indebtedness or any 


such manner as it deems appropriate, _ . oo 


10, Benefits. . {a} By virtue of your employment relationship with the 


Government hereunder, you are entitled to coverage under the Federal Eraploy= 


ees’ Compensation Act, ag amended, Claims by you, your heirs, or legal 
representatives under this paragraph will be processed by this organization 
in accordance with its orecedures tn such manner as aot to impatr security. 


{b} You will be entitled to sick, annual, and home leave 
(including travel expenses incident théreto) equal to and subject to the same 
rules and regulations applicable to Government-appointed émployees, Annual 
leave may only be taken at times and places’ approved in advance by appropriate 
representatives of the Government or cover officials, Allaccrued but unused 
leave credited to your account under previous employment with the United 
States Government will be transferred to the leave Sccount established for 
you under this agreement. 


(c) You will be entitled to the continuance of pay and 
allowances in a manner similar to that sct forth in the Missing Persons Act. 


eet nena were to cose erne meee eens 
: . at meni ee ees 
: Be “ee Lee rot 
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- erancy ae ; : 
Veli wb. soe : é ee : 


: (a). Your partied pation in the. Retirenient and, Di sabitity, 
System of this O- ‘yanization fa’ preserved: by” virtue of. your transfer without a 
break In-service {eon a position of. ernployrient: wheroin qualification’ for ‘such: os 
status was adhieved., Gout riliuttons into’ the: Letitenient ‘and: ‘Disability Fi ind an 
will. be deducted from the basic compenination dae you | hereunder. :. Me ae ee ea 


Te 


mo esa ee ed You are hhereth. authorised: continued coverage iadec’ , 
=. V3. "thie Federal -Enpployede’ ‘Health, ‘Dénefita: Acts Thi Orgadization: is presently. - 
_ ~authortzed’ ‘to ‘bear. a: portion of- the prenium ‘cost; ‘you ‘will hear the roialaders ie 
Your “financial ‘contribution: will: ‘be effected: either: by, payroll: ‘deduction: corby. 
dbeects remittance. at: Perlodie. tate Fvale to be setablts ined by this ‘Organization, 


joan. ee es ay Cr You, are havela authorized continued ‘coverage ‘under. 

Lee tes . “the Federal Einployées*: Group, Life: Insurance. Act: unless : -you have previously 
executed'a written walver.of-eaid coverage. This ‘organization is presently. | ; 
authorized-to bear a ‘portion of the prémium cost, you will bear the remainder, 
-Your financial contribution: will be effected either by payroll deduction or by 
direct remittance at periodic intervals to be éstablished. by this ‘organization, 


(g) (1) This orpantzation ty authorized to nay the cost of 
necesvary hospitalization and cselateds travel expanses for illnega or injury 
‘incurred by a United-Stateg- citizen full -t{me PODERGSE: Employee. in'the line of . | 

Y duty while: SD EOR Ms: é ee . a, | 


(2) This organization pay pay ‘cortain necessary 
costs of hospitalization and related travel expenses for illness or injury 
incurred by the dependenta of a United States citizen full-time Contract Em-~ 
ployee kta S assigned j abroad, cyhils they are Yocatéd abroad. Pesce tO, SL Ri tye 

ise 4 = Tt is cintevelosa and agreed that the eligibility. and extent of the se 'Alcipation 
- “by you and your dependents in the above: medical programs ‘will be in conform- 
ance with the. rules, regulations, and policies of this organization in effect at 
the timé an illness or injury ts incurred, that all claime will be submitted 
only to this organization and that adjudication of such claims by thie organiza 
’ tion shall be final and conclusive, 


‘ 


(h) You wiil be entitled to claim roiiiburserrent for loss 
of personal property pureuant to applicable Governinent regulations, 


| 
11, Offset, ‘Emoluments (including benefits in kind) received from or 

through your cover activities are the property of the U. S. Government, Pro- 
cedurally, such emoluments will be offset against amounts due you under this . 
agreement and are acknowledged to be payment by the Government hereunder | ; 
and for federal income tax purposes, If cover emoluments exceed those due : i Be 
you under this contract, you will dispose of the excess amount in conformance 
with governmental instructions, | 
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a ; a 6 - contract. ‘and aly. classified inforniation which you may. obtain by ‘réason hereof. 


a 

iS a ee. 1 
i. 
|. 
t 


t 


‘ . 12, Execution of Documents, If, tn ‘the: performance. of services ander” 
this ‘contract, you “Assuino the’ custody of Government funds’ or take thtte of: 
-record to property: of any nature whatsoever and‘ wherever situate, which props 
4 ‘Un “act been: ‘purchased with monies; of the U.S, Govorninent, ‘you 
ey ‘eby recogales and ‘@cknowlod g6 tho axdatdice: ‘of a trust relationship,” élther + 
~ express: ‘or: constructive, ‘arid: you" agree to ‘execute’ ‘whatever documents niay be 
required ‘by. ‘the ‘Governinent to' evidence this. relationship, os : 


z 


; ne [See recy. *: fa). You, will be Fequlrga’ ‘to Seas {orever- dee rat “ile. 


‘(unless : Féleaged: ‘in writing by the’ Governnient. from such. -bligation),: with: fall. 
‘Knowledge that Violation “of such eecrecy. may. ‘subject you to crin. ‘inal proséecu- 
‘thon ‘under the eaeonek® lawe of the United ‘States’ and ‘other applicable lawa?. ao 


"and. Fegulations, Bas aati Bek Sl Mes 1. crated 


. Re eo (b) In the évent you mariy ‘or remarry during’ the term: 
of thie contract, you agree to advise this organization at least.one hundred . 
twenty (120) daya ‘in-advance of such contemplated marriage, or otherwise aa 
soon as known, and to furnish such personal history data on-your Prospective: a 
spouse as may-be required by this organization, You understand and agree 


that should this organization detern:ing that your marciage woald Umit o¢ 
your usefulness to the Covernroent, this contcact nay be 


otherwise inmipais y 
terminated, 


fo. . : 
| ; aa oe : 
: ee 14, Instructions, Instructions reweived: by you from the Government 


‘in briefing, ¢: training or otherwise area part of this contract and are incor- » 
porated herein, provided that auch instructions are- not inconsistent with the 


terms hereof, 


ee el _AB,. ‘Reassignments.: : - During. your-pertod-of ‘service under this ayree= 
: ment, it may be necessary for this organization to terminate an assigninent oy 
for : easons: beyond your control. In such event, you will be given every - 
consideration for other assignmente appropriate si Carocer Agents, 


: . 16. Unauthorized Commitments, No promises or commitments: pertain- 
“edng to rights, privileges or benefits other than those expressly stipulated In 4 
“writing in this agreement or any arnendment thereto shall be binding on ‘he ! 
Government, Soecifically, you hercin acknowledge that this organization 
makes no corminitment, either express Gr implied, that aposulnted ariployment 
statua will be offered you at the. conclusion io or during your period of con- ig) 


owe 


tractual service, ; 


17,. Term, This contract is effective as of | 


(a) Upon ninety (90) davs' actual er by dither party erate: 
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(b) Upon actual notice to you in the event the results of an initially 
required medical examination are detern: ined by thie organization 


to be unsatisfactory, or 
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7 47 APR ee “Whee Tiled ta! °° - oon 
i 7. - NOTIFICATION OF PERSONNEL ACTION.” 
As "i Maa oaEte “paar RaTAGT ac = Ee 5 = : : : : am —— 
| tonerte . _ Casasin. THOMAS ae a eek ae 
a Catuat oF Pttsonatt-& ce entcine eae 3 carewoat canara: 
i [OS 'GNATION. AS: ‘PARTICIPANT tN GA | oe a chad fa A Nae : 
i RETIRDENT. AND DISABILITY SYSTEX - i. | 10/68 | REGULAR gh yl, Se 
i: ; pos . ie e TK ease ot 7. OST CENTER BO. THARCEAMLE [8 GCoe ore ticat-agtmogity = 
Ju: roms > — eee Br SECTION 23 
of "Pope we Tx be we _[6r96 1281 onnn| Pa. a8-c8d 
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' | OUP . 
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: en ee CE) 35 | | aa 
AL teganes 
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THIS DESIGNATI ON. . 
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SECREL 


” Dear Mr. ‘Casasin: 


4 Reference is made to your Staff Agent cpg lement, effective 5 August 
1962, es : 


: Effective 27 September 1965, all reference to income ia deleted from 
that supplement and the following provision {3 eubstituted: . 


: 
i | 
a 7 . a. 9 i ee iat “AMENDMENT TO: 7 ea cee. f 
SUPPLEMENT TO STAFE AGENT PERSONNEL ACTION: oe 
. 7 |. FOR. THOMAS'B. ‘GASASIN. ee : 
ols le "Me! Those B. Caosete ” . : 7 
1 


| Zaxes, Aw an appointed employee of the Government you must satiofy. oe 
: ; your Federal income tax Hability on taxable income paid to, you. Such income | 
may be paid you by or through a cover facility. Because: of cuver, operation] 
‘ ; and security considerations the Tax Committee of this organization ie \ 
authorized to make certain determinations and establish’ procedures which } 
.will result in the full satisfaction of your Federal income tax liability on i 
income directly received as a result of your Federal-employment. Such 
determinations and procedures conerituts s an in fitegral part of your Staff Agent. : “y - 
| 
{ 


Administration. . ee ee ee 
UNITED STATES GOVERNMENT 
- BY 
Personnel Officer : 


n 
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ore OS Te a cot ad 


a! 


_o 


A Thief, LUROFD PAN Divisten vs och te A ae 


pT? Seer 


Te Lo. 


REF] Ptvel,. sa BA 


pe 8 ; As reported: in relic rence, GASASIN begine his. 
Jolyon 5 June 1972. Forwar‘ed ‘USC arc'a Curriculum,. 
Vitae which he ‘prepared for | and a completed f forrn _ 
required for an i LNLUTE ‘gecurity clearance, — mee 


- 3 Abischinadt? ; 

2 lL. As stated, use 

2 AWS us wurere: 4 12 
vs Sa al bag: 
2 6-37 C/EUR w/att USC 


be poce{reG 


G6 CaP 


ies ae 2, Be nmemmcrmmeren 
. : Dnpakh RICH SBIR ind he aR 


_4& May 1972_— 
HOS FUE ALIS 


OF PA-9£0 


Tire aN 


‘ 


SECRET. 


rer Mae 


14-00000 


UNITES NATIONS EOUCATIC NAL, a C 


Scie itary YY iy i “CULTURAL ORG ANIZTION : } 


sos “CURRICULUM MAT ae 


: i 
; ven < etteet eg cal IMS 
ao ont testy ea ; 
of pt ae fen: tne ue cotee tot syle! pour’ ; 
| 7 requis ef, for err'ca em stem shocks semiene Weers Sanne sles Ring fees : A stectey 
1 . same” sie te seu, with bar felerence to re 7 Neverree, & 8 sur plemed es ds tméine 
‘ fumbers. Px PS - + baa rian? Cu patseraphe, ‘ ° 
c ae —_—_— -. leer amram: mee 0 pen we Smee arereie mem in ment + 
! : ee Family, cane Re ions “Nom de fonulte” . _ Beit etnies’ Prérome Haiden name - Nom Ce seone fille pt ry, 
¥ y ae ¢ : bas . rs ce 
! oy z _Vaciueo Gabriel — . : 
et | : s z eae Cece as a — ai . wes ea by 
a ae 2. Pérmaneet, addreie. +" Domxciie permanent . sts Telephone a ote sd id i zo 
ess : ; y So : ; a 
: 4 — 7 —- : —— = 3 =— = ———r= 4 7 Sts 
: 3. Putng addres > haienie a ee 8 Telephorie | ne ' af 
. ; " (WaiMerent tom - "(Si elle Ofitre 6 6. OP ie Sag oo BUS Tey acer ets a ae ; SU RESE NE Fk 
LL of abowey ' precedente) aoe Sy oe eer de es ; : ean ee ‘ 
e H . : . i. ties eee Oo ects ” : ; > - 
: 4. A) Date cf-birth - Dore de ‘nonsscnce 8) Fcaeains and ice of berth « Poys et - | C) Sem > Sese 12) Moerial atatus  Etateles) | 
e ‘ day ‘four month /imos [> year sonnée — hew de nduirane . : -a 7 
j : 220, 1 1924 USA, Kaltimor imoney ey Mary) ane M Divorced ; j 
: ae S. A) Cutheenship at-birgh 8B) Present citszenshop (stnce) 7 . : : ; a ay a) a \ 
' Nevenaine 2 1 acssome Noteonulité actuclis (depuis) f . 


USA 
7 - Riess Rise 3 iy ahaa ae z eT ag, iy en j 
Reb yuer pesert el, voy 
Aves-cous ertec ns des demarches fizegites No e i ‘ 
> 7 -Our. fos. de rzer vol votre aaticacht . 7 work, 
» ; 7 ia OOF paid SLA a Sees tte ite ene en rere 
z “& Gwe the fclieweng enformaten aout peront tuity Copenient vpon you for financial support. | a 
as Donner ie fone phements suwents tur tes gb personnet qai font, fircucitrement, enti rer eat d votre charge. . Sng vibe wae 
Name.ef Oegerdart Date of birt Retatiunahlp Name of dependant Relationship | oo 
Nom-de la fetsonne 4 cherge ete Be narnsens Degré ce parenté Nem dz lo pe-soane d chorge- Oegid Ga porents po | 
t . oo eee eS —s i 
a ‘ she z . 
x = - 
oe * ssh : . 
4 bint any Of your, celaives employed by the “Unues Nations of ats Specated Agenctea: s 
5 ° Denne | les noins de‘ceun de vos porents qui sone _employés por les Nevons Unies ou une des Ins ‘insttetians ie iohedes. 4 ne 
_ Name of intes..asional organirathons i 


Relationship 
Oegré de porenté 


Nom de lorgamseton Internationele, 


£. Would pou chert ro tereing aa any te, ay the wl i go, ciate wh ch eTarerta 7 
: Avteree . Aes ch mete sO treegn tee ey partes. deer 2 2i syle Sete eae 
ind-quek bn 14 celles Up to 6 months 
ko mons de & mois 
; : : fo a a car S-ronths to 8 year 
: 10. How much neuce would you fejuire to report for work? 6 mes 8 ur cA 
Oans quel délai pouesiez-vous entrer en fonctions? ficre than t year te 
‘ ; One month plus dun of 
: 18. MH employed, you will be required to gass a medical examination, Have pou any divabelities which mght leit your prospective held of work or preckdy’ 
your uscertaking any necessary travel by aur? | : 
evr i . 4 


€a cos dengogemert un examen médice! est nécesso:re. Avez-vous une snkeomuté quelconque eave de restresnsre vol Activites provessitanene? 
de vous interd.re tout voyoge por avon que vous gournies etre oppelé d efectver? 


ee rt NR 
12. For what type ef work of for which speefic post do you wah to be conudered ? - Quel geare an 
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Nanereue “articles, Science and, Technology, Spac Aeronautics » Elestro-Technolory, 


; cs eaten tal ee 


ts 
{3 
} 
at 
‘ ; eee Z nucerous articles, Scrence e Journndl, 49% oe 104 aumerous Breeress beok Fovicws, : 


QE 2 Sue . 
\totes and Lv Rechereho, 199S-presen ent; numerous articles, anoNass ion and Search,. up os 
WoaYepresent; ~Journel of Medical. sLuEngineering- & Electronics, 4965, numerous ar.icles 


ve 


in Natvse News and Views,® 1970-present; ‘articles an Fure cnasing. and Hontins Induetry, 
1963-3; editorial work fer Uncsco Invact, 1970; planned Jt June 197% issue on ‘chen: stry 
of Unesco Courier; article on- Anerican © ‘occanology in‘Sciences & Avenir, August 1970, 
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__DDP/BUR eS iD: 


" 1, WAM "3 (heed 2° (Fireu - (Madhite) 


_CABASIN, _Thoians: Be. 


seecac ‘(Specity): 
12. REPOATING PERIOD (Feo 
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ae PERFORMANCE EVALUATION F 
Pérlormonce 18 unacceptoble. A rohig on this category requires. wamedrate’ ond positive remedial ation, The:noture of the oction. 
could ronge from counsslitig, to further traimng, ‘to plocing on probation, to reansgriment or to stporation, Describe achon taben 
or proposed in Sectron’C. 

Perfurmonce is deRcieat in some aspects. The reasons for ossigning this rating thould be- stated in Stétion A and remedial actions 
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M-Marginal 
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lee MENARSH 4:4 PPPAST targate. . . 
**Davolops ‘and assesees KHBARSH officials. with whos he has made 
contact ao.well as access prospects to" the local MHHARSH and 
| PPPAST targets. 


SPECIFIC Dut a . 
Hesponds “to various Stackoa eesulreuests dncluding duvestigative 
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RATING 
LETTER 


RATING 
LETTER 
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‘ ; : OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account’ ever sthing about the employes which influences his effectiveness in 8:3 current position such os per- 

‘ a formance of specific duties, productivity, conduct on sob, csoperctiveness, pertinent personal taita or hobits, and 
4 particutoe limitations of talents. Based on your knowledge: of employee's overoll performance during the rating period, 
place tho letter in the roting box corresponding to the stotemont which most occwately reflects his level of pertormence. 
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“| by: this ‘Company .” “In , gonpeeeing ‘to: ‘pullstime  cealovisne; a ae ada - 
_ justment, subject's @ontribution ‘to the Station operations inthe — 
‘MHHARSH and ‘TPFAST:. fields against-which he is targetted temporarily 
‘ decroased ‘somawhat » ‘Subject. ‘eontinued,. ‘howaver, to maintain contact 
with thrée local MHBARSH officials and “initiated contact with three 
others. Ha also continued to saarch for new leads to personalities in 
the priocity areas assigned to him. Subjoct has the capability to call 
-on local scientists or technicians’ of just about any nationality with 
“the possible: ‘axception of TPRAST -citizens. He has used ‘this near= 
unique : potential well. : 
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CERTIFICATION AND COMMENTS 


Ee ‘BY EMPLOYEE on ee 
i CERTIFY THAT 1 HAVE SEEN _SECTIONS A, 8, AND ¢ OF THIS REPORT. j er 
SIGNATURE OF EMPLOYES 
'3/ Thomas .B, CASASIN i 
BY SUPERVISOR : : 
tf THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GiVE EXPLANATION F 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


' 16 months 


1 TYPED O7 PRINTED WANE ANO SIGNS TURE 
| 
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Ot FICIAL TITLE OF SUPERVISOR 


Hondling Officer 
BY REVIEWING OF FICIAL 


TCOMMENTS OF REVIEWING OFFICIAL 


The Staticn submitted comments - -on ‘subject officer recently in OFf?f- 
16549 (8 April 1971), to which we should add that Subject has, largely 
on his own merits, acquired a solid and potentially highly useful : 
‘cover employment, However, this new employment will demand a very 

' substantial amount of time and energy from Siject, and the unanswere- 
able question at the moment relates to his availability for Organiza~ 
tional tasks. We shall need additional time and careful working with 
this officer to determine the answer, since the fiscal outlay from the 
Organization to support his continued stay in Paris is still quite 


TYPED OR PRINTED NAME AND SIGNATURE 


OFFICIAL TITLE OF REVIEWING OF FiCiaL 


24 May. 3971} “49s ‘ 
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“to ‘the: caveiopende: of ina. celationg.:: His’ ‘forte: ‘Ls therdfore 
“pore: in: the field of. ‘Spotting “and ‘making. Operational Cortacts 
than in” that: of pore ‘than ‘short-range - ‘Opé rational deve lopment . 
Subject’ s- operational’: 
‘attempt recruitments.: 


dévation rakes it. ‘impossible-: ‘for him to 
‘Thus, his very. real achievements are ‘net 


by ‘essence of the spectacular variety. 


‘subject's reporting has been Gatlotactoes and continue to . 
be copious. He could, however, further improve the selectivity 
of the leads provided the Station and make more of an effort to 

*ldigest" toe information contained in his raports. 

Although Subject has, at present, no supervisory function, 
he has repeatedly requested such a responsibility. 
with operational expenses ‘and has exercised good security. 


During the period under review, additional efforts have been 


_.made to make full use. of Subject’ 8 potential and integrate hin: ; 
further in the work of the station component with which he works. 


He is a particularly Yaluab le’ asset for® the ‘Station programs . 
directed against the local MHHARSH ‘and TPFAST ‘targets. 


Saction D_ { cont inued) 


substantial. In a word, ‘a it worth it? We do not yet know, 
although ‘our initial inpressions are favorable. 


On the fitness report itevlf, this rater would have proterred 


‘an "g° rating for specific duty number one; Subject may ultimately 
but it does not ssem warranted at the present time. 


Moreover, I believe the overall rating would more properly have 
been in the higher range of the "P° category, rather than "Ss", 


‘but it is of course a subjective judgment of the rating officer, 


_who is more intimately and directly involved with subject‘on a 


frequent basis. 


In sum, the cover is superb, and only time will reveal to 
what extent the cover requirements permit a full measure on bee 
half of the Organization. We are following this aspect closely 
and will be commenting upon it subsequently as we gain experience 


and knowledge. 
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Initiates ecatect vith selected local ituansi 
develops ufziclent rapport. with, ee to provide. operational assessments. 


SPECIFIC OuUTY NOT 
stablished and maintains a: 1 
Phe -DUSPOSE of ceveloping, natural _aceess. to Station. targetse +... 
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Performance is ‘Undccepteb'e:- A fating in thls category: “requires immeciate ond postive remed.al ection, The nstace‘sf the eahse | 


Ot proposed in Sect.sa CG < 
Performance is dcliciznt in some aspects. The reasons for aisigning this rating should be stoted in Section C ors comedic! cctions 


todea or cecommenaed snovic be deicrnbed. 


Pefornerce satisfactory Cosred rosuita ure beg precuced in the mo iner espected. 


PES ONCE HS CPOFOR EH Ey Cente Ge profccercy. 


Perrormence 18 40 ercephiora: uh resation to requirements of the wore ond in comparison to the periormonce of cox aang wrVct 


werk 2 to warront special recognition, . 


SPECIFIC DUTIES 


List ua to six of the most important specie duties vertormed during the reting period. Insert rcting lettor which Seat cascades tre | 
‘lmanner in which employee performs EACH spocific duty. Consider ONLY effectiveness in performance of that auty. Atlampioyecs 
with supervisory responsibilinos MUST be rated on these adility to superviso (indicate number of employees suprrsets ‘fe 
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egitioace representation for |} i 
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SPECIFIC OUTY NO. & Be ine) ER th Ales - - OL Savreh pe 
Uses his cover: ‘to - davelop leads 0a eventual access “ox support Espey assets : : 
to. be used byt the peat ten: aeatase, che local MEIARSH-targete.-) + fe Ss. ‘ 
SPECIFIC Dury NO. : > - ; ae AAPA 5 
Rasponés. to ‘yardous Station requtrenents, ine tudian investigative work. J. 3 ‘ 


N SU . . 


MUARS targets and unacercakes to, 
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OVERALL PERFORMANCE IN CURREX POSITION 
: T m2TiNS 
tea 
Take into accovnt everything bout the employce which influences his effectiveness in his Current position such a3 per H eects i 
formance of specific dutias, productivety, conduct on ,0b, coosercrivencss, pertinent porsonol traits or hadira, ace 
s 


potticulce limitations of talents. Eased on your knowledge of employee's overai! performance during the hating Pe oa,: 
ploce the lettee in the rating boa corresponding fo the arotement which most accu: rately toflocts his lavel of periorrance | 
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: ee oo ec 2 ee ee eine me mt 


-e, weases demon itrated, in. current ) podition | 


nen a ane 


Give recommendations foe traiaina. t Conn ent 


aie : : overe.” pe ymones, 
i given in Seérian 8 to Beeide here.” 


zh bon lovers ange Te, ‘cor 
1 i fw sboary’ {> deseemining future persoane! Section, -Monnae of reheat of cecal oF Supervis ¥, dyite: end 2280 cor 5g 


t Pin the wse of peesonnel, 1 eu ead tynds, myst jut _be commented on, ul epplecs Peat 7 *poce 18 needed to os ewe i 
Section Cy ottoch a weporote shed: oF pores. - 
The comnents-of. the rating officer arc limited to the per iod Leen Cefoier 2 1269 
“go March 1970 during ‘with whe worked with Subject. The previous rating offteer has 
'. added Nis ‘comments fo aliev coverage of the ‘total. indieated period froa rik. 1$69 af 
‘to’ Merch 1970, Nuring tits Sree, "§ bject was ‘tate, rated. in a flew /tean. stone’. tor. 
tha t é21 | TQHARSH target. Sub feet "sg recent ectivity has “heee 
Nery procuctive indsed, Sudject used the excellene potential given to iri “by: Pte 
‘cover ‘to sillfully spot and assessyaccess. agent candidates. - As Subject's opcrte” 


..thenel sf{tuation-in Paris preeludes. making reeruttmout, the nest. pronisisg of there 
“edndidates, was placed in contact with a Station, officer during gocial events ‘Sis ject } 
vganized.: At the aama time, Subject..continued his ‘efforts to develop ‘personal rele”, 
Lor Asiidp, with Several SSuARSers. The beginning. of persenal, 48 opposed to pucely = 
pr essional, felations with a major MIMARSH target enebied hin to obtain ins hunt 
ce the target! g belicls. and pers onality which Gas the best the Station had te cane. 
Subject also managed tu establish contact with two other OMARSH renrésentatives eo: - 
interest. This, in one esse, tequired almost aix months to accomplish via a combat 
sion of paczorne, mtll and datemmination, Subtect fe. mr emperlenced i 


offterer, Te 
cense4eng ard vrorticoos so0G recurlee, 
e ) 


ane © propor ‘perspective their eofarion ua, 8 ay 


‘ 


Siders eee. e 


f 


t 


ake rs Ris sel Se 
 tepreme new fos 
’ 
: 


i i es est censetons ard erortt Tho Stalton iae no ethes asec with 

he necessary selentific and aditorial knowehoy, Lee French and local krowled 
to replace Subject... In view of this and the recenc. progress rade by Subject in 
response to very specif{ite requirements and ‘gts willingness to try to establish pore — 


“sonal and, honefully, secial relations with access prospects and MNMARSH targets, 


, the Station recently recommendad | that he be extended. At the sana tine, an ; ' 
Station recommonced thac Suojeet's cover be reiaforeed wy Luiletine employment with | 
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. — eontiased oe 


ua from the yrgbatsations, his continued presence at. t thie Station 5 dtinttsly 


” been a “P", -and that: the Sverall rating, at this point, would more accurately” 


SECRET 


y 


rranted for’ ‘a sufficient. périod to reach more definite” 
contluaiane: concerning the level of sustained performance over & somewhat 
longer period than ‘that reflected ‘by this ‘report.’ we ‘ 


On balance, ‘we are pleased that this officer has Feaponded 80 well to 


greater case officer direction and that he has undertaken somewhat more - 
ee Segreselvs efforts to- expatid his range of contacts in immediate proximity : 


to the primary Station targets. This officer. does bring mi talents to bear 
on his- operational activity: - he hae absolutely: Quent a solid and 


exploltable cover, and a vast range of contacts la the local cammmunity. 
Nemetoeloss, it will requira sAdtevona time to explores thesa contacta In 


_ depth, select those which appear to be operationally viable, and pursue 
them actively either to the:point of recruitment by another officer or elimina- 


tion from further development, for whatever reason, 


In sum, in spite of the ‘wacognised and commendable improvement in this 
officer's performance during the period under review, the reviewer submits 
that. the orton, grade for epecific duties 2 and 4 would more properly have 


be set i a level between ' 'P' and 'S", pecteny closer to the former ee 
the latter, : 


This neviewing comment has been read by the officers who spepased 
the Fitness Report, 
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CHECK (x) VYPEOF REPORT os 


We Wook Pailamene rengee tom wholly inadequate to slightly le then sotlefactory. A rating In this cotegory ie eadiey 
positive ramedial ection. The nature of the action could-range trom counsaling, to furt training, to plocing on! 

_ probotion, to reassignment orto separation, Destzibe action tahen'er proposed in Section C.. 

‘A> Adequate | Porformonce meeté‘all requitements. ‘ht is ontiroly satlefoctory on te choractorined nolther = deficiency nor 

excellence: 

+ Profictant  Paorlormance is more then catistectory, 

Potlermance is churucterized by auastionul proficiency. 

Out st: anding, Perfcemence is 90 exceptional in relotion to requirements of the work and in comporison to the nipeticiaen se of 

' othors dolng similar work osteo warront special recognition. ; 


Dasirod easults ore belng beadiced In 9 proficient manner. 


". {L189 up to sia of the most important apecific dutice performed dusting the rating: parted: Insert rating letter which best dercribes the 
manned in which employee porforms EACH specilic duty. Consider ONLY offectiveness In performance of that duty. All employees 
with supervisory iidecesdastlelditMc MUST be roted on their enti to supervise (indicete number of employees eupervised. 


SPECIFIC OUTY NO. I : ’ ‘ 


“Establishes and maintains a legitimate 
reprerest sion ‘for the purpose of developing natural-- 


LETTER 


- Develops cover pretexts to.neet. WOLADY and third national of 
operational interest in the . 
SPECIFIC DUTY no. Fy 
Responds to station ad-hoc eecutcaacnes onthe lccal internal 
target. ! 


Pane Sones ay ‘ RATING 
LETTER 


RATING 
LavTRnr 


Deval ops potential agent prospects in the 
the nee whare they can be recommended as Station ageah. 


Pp 


RATING 
LETTER 


SPECIFIC curr, MO. s 


SPECIFIC CUTTY MO. 6 


OVERALL PERFORMANCE -E IN CURRENT POSITION 


Take inte account overything about the employee which influences his offectiveness in his current paste such os per 
formance of sapecilic duties, productivity, conduct on joe. cooperotivencss, pertinent persona! traits of habits, and 

porticuler limstations or telents. Based on your h go ‘of employee's overall performance during the rating period, 
ploce the letter in the cating box corresponding to she stotement which most occurotely reflects his level of performance. 


Rating 
CETvTaR 
’ 


3 
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Fort : 
oan” 45) cosocare paavious cortiens. 


op SECRET! 
ES LLL A ede Ce 


TNARRATIVE COMMENTS. 


ouetrs 


improved. ‘tn térna” of: Saopla” “gave lopaont ‘bat “in. thia ‘feapect he is - 
Still: best with ‘people ina: professional ly - welated context rather 
' than a' contrived social context. As mentioned ‘in the. previcas’ 

- Keport subject’ s"cover. ssaignnent ‘doea. Not allow him to make 
recruitments. subject has. a high degree of cost: ‘consciousness - 
and doos. not exorcise any supervisory responsibilities. i 


CERTIFICATION AND COMMENTS fe 
BY EMPLOYEE oS 
1 CERTIFY THAT I HAVE SEEN SECTIONS a, 8, AND C OF THIS REPORT an 


ine 1966 a/ Thomas B. CASASIN 


Qe. iz BY SUPERVISOR 
MONTHS EMPLOVER HAS & 
UNDER MY SUPERVISION ein iF THis | REPORT HAS NnoT Seen SHOWN ade) auPLorea, GIVE EXPLANATION 


SECTION D 
1 


TYPEO OR PRINTED NAME AND SIGNATURE 


OPFICIAL TITLE OF SUPERVISOR 


OATE 


{ 
__ 8 Juve 1969 Ops Officer A lee 
BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL ._ 
I do not concur in this rating. I would have given the cxpleyes STRONG in 
_ the ‘per formance of his cover responsibilities, thet is to say in the manner in 
-which he hes crested and oxpanded his cover. I would have restricted nyvol £ to 
PROFICIENT, hovaver, in asseteins hie exploitation of that cover for epcrations} 
_ purposes. For a fuller staff agent’s performance, suggest that 
reference be anda to the subaitcod 26 May 1949, wia oFPA~- 99925, 


TYPED OR PRINTED NAME AND SIGNATURE 


OPFICIAL TITLE OF RE VIEBING OF FICIAL 


Chief of Station /s8/ David KE. Murphy 


OAvYE 


23 JUNE 1969 


SECRET 


14-00000 


OOO) = Erni. 3, zm : _ (Eben Pitted Iny-- 


FITNESS REPORT 


rian xacenoesnamanzea a : : : aes Weve ” 
[SECTION C—CtCCSSCS”TCENERAL ae 
saa 
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@- GRADE : 30 


SANE ‘Thiomaa——B. es oY ie 
: PTY Jos] ——— [ase OE REASBIONMENT SUPERVISOR 


(See tnetrections -‘Sectiey'C) 0 annua | - AS81ONMaNT EMPLOVES 
* : ap cee mas : eructan ‘{Spectiyy: ao 


185 Ae POATING PERIOD (Ficm- eh hey tA 
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ry tye 332-BATex as 


PERFORMANCE “EVALUATION 


eo 
Performance tonges from wholly inode quate to slightly less thon sattaleciciy. A roting ae this category requires | 
positive remedial octlon. ‘The nature of the action could range from counseling; to further training, to placing on 
probation, ‘to reassignment of.to seperation. Ovsctibe ection token of proposed in Section C. 
4 A- Adeayore Parlormance meots all requirements. ft Is entirely ‘satisfactory ond le chovacter:zed noithor by deficiency nor 
excellence, 
P- Proficient Farformonce 14 mora than satrsfoctty, Oot red ras.its are belng produced ia a proficient manner, 
es + Strong Perlormance is characterized by exceptional proficiency. 
+ Ovtstonding Performance is 20 excrptional In relation to requiroments of the work and In comporison to'the performance of 
r : ‘ethora doing similar work’ as to warront speciol recognition. : 
gar Boe i ig : : SPECIFIC. OUTIES 
: Lise ue to six of tho most important specific dutios performed during the roting Dis: Insert rating tettor which best describos the 
. manner in which employee pertorms EACH specific duty. Consider ONLY offoctiveness in performance of that duty. All employees 
i with ‘Supervisory responsibilities MUST be roted on their ability 10 supervise (indicate number of employees ouporelsed). 
, oe Ho as sPaciric OUTY NO. t 
ae “Bstablishea and naintains a: ‘legitimate | 
ove ae rep prasentag i sbica for the seyrpose of ¢ of. developing. natural 
th cf ; sPaciric GOVE ROP RATING 
7 s Lerrer 
: Develops | cover pretexte to meet WOLADY and third national of | 
operational interest in the i 8 
SPECIFIC DUTY NO. 3 ; RATING 
| Larrer 
J Lesponds to Station ad-hee requirements on the local internal | 
f og on, 
we ee SEEGER Oe ot ee ee rece ee BRE OS, ogee) | ere pena 8 
SPECIFIC DUTY NO. 4 j cevrer 
Develops potential agent prospects in the to 
‘the point where they can be recommended as Station agent P 
. ‘“ s 2, as a 
. : sPecinic ON d.qate ; - Certen 
| 
SPECIFIC OUTY NO. 6 : i; RATING 
i: Hee PR a {| verve 
| 
H 
OVERALL PERFORMANCE IN CURRENT POSITION 2 
RATING 
Take into account everything about the sapléyen which talluences his effectiveness in his current position such os per- Suter 
formance of specific duties, productivity, conduct on a lb hes, » COOperativeness, pertinent? personc! waits or habits, ond 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating peried, 
ploce the lervor in the rating box corresponding to the statement which mos? cccurately reflects his level of performance. 8 
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LNARSATIVE COMMENTS _ 


ln préver’. péd Sbectlve “th 7 releniohahip to 
Bie: recémmendstiona (of tidining.” Comment 


‘Amplily-or narclcin’ ratings givea in Section B.to provide bear. 
400 must “be dovcribed ‘t 


on foreign long voge Competence; th cequiced' toe current’ ra ution, 
basis bse" determining’ futiweo: pertornel action, Monrier st pettorménc of of Lmonegetial or ~seperet ving dt 


Selvcodle, 
Since tha last. : Eeporting: _period Subject! | sttorta wore 


aii 


-aizectod ‘by, tho Di dat ayint cas the spotting, dove loping and: or 
gent. Ree ‘Of Ke recruitnent oe 


j- "gin ject: has done ‘thorough and at. ‘ediiea. ‘Snnginative’ epade : 

“). work. in this. “gield despite the Lact: ‘that the sission was. not as 

‘ guccessful f j anticipated. Recent progress hows ver would 
indicata’ ‘that: the next. reporting period would be more. productive, 


: Bubjoct continues to respond to ‘aA-hoe’ vepecteio aseignmente 
in an. exemplary, MANNE o 


Becaues of the nature of his covor assignmant Bubject ta 
not uuthorized to maka recruitnenta. 


Subject has a high degree of ‘cost ‘pcnactodinaan’ He doss 
not exercise any supervisory. responsibilities under his cover 
assignment. woot ; 


__ CERTIFICATION AND, COMMENTS — 
—- BY EMPLOYEE oa Se aes ee 


Vein eee Gl ; : ee isos & 


a: a Sie “BY SUPERVISOR — 


MONTHS EMPLOYEE HAS BEEN 1F THIS REPORT NAS NOT BEEN SHOWN TO EMPLOVEE, atv txPi nation 


UNOER MY SUPE—ERV ates 


CATE “TOR PICIAL TITLE OF SUPERVISOR joe OM PRINTED NAME AND SIONATURG 


1 


1" pee OSS fo A GS wo Ope OS OS A 2s 
1 BY REVIEWING O OF FICIAL 


COMMENTS OF REVIEWING OF FiCciaL 


: See attached. 
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DATE OP FICIAL TITLE OF REVIEWING OFFICIAL | TYPED OR PRINTED NAME AND SIGNATURE . 
| : ‘ 
: Chie? ofStation : . 
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3. “ze. ‘te ateriaiie to place’ in ‘the proper perspective the ale 
“Me 2 contribution: of this senior staff. agent to ‘operations. 

a . . OB the. one hand, Subject - ‘has established ‘superb cover in. the - 

——| aE 

| 

i 

{ 

| 

| 

| 

! 

! 

i 

| 

! 

! 


| selentific. and ‘technical field. which should have afforded ‘hin 

_ virtually unlimited: access to' ‘persons: ‘of interest to us, both: 
Soviet: and potential access agents. In evaluating tho manner: in: 
which the ezployee set up and managed thie cover, I would tend. to 
agree with his. comments to the fitness report on the «./i.52 

' Gemands on hin. although these comments are sompwhat overdrawn. 


The principal difficulty has bean the time it haa taken to 
relate the cover potential to the specific operational coyulre~ 
ments of the Station. We havo not received trom CASASIU as. . 
leads and) -assesément ‘yoports to persons of operational interest 
in the sa? field as we think he could ‘have produced. ‘It may be 
that the earlier listing of the project (viewed asa regional 
undértakiog) contributed to this. 


Recent ly we have noted wigticioant improvement in that we 
have received. responses to requests wo havea. made for assessment 
and development of potential. access agente within a cover context. 
We hops, therefore, that this last year of CASASIN's stay will: 
be the most productive ever. It is unfortunate that the cover | 
must. end because of the cover company's decisions over which wo 
had no control, : 


H : eversoren 
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ADDENDL”™., Form 45 (Fitness Report), for per Lod March 67-March 68. 
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Section.D ee ee oe pe 


“As the individual Baines: mateae y nila like xO acd some ‘remarks to: 


’ those prepared by the rating officer. 
- The as signment [ ‘have ‘ine? udes managerial res ponsibi litées which 


(a) are essential to the continued ‘existence and security of the. 
cover mechanism as a vehiclo for operational exploitation, and. 
{b) are not necessarily visible to those Non the inside. nw’ 


In the case of (a), I must engage in a constant ovchestratcon of 
the cover'and the facilities it offers. This means maintaining 
a managerial equilibriua to insure that cover work will not 


become, of ttself, so demanding that it nezates the cover's 
’ , 
BULL by bec the Ca. la eo keen) che Soy rica. os eed 
managers of the cover corporation. Iwao are net cleareu and wittins) 


have to be satisfied that their demands are met (or cannot be), or 
else manipulated in order to neutralize or resect their demands. 
After all, the cover position is to them a.le¢i itimate, normal, 
workaday . post in their firm. What work is Reed at their bidding, 
it follows, must be accomplished according to the high standards 
of thoroughness and accuracy which they have set. : 


‘In the case-of-(b) -- which derives fren (a) -- and can prove to 


be so demanding that the necds of the CS could no longer -be: served, - 
the incumbent’ is required to manage a span of human contacts at 
several levels in order to preserve his cover position and erilhance 
its value to the CS. This means planning, directing and 

managing the work of multinational, multicultural teams of 

technical correspondents, as well as meetings and negotiations to 
improve the {cover firm's] relations with similarly widespread 
individuals at the levels of editor-in-chief, publisher, corporate 


vice-president, president, and chairman of the board. These 
levels are senttered not only thr TO RRS WEN ee haya: ERTS 
analogs as well in government, higher educatson, ..d professional 
societies. 


Having previously managed both a CS base and the principal denied- 
areas operating component of a major field Station, I can report 
quite honestly that my present managerial responsibilities exceed 
the former -- despite the apparent lack of "supervisory 


responsibilities" in my present position. 


14-00000 


a ee eS SECRET 


ede 7 : : Capen ty thed fa) , : eer pede 


14. ORADG © 


3-15 


1" rr REPoRTina PERIOO (Pram tor} 


rt pg R46 « 7 


Performance: ronges en wholly inodequate fo slightly less than satisfoctory. A rating in this category requires 
positive rermodic! actién., The nature of the oction could range trom counseling, to furthar training, to placing on - 
probotion, to reassignment or to soparation. Describe action tahon or proposed in Section ¢. 


jot Porformonce meots al requiremont s. tt is ontirely satisfactory ond ia cherocterized neithor ‘by doficiency nor 


A- Adeavate: 
excellence. | ‘ 
Ps Proficigs? Porforrorcs is more thon satisfactory. ODesred resuits ure being produced ina grofictent manner. 


3+ Strong Poclornanca 13 characterized by exceptional sroficiency, 
O - Qytstanding Performance is so exceptional in relation to requirements of the work and in comparison ta the performance of 
others doing similar work as to warrant speciol recognition. 


. _ SPECIFIC OUTIES 
List up to six of the most important specific duties parformed during the rating ‘period. Insort rating fotter which best describes the 


meaner in which employee performs EACH ‘specific duty. Consider ONLY.effectivenoss in performance of thot duty. All employers 
with supervisory responsibilities MUST bo rated on their bility Yo supervise Cnarcate number of employees auporviacd) 


Sreciele OUTY NO, t- 


Botabliohes and maintains a iegitinate| representation 
7 ee ee arene ot Gevelev ing Ratarel nocete: ‘S&T parpomel. |. 


qpacivic Dury No.2 7 
" Develops cover. proterts to pect, wicnise; Wat deseumed aa tepac’ 
. candidates. WOILADY and Third Nationals in the HBPAIKY 


RATING’ 
LETTER 


SPECIFIC DUTY NOS 


Contacts and develops looal Sevist Bloo percenmnol. 


SPECIFIC OuUTY NO. & 


Develops cover prutexts to attend selected sefemifio conferences. 


RATING 
LETTER 


SPECIFIC DUTY NO. 8 


Responds to local Station adhoc operatianal requirexents. - g 


RATING 


SPACIFIC DUTY NO. 6 
LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
LETTER 


Toke Into account everything about the employee which influences his affoctiveness in his current position such as per 
formance of specific duties, productivity, conduct on job, cooperctiveness, pertinent pertona! traits of habits, and 

particulor limitetions of telents. Based on your knowledse. of employee's overall performance during the rating period, 
place the totter in the rating box corresponding to the statement which most accurately reflects his love! of performance. 


rors 45 oosorere SAE VIOUS EDITIONS: SECRET i peeuee igs 
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(Phen Fabled tad | 


NARRATIVE COMMENTS 

; icaveare wigeslic a stvengths or weokhnesses demonstrated in- ‘curtent position, Bing. cin ptoper perspective thelr relationship: to 
oversit ‘pertormencsé. “State: ‘eugge ations’ made loc.improvement: of work | iperférmance. ive recommendations for-training., Commont 
on ‘hore ga lqng vege competence, if cequired tor current position, Amplify or exploin resi, ings-given in” Section B to provide™ boe 


bens tor determining future pai sonnel ection, Moone: of performance « of smeriogerial or 1 Supervisory Aviles must be described, if “if 


eo ‘Bubjoot continues’ to igintatn 4 acoure ettective’ cover wechanias. 
ike - Ta this ‘Pepor ting ‘period the whole thrust and ‘objectives of this Cover 
o> “J 2) feed ity-have ceen changed from pursuit of targets deaignated b 
Ba Re ‘on Beadguartore 6¥ international ‘sonferenose to pursuit of tho'local Soviet 
> _: -/ [pINesenees hte has cused a major: ‘PéadJustnent -and Subjoot 16 now. 

en “begining - ee 


x y type: of leads’ that help tho ‘Station achieve 
‘ite local” “opera {ional objectives. | ze 


_Bibjiot Soathnes to ohow a woli orpintsed methodical approach to 
Bis cover smd cperational: teske: 


<08, SECTION O 
7 ; a 


CERTIFICATION AND COMMENTS 
_ BY __BY EMPLOYEE. _ 


L CERTIFY THAT? HAVE SEEN S SEEN SECTIONS A, A& 3 AND C OF THis REPORT 


ee | ten mate: 


2... : BY SUPERVISOR 
WMONTMS EMPLOYEE HAS SEEN tf THIS REPORT MAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 
* Oare. OFFICIAL TITLE OF SUPERVISOR on OR PRINTEO NAME ANO SIGNATURE 
i 
SP ee eb OE ol Ce eae ——~4 
xX 


ay ® REVIEWING. OFFICIAL iA 


COMMENTS OF | REVIEWING OFFICIAL 


i rovely gee the uritten product of. this explayee'a efforts and know little 
ef hie werd exusps as I en informed of it hy his saperviser in the Stations I 


OPFICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTEO NAME ANDO SIGNATURE 
Aust Sb = O2ficer oe 2 
21 4 
= ~~ H 
vee _ 
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se Soot gk oka ey Ve aera (shes rites te). nena tes Z 
aa F 2 ar a: : rwrcores SseRtaL nuMe ee 
nS a e FATNESS RE REP ORT fo tee cud 7 006 102 S ; 
{SECTIONA SSS sae GENERAL ° 


“TNAME Chae Pie (teste) opal oare ‘OF Bint a. 3ex, 
sre ot ee 


Be De 20 Jens 1 1928 a 


%. OFF/Div/aR OF. aagianwant ‘CURGENT STATION” - 


eee Ko “OF riciaAL Post 1ON ‘Vive’: - tee 3 : 
i Age ee, ORS OFFS DDP/NE 
OS ~— ar < PSO. Cormcn C Sc ated 


, “| ®. CHECK UO) TY8& OF ARPOINT ME! Ton. z eS : 
com Ltt.) Jp cy! InWassionman’ supcavisonl: | 


soe : ieeeere : — - RE ASBIONMENT EMPLOvee 


rere Speen 
11. DATE REPORT QUE INO. 


We Heck Performance ranges from wholly ieee to slightly ‘Toss the then eetistectory. A rig ta this cotegory roquires 
; positive romedial‘oction. The nature of the action could rango from counseling, to training, to placing on 


probation, to reasslignmont of to separation. Describe action token o proposed ia Sectisa C. 
thus entiraly satesfoctury ond ba churevter: ted +9 See Sy dollctoncy nor 


A» Adoavote Porforsance meets off roquizements. 
excellence, 


*Broficiont  Pasformance is more thon sotlsfoctory. Desired rosuits cre being produced in a proficient manner. 


$ + Strong Partormence ds charactorized by exceptional proficiency, . 
O + Qutstanding Performance i 80 oxceptional in relation to requicoments of the: work” ond In comporizan te the pérformanca of 
“= thors doing simitor work os to warrant special recognition. 


moe PECIFIC DUTIES 

Lise up to six of the most impostont spocific dutios porformod during the zoting poriod. Insert roting letter which best describes tho 
manner in which employee performs EACH specific duty, Consider ONL’ effectiveness in performance of that duty. All employees 

: with supervisory tosponsibitities | ‘MUST be rated on their ability to supervise (indicate numder of emplovecs supervised). 
ae i > PRPECIFICOUTY NOT” Contact, ou: [tivation ‘and_a: assessuent of, -and collection of bio=~ | PAT} 
By roa and’ operatiorial ‘intelligence. on Soviet scientific and technical targets, | - 
: ‘on other Soviets and other nationalities to en he has access through his 
i cover. _ 0 
: SPECIFIC DUTY NO. 8 Spotting and assessment of sotential operational’ assets. to be write 

d against the targets specified under Spacifio Duty No. 1. - 


J 7 
‘ ra tf, Y nants RATING 


SPECIFIC OUTY NO? Bysoution of operational assignments as directed by Fas and field) Rarine 
stations concerned, whether af a KUTURK, Kui LY or KUDESK nature, 
1 QO 
{ 


SPEciriC DUTY NO. 4 Preparation or acquisition “of cover firm written material as | cerven 


pperational inforzation to increase his ‘access and flexibility in furtherance of 


Specific Duties Nos. 1 through 3. oO 
SPECiFic OUTY NOS Planning, directing and ainapiae overseas bureau of cover tira, | Rating 


with emphasis on exploitation of the cover to meet operaticnai requiresents. 


SPECIFIC CUTY NO 6 


___OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything shout the employee which influences his effectiveness in hia cverent position such of per | 
formance of speciiic duties, productivity, conduct om job, conperativeness, pertinent personal waits of habits, and O » 
porticuloe limitations ce talents. Bosed on your Knewledge of employee's overall performance during the eating period, 
ploce the letter in the roting box corresponding to the statement which most accurately reflects hit level of porformonco, 


ESE" 45 ongovers pmerious gotrions. . SECRET 


ae 
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e.es CO OFFICE OF Pkncaye . 
a oy. ~ og SECRET, ath ae SONNE: OS 


"NARRATIVE COMMENTS - 


. ladicore ‘signifigant steorgths or weoknetses demonstrated in cuntent ‘position ‘ka 
Je tor Ratha of work eettormoca. 


overall: ipertormance, ‘State, bug 


oy 3 HSS oe country” authorities: he. .appeara to be 5 ooneletaly 3 lecitiaate:: ‘Fros- the’: ere et 
Te ee ae, Jf potint of view. of his: ‘targets, he aloo. apparently- has, been. accepted, and not through a. 
so . lack. of. ‘opportunity. for scrutiny, for. that: he elains’ to ‘be. He thus’ represents for on 6 


oo KUBARK an asset. who “has™ not oaly aolid- status: “and ° ‘accoss cover, but also tha. demonstrate oad 
i capability . ‘for exploiting his cover for’ ‘specific ‘and aggressive: operational undertakin 
As has been stated ta past fitness reports, his “present capability: di-ectly ‘and- open 
“Ito approach operational targets through the veliicle of his cover ‘fo: the result of. hia oni 
efforts, in whioh he Has devoted a trewndous amount of work not only to establish and 
enhance the foundations of the cover, which. requires a considerable anount of work for | 
‘[the cover company, but to ‘devise and exploit. ways. -and rears by which the cover activity 
may be aprlifed dtreotly to operational tasks and prograns. In aduition to operattonal 
activity in ida country ef asafyrmant, he naa also been uses in Nas-directed activity inf 
vibe countries, usually tnvolving direct contact with target Individuals, and in addi- 
tion he has ccutributed greatly to tie acquisition of operational information for the 
use of Hqs components in their overall approach | to Soviot solentific and technical tar- 
gets. 
It would be difffloult to foult ‘thie. employee with reapeat to energy, professional 
akills, and mental. capacity. He fa a keen student of his operational environment and 
ary skiliful” in analyzing the: possibilities it offers for application toward operational 
objectives. Re shows considerable resourceful ness in devising logical and oredible - 


~ ‘ - {SECTION-D ia -__CERTIFICATION "AND COMMENTS ~ a 
LB 5 : BY EMPLOYEE eens 
TCERTIFY THAT | HAVE Si SEEN SECTIONS A A & AND COF THIS "REPORT. _ 
Oats. SIGNAT URL OF UMPLOTRE 
_f 1 June 1965 | /s/ Thomas B. Casasin 
2 BY SUPERVISOR 


MONTHS EM*LOVEE HAS BEEN 
UNOER MY SUPERVISION 


iP THIS ‘REPORT WAS’ Nor StEN “Snown TO EMPLOVEE, give EXPLANATION 


4 SUR Tn ea TE Le de Vu RViGoR PTY FED OR Pate Name AND SOMA T UNE 
Zi 1 June 1965 Ops Officer 
Ee x __ BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL 


E ; Since the Reviewing Officer in the field has not indicated his views 

: on this Fitness Report, I vould like to mske a coment of my own. Without 
wishing to detract fron enything the Supervisor has eaid ebout Bubject's pere 
forcance, I feel obliged to note that the ratings given him in this report are. 

“higher than those given, for example, to any Branch Chief in this Division, and, 
as B such, ere inconsistent vith the greding pattern of the Division as a whole. 


2 June 1965 Chief, External Ops /s/ Robert E, Owen Reviewing Officer 


Date OFFICIAL TITLE OF REVIEWING OFFICIAL [TVPED O% PRINTED NAME ANDO SIGNATURE 
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” gations” end individuals. His command of apokens written, and technical te. 


SECTICH C cont tnued Thorias R. ‘GASASIN 

a, 
approachés to operational. problems ant perséiial ities, ‘and “expends: corist¢erable 
effort in maintaining a level of epdalalised ‘Knowledge sufflotent to: -daokstop hia 


oover and to ensure the maxX mun exploitation of his ecntacts’ with tarset organt- 


excellent. : . 
: Pros the: potnt of wigu of. supervision, this stiployee tn his rresent. position re- 


‘quires guidance only insofar as to identify specifio targets and: for his to. protect 


himself ‘in. situations. where he does not hava, by virtue of his -net having dccesa te 


‘offictal flleo,- ‘apectalized information.—Otherwisd; he requires ho supervision 


other than the periodic ‘provigion Of policy and operational directives. 

This employeo has always been éonsotoius and punatild fous in his preparation rs a 
operational ‘and administrative reports, inoluding financtal accountings, and his 
reporting in general, despite the burdens imposed by the necesaity for minimising 
the risks fnherent in the lack of access to classified storage, tenyes: nothing to 


, be desired. 


Other than the funds for oparaitenal activities, this ‘oupivves ecerentiy has no 
responsibility for the programming .and use of personnel, space, equipment, and : 
Parte, 

w{tn ves cot te dadiceation to his Jcbd, 
aingle-handedly built his present cover/operstional position despita a ounber of 
negative factors inherent to iis situation such as relative isolation, seager oppor- 
tunity for contact with his profesatonal group,.and expensive area of assignment, 
and an exposed cover situation where’ the necessity for living cover ts compounded 
by the necessity of avoiding mistakes which might Jeopardise cover, Nis dedication 


thts erployea har practfcaliy sneaking 


to ‘and enthustasm for accepting the challenge ofthis assignment, and hia willingness 


- to continue ‘on in it, deserve partioular mention, particularly since he would per- 


haps justifiably. feo) that his present asaignrent may leave him cutsice the main- 


~ stream, of competitive. organisation progression... _ 


Thie employee’ g health and family situations leave nothing ‘to be desired, as his” 


proven: mobility in the execution of operational ‘assignments attests, 
It ahould further be noted ‘that with respect to the problem endeate to deep-cover 


' aSaignments of allocation of time between cover work and operational activity, this 


employee comes very close to the happy norm of making cover work complement opera- 
tional work, and making operational work contribute where poseible to the enhance- 


ment of cover, ; 
While this employee's assignment to date has essentially been a che-san show, it 

ta receteondad that serfous ecusiveration ve ¢<iven to expanding th@ ocgratilaral opm. 

pilex which he hag created fn order to cacttaltzs on his ox>ertence, ice work ha has 


put in to date, and his own management capabilities, 


*(Section 3) - No spectal recognition of Subject’ 8 outstanding: overall per- 
formance 18 being requested at this time. 
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ithe Balled In). £3 wee r 


a 


5” BETNESS'REPORT 5 \_ 


ff 


SECTIONA® “GENERA 
Te AMe ©” ~s fbesd: . (Pteat) ‘ "ciate c +. 


wed 


acre 


a= in CASASTN.__.-. Prohas-———— By —-— 
8. OFFICIAL POSITION TITLE - Be 


SP Officer 


MENT... 


Ts TiEMPOR any 


SECTION 8. PERFORMANCE EVAPORATION 7 ne 
W- Weak Performance ronges from wholly inodequote to slightly less than sotlefactory. A rating In this category requires 
- positive remedial action. The nature of the action could range from counseling, to furthor training, te plocing on 
probation, to roassignment of to seporation, ' Doscribe action token or proposed In Section C. 
A+ Adequate = Performanco meets all roquiroments. It is entirely: sotlifoctory and Is cheractorlzed: Galilee by deficiency nor 


excellence, 
P-~ Proficient Performance is more than satisfactory. Desired seule ore being produced ing eaipeleaka manner, 
Perlormonce ia characterised by exceptional proficiency, 
Potloemunce 18 20 excoptionul in relation to requirements of the work and in comparison to tha performance of 


others doing similar work a8 to warrant spacial recognition. 
= : __ SPECIFIC DUTIES 
JList.up to six of the most importont pebeltic duties porformed during the rating period. Insort rating fetter which beat dorcribes the 


manner in which omployee porforeas EACH specific duty. Consider ONLY ‘effectiveness in performance of that duty. Alt employees 
with supervisory rosponsibilitios MUST be rated on thoir ability to supervise. (indicate number of emplayeoe supervised). 


S + Strong 
O - Qytstonding 


specie. "€ DUTY NO. ! 


onalities ariong 
Finding, cultivating unwittingly ond asseseing new target pors 
abode aoientists, ongineers and other seeani stat specialists. 


SPECIFIC OUTY NO. 2 


Continuing the assessnent and unwitting development of established targets — - 
in the sang category. , ae: | 


SPECIFIC. OUTY NO. 8 : RATING, 
Daveloprent of similar leads on target personalities from otrer denied areas; : 
making TeCEe Seo outside base country. 

SPFIIFIC OUTY NO 4 _ Dea RE RR a ee pe ey ent ey ae cs yee, See WN hey fie aL 
Developuent and assesszent of technical pepecenees* of intereat tv oreten P 


internal (domestic ) programs. 


RATING 
LETTER 


SPECIFIC ourr no 8 


cover company's foreign bureau and its assets to 


Managing and directing 
sree own cover and diversify access for KUTUBS, KUWOLF and KUDESE. P 
purposes : 
SPECIFIC DUTY NO 6 mares 
'* Researching, writing and editing ow and others’ material published by cover 
company to strengthen cover and diversify access for KUDOVE operational ; 


Purpose 2 


OVERALL PERFORMANCE IN.CURRENT POSITION 


Take into account a veryihin about the employee which influences his effectiveness In his current position such as per- 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 

particular limitctions of talents. Based or your knowledge of employee's overall performance during the rating period, 
plece the letter in the rating bex corresponding to the statement which mos? oceurctely reflacts his lovel of performance. 


RATING 
LETTER 


me Cake 
fateted ton er 
rorm 45) cesovers Previous xOITIONS. SECRET i SS | 
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“| besid for determining, future Perscnnol action. 


SECRET - . 3 ag a 

ee en he es 7 Men Bethed tad st a ee . .. 
SECTION C. . e ‘., NARRATIVE COMMENTS” : : > 
indicare e nificont Strongths of weokhestes demonstrated in current position. keeping in proper’ perspective thelr relationship to 
overall -p pe Bi mance, Stote ‘suggestions: madé-lor. iniprovement. of work ‘performance, jive recommendations: for.training. Comment — 


rs an foreign, longucge competence, If eequiced for current ‘position. Amplify or eaptatn tGtings given in ‘Section B to provide’ beer 
arformance of mano: silat ot ty peretest ‘duties must be- ‘described if 


Seeliceble, | ak Sane 

a4 mis ‘ompleyee combines ‘the relatively. F rere coaktnattén’ of. 6. eestor and ‘broadly : 
‘expertenced. intel igancé: effioor wider working aover. providing - both: loxg-tera status * a 
“in nig’ country of residénse (snd in’ ‘Europe in ‘peneral) and ac seass fora variety of _ 
operational functions; inoluding spotting, ‘asseasing, contact with Soviet bloa- 
“nationals of.- -spacif ic interest; . ‘Inveatirative mosgures, aesoaszent “in death of 
ostensibly dover-company hired persons, and attendance atia broad. ranze of national 
and international speotelised: neotiigs... Developrent of the capability canettonal yy 
to exploit hia cover has been the achievenent. of ‘the employes hinself. In so doing 
he has at the sane time achieved genuine acceptance by hia. cover company assoolates 
(wost of whom are unwitting) and-hls colleagues in hia cover a and related: 


professions. 


stleonal tasks tals employwa has caisistently aiom: Liftlative 


In undertakines oper. 
imagination, sovurity cougcicus.esg, and applicaciion of bol. operational aad uvbstan- 
tive backrround to the proble:n at nand. ia has put a conscious effort into improving 
his already excellent command of the anguage, add his grasp of a variety of 
spectalizred solentific and technical been 2 achieved basically as a result ‘ 


of his oun efforts. 


Hig managenent of operational reporting, finances, and the administrative 
problens. connected with his cover status has been exemplary. : 


It ahould bo noted that during the -reporting period, this ‘mpinves has not had 
the peneett at all times of specific ‘pinpointed Gperettenee direction. As of the end 


AARIORG CO APA 


ranortine neriod Heaton 5 
SECTION : ‘ a sty c RTIFICATION Al AND COMMENTS .- “apectfic Saviet tangata. on 2 


_ BY EMPLOYEE Eyrope-wida bas 


se U CERTIFY THAT! HAVE SE SEEN SECTIONS A 8, AND c OF THIS IS REPORT 


eae Eee ae 
May Of is g Thoms s_B AS AS: y 


2 BY SUPERVISOR 


mo oe oy uP LOY Eee: ee ae ee a tt nt 
MONTHS EMPLOYEE HAS BEEN ce THIS REPORT WAS NOT BEEN SHOWN TO EMPLOVEE, GiVE EXPLANATION 
VUNOER MYT SUPERVISION H 


a ~ TOFMIGIAU TITLE OF SUPERVISOR == [ TYPEO OR PRINTED NAME AND SIGNATURE 


25 May 


DATE 


‘Ops.- Officer 
BY REVIEWING OFFICIAL 


1964 


RS 
COMMENTS OF REVIEWING OFFICIAL 


OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED NAME AND SIGNATURE 


SECRET 


. SECRET 
HELD REASSIGNHENT QUESTIONHAIRE 


DO NOTSCOMPLETE «4. FOR “ut ‘Ht LAD QUARTERS USE ONLY , : ~ 2 
a ee Ne natn enn emmnane naman aeeneieareatercanae an muemeae 
- betow: n : 


G 
a 


AUTMENT CATION: oF, stomarunes ano NEWEFICATION or Wiems 1 “1 tewoven | on 
riyrs or eePLoves (trae) AlE(froe itea $- ny “HAMe or ‘surteyisoe “Ctrue) 


_. Theres He ceSiS1a 1 9_Dee. 1963. 
NAWEF an0 StGwATURE oF “OFFICAL * aT HEADQUARTERS. 
‘AUTHORS ZED To AUTHENTICATE © IGRATURES- "AND - 
voniry oata- th Tens, HOSS. _ THROUGH a Otlows | wr ‘ ‘ 


* T 


00. NOT coMrvers, . 
313724Gn09-i0n Col. 


To BE “CoMPLETED OY EMPLOYEE 


Te. DATE OF PCS ARRIVAL EN. 


+ DATE OF Sinta 2. crave 3.. CURRENT POSITION.TITLE -AND GRADE 
_— . _ . 7 elon a - - Tos ; LONa pte S962 _ 
Be Epc ats aa Chama ceoncoucashsta Goa a eee Rn GRO IEOO om 


yp Pe eaPecteo DATE OF ARRIVAL so 
at NEADQUARTERS ecs 


~ De. ovscm Outy STATIONS OR FIELD BaSCS 


O. WRITE & DESCRIPTION OF YOUR MAJOR OUTT THE CUMRENT TOUR or OUTY (eee special note on Feansaittal Fora): 


: Staff agent: assigned to.n najox overseuy otation, exploiting the - 
: cover provided by a major fami of technics) portcdicsl publichers. 
I take my instructions frei a section cliic? within the station, 
j and reoort dno«pdtin.: on thy nroviwang of sy cover Covaloncent and 
dtc spurcstional anpieavasad. 


Por operational rasscno, I develop end aiaesa opurational loads in 
' the FI, CI ax! CA araas, princtpaitliy wacadagt denied erea tarmota, 
* |  aleo handle ieccal. invuctigations and such cases as tho station 
i detersuinea will fit ints sy cower, om which % can otherwise handle 
in alias. I travel to other riele stations to handle such tasks as 


they sequest of Hy diructOe 1 he t_handle all cover taaks as thay Sppeare _ ; 


~~ ~ : Pe. PREFCRENCE FOR HEAT ASSIGNMENT ~~ Snes 
i Bs. WRITE A BRIEF DESCRIPTION OF THE TYPE OF WORK YOU WOULD PREFER Fon VOUR NUNT AOSIGNUEAT IF TT DIFFERS From 
“WHat {NDICATED IM ITEM NO. 8, ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES. 


I would like to continu to sorve osssntially 4n the anne acapacity as 
described above, althous;. if would like aventially to add more supers 
visory and manecerial functione to ny responsibilities, I would like 
to expand the operetin: base provided by thea cover organization by. 
tain: ong several journoyuon easy ofPicera to vores with ms atainet 
both dontudl arpa and host country tar cite, an’ ta wuha the cover 

facilit; aml the aceces 14 provides af mory versatile use to both tha 
: etatidn and to KUDCVE ay a whole. 


My socond choice would: by to. return to Hq, and use tho knowledges and 
expericice I have gainod in :y prosent jot to (1) sulect steff personne 
who wa will. b be placed in non-official cowr, (2) select the cover mech= 

; (3) train our persomiel for the proper diachange of 


| | theta: tahehneenopad bi h4iten, hokie, entrina RPK ORE 88Re Rarer 7077 


te cotateg of courses, if available): 


wee ee ye 
Hi 


Tho ‘conpletion of work toward a master's or doctor's devree in the 
physical or life sciences, or in the annagenont /acininiatration of the 


i [+ eselenees and their personnel. 1 
rome 202 oesocere preetous _ SECRET ta) 
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or 


Joe ead sed choice) 


'C. SNDECATE WOUR PREFERENCE 60M seat StGiwtnt oy inscerins nveoras, et (AND 8 an 


— the tee eonrs otros 


Acrian-To wy Cumrent ‘station 


as cH) a ass rence ro weasecitens. tos ‘ae "Toy OF bury. one acercct To Possioe ASstoneany im meagguanreRs, | 


Wiorcare cwoice or Cone oats: s 
Ind. chorce Coss Group: 0. coc Ofteca/Parzeniel | 


us WS. CHOICE 
oo ASSIGNED TO aNOTwEeR” “Preto Station. on tw “atsPect, ro basse Le RCASSIGNMENT TO angtwen rieuo. STATION... 


AMO IC ATE noice Or cxeéeaPnic aneaon oP Cieie STarice. Basen OM. QUALIFICATIONS: 


3 
es 


ates a one-year extension of ig prosont tour 


Bo ~  asTl emotes: 


10; MOW-MUCH LEAVE DO YOU OESIAE BCTOCEN ASSIGNMENTS? : 5 : : =e 
INOTCATE MimBER OF WORK DAYS —@ = 


PMOICATE THE MUMSER AND AGE OF DEPENDENTS BHO WILL BE TRAVELLING 08 MOVING WITH VOUr 


' , Me “a 

wifo, will be 
INDICATE ANY CHANGE UM VOUR PERSONAL OR FAMILY SITUATIOW UeICN SHOULD DE CONSIDERED th CETERMINING VvYOUR KEXT 
ASSIGNMENT 


ta, 


we € Like 


YWaiats Lath dat dn siwnch ov 


Rava lip: 


Piao S..ouaG 
Bree 


tigxt 


te INDICATE COMPLETION OF ABQVE PORATION OF THIS FORM, 


COMPLETE (TEM NO. So1. TRAMSMITTAL SHEET, 


(2. SIGNATURE: 


= 1M CONSIDERATION OF THE PAST CAPERIENCE AND PERFORMANCE CF THE turlovee, MIs EXPRESSED PREFERENCE FOR NEXT 
ASSIGHMENT,..AND THe STAFFING REQUIMEMENTS OF THE STATION, INOICATE YOUR RECOMMENDATION FOR NIS NEXT ASSIGNMENT 


ano TRAININGS! 


: ~ Chtef, Sxtarnal concura in gubjoct's wizh for one year extension and, ; 

: return for socend tour after howe lesve in ths fall of 1965. However, mibject's ~~ 

° Sine GB Grom eseed | 18'9.0465 Paying, CaMS Ore loare ween tne ennoe Die te nett eeeS 
at.this time. 


SIGNATURE: COMPLETE ITEM WO. $-2. TRANSMITTAL SHEET. TO INDICATE COMPLETION OF THIS PORTICN OF THE FORM. 
TO BE COMPLETED BY ASPROPREATE CAREER SERVICE OFFICER CR PERSONNEL OFFICER AT HEADQUARTERS 


UN CONSIDERATION OF THE PAST EXPERIENCE AND PERFORMANCE CF Tek LUPLOVEE, HIS EXPRESSED PREFERENCE FOR NEXT 
ASSIGNMENT. AND THE STAFFINE BEQUIREMENTS OF THE COWPONENT TO Wet NE 1S CURRENTLY ASSEGNED, INDICATE YOUR 
RECOMMENDATIONS SCOR HIS RTA" RESTCNMERT AND TRAINING: 


14. 


Recommend Yepe Gerva and retura for aaosher tour, 
SR Concurs. 


MAME OF CAREER SERVICE OFF ICTR CR PERSONNEL OFFICER 


10, acreRence 77 3 


DisParcn wo CLL Sa Case NO. 


ao, PR ey 


a 


zr. gs CAL eC eg 


COMMENTS : > I ay 
Key he ceec€: LL E Pie de teint thee 
<<a LE Bes, (Lethe aoe V Sc LLLP op ooo’ 


Nas co HAS WET OTEN NOTIFIED OF moan 


oa 
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ee SECRET . 


_ (hen Felted tad 


orRace {8.30 


= : 
2. I, A ant a. cu RENT svat 
pes 


PERFORMANCE E EVALUA’ 


Performance-ranges from wholly Inéde quote to ‘slightly fess than sotisfactory. Kreving in this Cotegory requires: 
positive temedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, 'to reassignment or to separation, Describe action taken or proposed in Section C, 


c Performance meets oll requirements. It is entirely satisioctory ond ts characterized neithor by deficiency nor 


A  Adeayate 
excellence. 
P-Peaficrent Porfermanca is more then satisfactc.y. Onvirod results ors being produced in a proficient munner. 
S - Strong Potformerce ts choracterizod by axcepticral proficrency. 
-0 + Qutstanding Performance is so exceptional in relation to requirements of the work and in comparison to tho performance of 


. - others doing similar work a3 to warrant special recognition, 
ree SPECIFIC DUTIES 
Lise up to six of the most important specific duties performed during the. rating period. Insert rating letter which best describes the 


manner in which employee porforms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory fosponsibilitios MUST be rated on their ability to supervise (indicate number of employees supervised). 


SPECIFIC OUTY NO,-t 


- Eptablishrent na maintensies of cover asa ‘genuine scassing nenber of 
‘his profession. ; : ; ; 
SPECIFIC oury NO. 2 . : = 
Spotting and assecsing porzens of operational interest to 
and to other stations. 
SPECIFIC OUTY NO. 3 


Investigating of organizations and phenomena of operational interest 
to toe ctatioa, 


RATING 
LETTER 


RATING 
LETTER 


8 


ee pe er ae : Paash TO" RATING | 
LETTON 


QPEC FIC OUTY NO. 4 


Polleotion of positive and operational information using his cover for 


RATING 
LETTER 


sPaciric DUTY NO. 8 


RATING 
LETTER 


SPECIFIC DUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION Szz. 


ing about tho employee which Influences his effectiveness in his current position such as pers 
formance of specific duties, productivity, conduct on sob, cooperctiveness, pertinent personal traits or habits, and 

pertioulor limitations of talents. Based on your knowledse” of employee's overall performance during the rating period, 
place the letter in tha rating box corresponding to the statement which most occurctely reflects his level of performance. 


RATING 
LETTER 


Toke into aecount ever 


8 
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cf . oo SECRET - 


loos . CU hen Fitted, Ia) 


Indicate ity alle on Strengths or weak esses demoneawated in curtent position k ‘ng iq proper | spective thelr relationship tw - 
Store nwage rons mode her iniprovemert St work per lorena ive recommendations for training. ‘Commont’ * 
2 thon, Amplify ¢ o y iple a totengs given In Section B to provide beet 


; ~ 


qo “S60 attached. sheet. 


Sy RESON "CERTIFICATION AND COMMENTS . 
' BY EMPLOYEE 


MONTHS EMPLOYEE HAS SEEN IF TMS REPORT MAS NOT € BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 2 


UNDER MY SUPERVISION 


TYPED C OR PRINTED AME ARNO SIGNATURE 
“ | 


15 May 1963 [we Bon ae OPE & 
z BY REVIEWING OFFICIAL 


OaTEe ~—— fOr TacTaS TITLE OF SUPERVISOR 


COMMENTS OF REVIEWING OFFICIAL 


See attached sheet 


OFFICIAL TITLE OF REVIESING Orrictat aay / 


OPS Offiodr 


PRINTED NAME AND SIGNATURE 
3. 


14-0000 :| 
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‘SECRET 
SRCTINC . RARRATIVE 3 comms 


& 


m3 wa “The assigisent of tite ‘eapidvee to the ‘Pte1d 
vy was designed to edupensate for the Joss. of ‘an employee in an offictal cover 
slot which ‘was cut from the “Station® "a ODACID. ‘allotment of personnel positions, 


the convincing establiahment of ‘his cover in.a complex ‘witifieu, and has ‘deen 
accepted as. ‘Iégitimate by his professional colleagues, the persons whom hé. 
meots under cover, and the Frenoh authorities. It should be noted that his 
ability to assume his cover has been largely the result of his om efforts. ; , aes 
" ever a period of years to acquire and maintain a faniliarity with the general : , 


ecientific field. 


“During the ‘reporting period he has developed a wide ofirole of contacts 
in the sofentific and journalistic fields and applies a long background in 
. a varioty of assignmants | in KUDOVE to the determination and assessment of 
t operational potential among these contacts, At the sane time hia cover 
H organization, 1n whiah only four persona are witting of hia sctual status, 
; : has show itself to be more than satisfied with hia performance of his cover 


= duties. St 


This employes requires a minimum of dotatied operational supervision; o. 2 
. dt is necessary in specified cases only to indioata the erarerecon) or infor- 


mational objectives. 


From the point of view of administrative support, his attention to 
detail and met ioulouaness ‘reduce the problema of hia support by the Station 


to a minimum. 


i 

cn This employee uses the French language continuously, and his facility 

1 ig such as to permit him to handle himself excellently in a broad range of 

_ Complex. technical subjects. He has in addition undertaken specialized 

‘“~Language training to dovelop this capability furthor. His operational re- 
porting is excellent both with regard to olarity and pertinence, - 


In the inmediate future he will be assigned case work, for the nost 
part in fields woere it will oomplement, and be complemented by, his in- a 
dependent operational activities and cover work. 


s oy During the: reporting pertod ‘this cap loyee has ‘agconplished with success 
i 
H 
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as ee 
| . ; : i ts a er - ; a * 6 August’ 1962 - ° 
a Memorandum in Liew of Fitness Report H 
7 ee | 
Subject: 
| bs hep 
My last statements concerning the performance of 
; & should be extonded to cover the 
; remainder of his service as Chief of 5SR/6. He de- 
= parted headquarters for a fiold assignment 31 July | 
r ot 962, | 
. : | 
| | | 
: . 
ns ! é QUENTIN C, JOHNSON 
; “en : Chief of Operations and Plans 
: SR Division | 
ne : { 
; | 
| ee | 
j ! 
HOW, 
aoe ARD J. OSBCRH | 
HOWARS J. OSBORN : 
Chief, SR Division 
7 ae 
f ! 
| 
, 1 
j 


: j 
2 em 
fo wee Fon TS momen nes 
ene | 
a. Ake ar wt 
fied ' i 
a se . ~f 
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(, ame ' 


“] 8. SeaviTe OF SIAN) 
[Jeewome [fore 


| monner in which employee pertorms EACH specific 


‘| sPacivic DUTY NO. a Supervises preparation 


‘[stotoment, poehteh movt accurately tellocts his tovel of patlonmanes, 


+] OTHER (Specify): 


Bae c é oNewting, : 
ee ee SECRET 


SO hts. ties i ‘(Wher Fulted In). Bade ee = 
Pe I i Lat cit Se 


ANY, "FITNESS. REPORT 
ee ee 


So GENERAL ie en Roe 
* _(tadte, aed 8. DATE OF oinve " - 4. ona08 
|. ~ 20 January 1924 GS<1h 
ee ene Ss per oi! on OF -ASSIONMENT 
: : ; . Tyre or. acront : ‘ 
oT 73 = Ga CLs a WE ADSI GHMENT/SUPERVIBOR- 
[ [sea ——Tx[oaeg preset rae 


SPECIAL (Specity) 


SECTION-A 


mn wor CLIoleLe Tol x 


tea REPORTING PERIOO - 3 


AP Judy -1960-0ctober O4- 


SECTION... EVALUATION OF PERFORMANCE. ANCE OF SPECIFIC pUTIE 


Liat upto six of the. moor. important epgecifie duties erlornied “dusing, ‘the ar ig’ pee iod. Insert fatiag number which best describes the 
fe uty. Consider ONLY sHectivenest in pertormance of that'duty. All employees . 
ood). 


woth supervleary Tesponcibilities: must be rated on their pebility te supervize (indicate mander of employese eupervt: 


oe OUTY NO. 1 Supervisés large funce 2 
tional branch of| staff 
and contract -personael. 


2. Barely sdeausis 


sPaciric Our an — Yieison with 
various components of the Agency and 
with other agencies. 


SPECIFIC DUTY NO. 8 Prepares and presents 


briefings. 


SPECIFIC DUTY we, * Plans and prozrans for : 
operations support, includizg initia- 
tion of new support activities, 


speciric DUTY NO ® Supervises maintenance 


of, and sometimes personally preparés of SR Division records’ on Soviet 
defectors, supports exploitation is 


special ‘studies both on own initiative 
: defectors and perticirates 
EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION resettle 


Toke into occount everything obout the omployee which influences his <ilsirivensis? ja hie current position = performance of specific 
duties, productivity, conduct on job, cooporativeness, pertinent personal traits or hobits, porticular fimitatians of talents. Bosed on 
your knowledge of employee's overoll porlwwmance during the sating period, ploce the roting number ia tho boa corresponding te the 


1 - Porkormance in mony importoat respects fails to meet requirerwats,” 
2 + Performance meets most requirements but is doficient in one of more important respects, 
3+ Performance clearly meots basic requirements, ‘i 

4 ~'Pertormance clearly exceeds basic saquiremonts, 
+S + Performance in every important respect Is superior. 
6 - Porformnonce in every rospoct 1s outstanding, 


DESCRIPTION OF THE EMPLOYEE 


5+ Out atonding degree 
one RATING 


site eae | 


‘ wot 
CHARACTERISTICS. ‘ft aPPLr 
: : : { CADLE 


GETS THINGS CONE 
“ResounceruL__ 
ACCEPTS RESPOMRGILITICS | 
CAN MAKE CECISIONS OW MIS OWN WHEN NEED ARISES 
OES WIS 408 WITHOUT STRONG SUPPORT 

PACILITATES SMOOTH OPERATION OF MIS OP FICE 


WAITES EPPOCTIVELY 


SECURITY conscious 


Tatas CLEARLY 
DISCIPLINE IN ORIGINATING, MAINTAINING AND OfSPOSING OF HECOROS 


Foam 
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one 43 cosorere eneviove soirions. 
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ec SECRET. tig 
a eee Me eS < siieeinen 7 F Wed Fitted In) ye G a, oH 
SCT ONE. NARRATIV: "SGRIPTION OF ma MANNER-OF JOB.PEh ee 


“thi 


‘Sifone c strengthe ond weaknesses demonstioted In curren positian, . Indicate ‘suggestions, ade v9, syeislevis. toe rie th teen of his 
work. Give técommendotions fos: ‘his ‘toring. Describe, ff ‘eppropelate, his potential, for sve lope WIA 7 ib adsunilag greater ree 


aponsibilitios, Amplify o seplein, if. cis aes sotlag, lice in SECTIONS im CG oad D to provid hs bosie’ toe determining : 
{wire personnel Setions, | a it, 


F : 2 as 3 Wn 
ais a Boot imovledgs, of Soviet natters and era is ts 


very well. informed... He continually denonstrates much initiative aad a high 
- degree of productivity. He is stimulating to his associates , businesslike’ J 


and delegates work easily. He ‘appears very self-confident and he is dynamic. 
Se iehpervises:a very large and key branch engaged in a vide - 
variety of activities, a difficult job which he does well. 


SECTION F CERTIFICATION AND COMMENTS 
ia _BY EMPLOYEE 


Perey that | have_ ‘seen § on Sections.A, A, 8 , C, DO: and E “of this | this Report. 


DATE ; : 
9 November 1961 


2. SY SU PERVISOR : 
MONTHS EMPLOYEE HAS eagn iP Prete REPORT HAS NOT GEEN SHOWN TO EMPLOYEE; GiVE EXPLANATION 
'UNOER MY SUPERVISION . 
‘ 
Twelve : . 


1P REPORY i$ NOT BEING MADH AT THIS TIME, GIVE REASON, 
EMPLOVEE UNDER MV SUPERVISION LESS THAN 80 DAYS | 
| 


[ [aePont wa0g mTHIN LAST 90 DAYS 


‘Torrictal TITLE OF SUPERVISOR TYPER noe 


SR/Chief of Plans and Operations 
BY REVIEWING OFFICIAL 


X |e wouco wave GivEN THis EMPLOYER ASOUT THE SAME EVALUATION, { i 
| [$ WOULG HAVE GIVEN THIS EMPLOYEE A HIOHER EVALUATION, rey ; 
P|! WOULD HAVE GIVEN THiS EMPLOYEE A LOWER EVALUATION. 5 

|_|! CANNOT sUDGe THESE EVALUATIONS. | AM.NOT SUPPICIENTLY FAMILIAR WITH THE EMPLOVEE'S PERFORMANCE, 


COMMENTS OF REVIEUING OF FICIAL 


OaTra ui OFFICIAL TITLE OF REVIEWING OFFICIAL saeco PRINTED pame~an Pp SIGNATURE 
; éINSY. ar A 
‘ Chief, SR Division FON M. MAURY “f 
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.  seeatt ts er ve & 


HELD REASSI SHHENT _QUESTIONNAIRS 


sea oF “suPteyison : (true) 


oarie, tebe ite. =m 


one dias at HEADQUARTERS 
autwentrcate - Stomatynes ano 
t _ THROU ia - OUL08: 


Z/auroeizes to 
a] VERY Cata im stews wos, 


34996009" 1on-00 | 


OF eram 


m cusacat STarcoe c@ FIELD ease 


_ Talgeo, capan 


STATIONS OF FIELO BASES CURING © cuaneey, 7) 


a. SAVICE DUsteH ATION (il brow) 
nf 


--O'NCR OutY 


Lh OF OfPaRtuR 


CRPECTEO CATE 


a. WRITE A DESCRIPTION OF ov voun- mason DUTIES OUMINE THE CUasLA? Tous OF DUTY (see epecial anete om Treneasteal Fore): 


Chief of Kajor kixternel Geographic Branch (USSi-Burcponti Setellites) of large overseas 
station (Tokyo). As such, an respmsible to Station Deputy for Operations. 


Direct, ma , supervice snd train inclading operetions and project per- 
sonnel undar b Poreonhel 
ere divided tionally witain vi, iv, aid CI actions. 

Initiate.and lmunch now Fl, PP aud CI qurctions using best availehle independent 
assets a9 wall as asne4. available toragh! Manage end 
exploit peramisl operations; olicarve progress cr detarioration of activities to ~ 
insure tist marginal and nco-productive activities are temdanated. &a case officer 
on.ay om operations, %00. 

Maintain: Liaison edt otter 0S acsnciss. Provide operational suport to other For Bas 


SiG a aie 
PREFERENCE "FOR. Nat ASSIGNMENT: 


%. 
A. WRITE A GRIEF OLSCRIPTICN OF THE TYPE or VOR WSS 


WOULD PREFER FOR YOUR NEXT ASS! GeminT IF IT OFFFERS FROw 


TraT thdecateO th FTE MO. 8, ASOVE. usr vou RENT WIRE penis ont REFERENCE, ENDICATE YOUR CHOICES. 
T would like 9 ehallengi. essipmant creruveds, ecals ae ry first 7p orence: I = 
i acsags-tno-board neeboard Pl-pP-: I provraca *froa goraich,® 


with particular reference to 3 > 2 lono-tera FICCI programs and aseota. I an 
af course would prefer ap area in which Enplish 


not know =~ tut could 


choice would be to to an erea whose lanware I 
learn — tenn chien weve the oF GR cS 


in whien I ean combine on-the-job training of 


08, 


I would expect PAC” & asa} onsen 
TWOOCATE wx at TRAINING YOU aa ince vou SwdurD e44Q te oacce To INCREASE youa vauue To eri ORGANS ZATION 
(refer to cetaleg of courses, if availedio): 

Clandestine Sevices heview . 

Appropriate odiitional language treinias 7 . 

Outeide advanced graduate wort 1a interns‘icnal relations. 


» . 
. - tae ED eee 


fome mo. 209 SECRET . a 


¢ SEP $4 


14-00000 r 


5 tial 


12. StGuaTtuaes COMPLETE ETE NO. 


aie ty ce he gee SBECREV 2 noe, i I oe cay gall 


70. ‘PREPERENCE POR HEN e@ustnt (sovtinees) -~ ; ; eitieegs eee " 


CAUHCE 708 NEAT ASSI ONUERT OY iuSERTing mumsEeS 1, 2 amd 3 Ifor tet, 3nd ond. 354 chetee): 


oe : 3 oe esereneo v0 ween 


eas seorace reace e1etiee : ae 
DICATE VOum 19%. Bn And Ben Cworce POR 


anveas oe @ Yeus oF suf 


GkOONaPHIC AREA OF praciric STatsoms” 


mit) enviees 


“7 Bow notes . ae at 
ae tee “erorees — eS eee ——— — — — - 
To. WOW myer veave e) Vou oaeine attain Assi quetaTe? : é z 
10 wees, ding p ible TOY Ino1caTe muwsta ov wos cave __ 60 
TH, INDICATE THE RUMDER AND AGE OF OLPENOERTS OHO GILL BE TRAVELLING ON MOVING OF TW Your 


. 


Sof, TRANSMITTAL SHEET. TO twOosCarte COMPLETION OF ABOVE PORTION OF THiS FORM, 


7 TO BE COMPLETED BY SUPERVISOR AT FIELO STATION i 


19. IM COMNSIOSAATION OF THE PAST EXPERIENCE AND PERFORMANCE OF THE EmPLOVEL, HIS EXPRESSES PALFERENCE FOR waar 
ASSIGHMENT. ANO THE STAPF ING REQUIREMENTS OF THE STAT#OM. INDICATE YOUR RECOMMENDATION FOR WIS WEXT ASS! GuWENT 


amd FRAMING: 


. 


YO (HDICATE COMPLETION OF THIS PORTION OF THE Fons. 


tas SIGHATURE: COUPLETE 172M RO. 3-2, TRANSMITTAL SHEET, 


TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS 

18. EN CONSIGERATION OF THE PAST EXPERIENCE AND PERFORMANCE OF THE EMPLOVEE. WIS EXPRERSEO PREFERENCE fon neay 
ASSTGHMENT, AND THE STAFFING REQUIREMENTS OF THE DIVISION TO OWICH HE IS CURRENTLY ASSIGNED. FROICATE vOuR 
RECOMMEADATIONS 7OR HES NEXT ASSIGNMENT AND TRAINING: 


To be assigned as Chief, SR/6 


16. WAME OF SUPERVISOR. - pas 


Andrew L, Busb 
TETLe: ‘ 


Chief, SR/Personnel 30 June 1960 ; 


17. REMARKS (additions! comment) 7 ; 
* 7 Maes t * » 


. ot SECRET ‘: 
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., CAN MAKE DECISIONS ON MIS OWN WHEN NEEO ARISES 


— fi Sk... big 2 48 ae 
ae 2 ae ae -SECRET = ey —— 
E Orta Fisted in)" - : eee _ 
: Boe og te : -] cMPLCTER SERIAL NUMBER 
ITNESS- REPORT 8 


F 


fe 


a " ae ; “CAREER STAPF status mre a 

COO Oe Ca CL 

|_fecsome fT foccemeo fe J 

10, DATE REPORT.OVE IN 0.P,. G PERICO ; SPACIAL (Specify) 
- 3 


SECTION B 


mannet in which employee performs EACH spocific duty. Con } 
with supervisory rosponsibilitios MUST be rated on their ability to supervise (indicate mumber of exployeos supervised), 


_J2- Acceptable [4+ Competont [S- Excollent | & ~ Superior 7 « Outstonding 


1~ Unsatissectary 2- Boroly odequote 


SPECIFIC DUTY NOt rth i SPECIFIC OUTY NOLS RATING 
Crfef, Soviet Branch, responsible | | Gaso of {tear 6 


for, aativities of 26 staff and 6 
eaatrass, employes ‘ 
SPECIFIC DUTY NO? RATING SPECIFIC OUTY NO. SB 


for station SR.planning, | “> | | vas 
budgeting, and operating activities | 6 a 


"| RATING {SPECIFIC OUTY NO. & 


sPeciric oury NOS , ‘ . ATING | " 
Representing the otation at varied =| 
ievels in all St nattera 8 “ @ 2 vase 


SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Take into eccovat everything obout the employee which lallvences hia effectiveness in his current potitiion - perfaormanca of spocifie 
duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, particular timitations of talents, Based on 
your knowledge of emcloyee's overall performance during the rating period, pioce the rating number in the box corresponding to the 


statement which mos? occurately reflocrs his lavel of ONC @, 


Be ray tre RATING 
ae no. 


- 1. Petformance in mony important respects fails to meet requirements, : 
2 - Pertormance meets most requisoments but is deficient in one of more important respects, 


3+ Performance clearly meets basic requiremants, ‘ 

4 Pertormonce clearly oxceeds bosit requirements, . & 
S + Pecformdnce in every importont tatpect is szperior. 

§ + Performance in every respect is outstanding. 


SECTION D DESCRIPTION OF THE EMPLOYEE 
ta the roting boxes below, check (X) the degree to which each chorocteristic applies to the employee 
i3-Normal degrae [4 > Above everage degree 5 - Outstanding degree 


1 « Leas? possible degree 2 + Limited dagres 
c anactenist ics ; ‘ apeur| ‘oe: lana 
4 1SsTh L a: 
2 case |serveao SHERMER 


GETS THINGS DONE 
RESOURCEFUL 
ACCEPTS RESPONSIBILITIECS 


DOES miS 308 BITHOUT STRONG SUPPORT 
PACILITATES SMOOTH OPERATION OF HIS OFFICE. 


WRITES EFFECTIVELY 


THINKS CLEARLY 
DISCIPLINE PQ ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS 


OTNER (Specttyd 5 sat 
SEE SECTION SE GN REVERSE SIDE 


EST" 45 onsocere enevious gorrions. SECRET “ 


oe SECRET 

tae aes Shai .. (When Filled.tn). 
‘SECTION e: HARRATIVE ‘DESCRIPTION OF MANNER OF J0B Pi PERFORMANCE ee es 

‘Stross 988 strengths ond wocknessos 2 demonsivated. in ‘eoirent position. . Indore ggestions y made to employee for impiovemont of his 


‘T work. Give recommendations fer his frolning.- Describe, ib app operate, hos potential for development and-for assuming grecter re. 
-sporisibilities. Aciplity of oxplola, “  eppropriote, artons sien in SECTIONS 8, C, and Dito provide the bese bosi's for determining 


: faves porsonne! ottions. 

. , Ing it Feopedtey tts Officer 10 Gro of ‘the best I have known An this agany. 7 
He heb ‘a ‘and ‘doc ‘Imowletye of ‘hie tanjet area, 69 -woll ao of hia ®host® oountry).|_. 
ae eivellgn ast coon: Gogrec of operational Sicxeiviow"s We .ability to write ‘and. ~~ 
“ Gpeak lncidly ‘ond effectively and with’ ajparent ‘eases and a vory Livh degree of . 
“motivation and devotion to ‘duty,’ ‘lle can be éspocted to contimue his dynadc and 
Anayinative. -purouit of a most difficult targets “Tt 48 ty opinion that this officar 
xl bpd sagt prabaigg ee 7 for increase: responsibilities which would involve the 
pronotion: for wiiic cn recomended. Pome 
aight help to briny inte even sharper focus hia mary talents, 


v 


o 
wh tee t 


Spares | in accord- 


wrt has been pF hich 
This ure FE Devisien standards W ya 
ance W rinciple of rating the ine 


recogmze the ve vroup. Thus an fave Page 


rainst 
one refs = -ts an entirely satisfactory 
‘performance. . 
plore aa 


SECTION F CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
| certify that [ have seen Sections A, B, C, D and E of this Report. 


eATe 23 dune 1960 4 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


aa (Specify): 
OFFICIAL TITLE OF SUPERVISOR 


OATE m 
23 June 1960 iS 
3. BY REVIEWING OFFICIAL 


1 WOULD HAVE GIVEN THIS EMPLOYEE ASOUT THE SAME EVALUATION. 
§ WOULD MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


1 WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. 
( CANNOT JUDGE THESE EVALUATIONS. 1AM NOT SUPPICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 


OoRr ehgniiay NAME ANO SIGNATURE 


May Av is f} micas 
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ec 
& 


SECRET. 
{Wher Pilied ht) BS ime i hn Ss ed es 
Mins EMPLOTER SERIAL NUMBER 


FITNESS REPORT 
i ae 


Tn GENERAL 


%. SERVICE DESIGNATION 


CAREER STAFF STATUS 


¥vPa oF. 
CASSIONMENT/S 


sti ey ae = ee 
{ae 
BF 3G : 


10. DATE REPORT OUE IN O.P, 

SECTION 8 ; EVALUATION OF PERFORMANCE OF SPECIFIC-DUTIE ; 

porieteed during the rating period. Insert rating number which best describes the 
uty. Consider'ONLY effectiveness in performance of that duty. All employees 


List up to six of the aioat important specific duties 


manner in-which employee pertorms EACH specific it du 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employece euporvised. 


, 3. Acceptable |a- Canpelect $ - Excollent {6 7 Superior : 
Conducts operational liaisan with 


RATING | SPRCIEtS DUTY NO. 4 RATING 
- NO, NO. 
intelligence end oeourity - . 


iO. 
rs 
7 RATING (SPEC#IC OUTYNO,6. |, i. 
NO 7 , : 


1 + Unsoatiefectory 2- Borely adequate 


‘SPECIFIC DUTY NO.) ° 


Supervises and directs operational 


SPECIFIC DUTY NO. 2 


SPECIFIC OUTY NO. 3 


Condusts liaison with 0,8. military per 
* gad otvilien intelligence services | 6 be AES ag 
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employee which influences his effectivencss in his current position - performance of spocifie 
| duties, productivity, conduct on job, cooperativeness, pertinant pecsonal toits of hobits, particular limitations wr tolents. Based on 
your knowledge of emoloyee's overal! performance during the rating period, place the rating number in the bo. <orresponding to the 


[statement which most accurately reflects his level of péeformance. 
3 « Performance in mony important respects foils to meet requirements, 
2 - Performonce meets most requirements but is deficient in one or nore important respects, 
3 = Performance clearly meets basic requirements, 
+4» Performance clearly excaods basic requirements. 


S - Performance in every important respect is superior, 
6 - Performance in every respect is outstanding, 


DESCRIPTION OF THE EMPLOYEE 


3. Normal degree :4- Above average degree 


o8- 
CABLe ; SERVED 


OOES MIS JOB WITHOUT STRONG SUPPORT 
FACILITATES SMOOTH OPERATION OF MIS OFFICE 


WRITES EFPPECTIVELY 
SECURITY CONSCIOUS 


THINKS CLEARLY 
OISCIPLING tt ORIGINATING, VAINTAINING AND DISPOSING OF RECORDS 


OTMER (Specity): - 


SEE SECTION °E® ON REVERSE SIDE 


roRNM ; 
ose 45 cascvare erevious gotrions. SECRET to 
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i ee ae "_ SECRET 


When ‘Fatfed In) " 


f The 
re 


ngthe and: weak as cilitme ayaa ih 10 emplores’ on t provement’ 
i ecommeadations for his training. “Describe. if eppropeiate, hie potential foe development. and far caduming 


Amplily of anally: ul Sper eetiones eatings given in SECTIONS B, C, and O to provide the beat’ Hess: for” 


(aire! personnel octions, ~ 


woe t 


; abies éeatsinien: a9 one. of the ost. capable; frofeodtonal and : 

. : . : hard working of ‘tha. brench chiofa in tho Station, Working. “a 
oe foe he of against 6 tough denied arca: ‘problem, - ho donanstrates dmpgination, : i res 

: oan Gee . Grive,. @xcollent area background end Iniewledse, and a high degree’ Peg Ri a ss 
"OF productivity. $ defini taly | hea the pean for’ en eran’ mare me i 


Pemeenns eee we ; nities x. Pe 


- oe BY EMPLOYEE 
. . ee { certify that | have seen Sections A, 8, C, D and OD and E of this Report. 


SIGNATURE OP Et: Or EMPLOYEE - 


‘ ‘ id a 
; : wigned on transnittel 
; BY SUPERVISOR 
(FP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


MONTHS EMPLOY@E HAS BEEN 
UNDER MY SUPERVISION 


t# REPORT IS NOT CEING MADE AT THIS TIME, GIVE AB ASON. 
" REPORT MADE WITHIN LAST 60 DAVE 


TYPED OR PRINTED NAME AND SIONA TURE 


OFFICIAL TITLE OF SUPERVISOR 


DC Tokyo Statirn ~ eigned on tranmittal 


BY REVIEWING OFFICIAL 


a 
a 


EU EE Te EE 


| _f |) wouLo HAVE GIVEN THiS EMPLOVEE ADOUT THE SAME EVALUATION. 
|? Yi woutn Have GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


is 
1 CANNOT JUDGE THESE EVALUATIONS, 1AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 


a é SECRET 
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ee a3 SECRET © ; . ? 


yup lovee. at suat be oe 
t the dete’ “indiceted in item 8, of Section A . beloe. 


9. PERtOS COVERED ev ters REPORT T (inclusive detes) aa 


1 October 1957 © 9 april 1958 
, 1 mecia (Specify) 


10. TYPE OF ‘AEPORT | 
(Check one) 


FICATION ; Bie : 


SECTION 8. 5 
1-208 Tr MATER: Tess wEroRT Uh SHOWN TO INT TNOTVIDUAL RATED. If WOT SHOWN, CAPLAIN WHY 


wot : 
: . are < 


A. CHECK (KX) APPROPRIATE STATEWENTS: ae 4 


Tate QCPoRet eereacrs we “cua erinione er “yane emote as tmorerouar te mates “9"sm Cl en o. 
TER GAS SENT FO wi FA COPY ATTECHED 16 


wte@uvar. - 


SVS tel COMBINTO OPiBIONs OF wrOEELF # CamaOt Ceeteoy TAAT Yue GATED tuDd VIDUAL aNORS HO” 
4 Travers mde 109 PERFORMAMCE BSECAUBE (Specify )i 


tute atronr, 


Tuts etPoart 
AMD PRCwIGHS SyuPeavIsoas. 


MALE OAACySsTS Bate Tees CerLOvdl wis Praensrns 
AUD SEARHCES ECS BS Twat sE CUOTS SntHs wi StAwDT. 


OF SUPERVISOR|D. SUPERVISOR'S OFFICIAL TITLE 


B. THIS OATE C. THPEO OR PRINTED NAME ANDO Si GNATURE 
mh ag ’ : ‘ 
87 May 2958. | “Willian FoNelson 
2. FOR THE REvViteimG OFF ICS AL: “REecoRO ANY SUDSTANTiAL DIFFERENCE OF OPINION wits TRE SUPERVISOR. QR ANY OTHER IN 


FORMATION, Watcm @1LE LEAD TO A GETTER UNDERSTANDING OF THIS REPORT. 


bi AS POSSISs 


(] coarsmuse om stracueo sneer 


L certify that any substantial difference of opinion with the supervisot is tellected in the above section. 
aL TetS OATE B. TYPED OR PRINTED NAME AND SIGNATURE OF REWIEWING |C. OFFICIAL TITLE OF REVIEWING OFFICIAL 


27 May 1958 OFF ICH AL John F. Baker 


SECTION C. ‘ ___. JOB PERFORMANCE EVALUATION 


1. MATING ON GENERAL PEBFORWASCE OF OUTICS 
DIRECTIONS: Consider ONLY the productivity and effectiveness with ehich the individual being rated has performed 
Ass duttes during the rating period. Coepsre him ONLY with others doing simsler work st a similas bevel of respon. 
sibilaty. Factors other than productivity will be taken into eccount tater in Section D. 


ts DOES NOT PERFORM DUTIES ADEQUATELY, ME TS MNCOWPETENT. 
+ BARELY ADEQUATE the PERFORMANCE: ALTNOUGH ME HAS NAD SPECIFIC GUIDANCE OR TRAINING, ME OF TEm FAILS TO 


5/6 CaRey Cut AESPONSIBILETIES, 


OCCASIONALLY REVEALS SOUL ARCA OF BEARNESS. 


3+ PERF ORS WOST OF WES BUTITS ACCEPTABLY, 
° TRSTRT f° PERFOMUS DULHES Im & COMPETENT. COFECTIVE MANNER. 
RATING SB - A FIRE PERE CMW~ANCE: CARRIES’ OUT MANY OF WIS RESPOMSTBILETHES ERCEPTIONALLY WELL. 
nuwacg © 7 PESFORUS mIS CUTIES Ie SUCH AN OUTSTANDING MAURER THAT KE 1S CQUALLED BY FEW OTHER PERSONS KNOBW TO 
THE SuPEOw: SOR. 
COMMENTS: : : y ; a, oe 
Fore no. TROL ACES PREVIONS COVTiOas ae 
1 mOv ss 45 (Part 1) OF COGwS 43 AND 459 WICK SECRET Performance (a 


aft OBSOLETE. 


the 
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a Se Pos SECRET oye 
. - ae - aera a _ Shen’ ‘wrttesd Pay - 5 


a - “Tile, matings of Pt 


‘DIRECTIONS: 
a. State‘in the apeces below wn to ‘ais of the more laportent SFFCIFIC duties petforaed during thie eat 


a fn 


" pavELOPS xee Prckaes - - ‘PREPARES intensooath 


. . _ Coa Giving LecTURES - an 
. Sn CONDUCTING SEMINARS | <-> “ANALYIES INDUSTRIAL REPORTS TRANSL ATES “GERWAN,. ‘ ’ 
a oS a sO BRITING TECHNICAL “REPORTS =~ WANAGES “FILES _ DEBRIEFING ‘SOURCES a 
7 —_ . . CONDUCTING BXTEENAL LIAISON OPERATES @ARIO - ‘GEFPS pooxs 
. TYPING COGRDINATES UITH: omia OFFICES «=| DRIVES -TEUCK 
“ ‘ TARING DICTATION WRITES RERLATIONS MAINTAINS ATR CONDE rrawine 
, . "SUPERVISING . PREPARES CORRESPONDENCE EVALUATES SIGNUFICANCE OF DATA 
a: For some Jobs, duties -msy be brokzf doen even further if aupervisor considers At odyé . “efeabined key 


and phone operation, ia the cane of a radio operator. 


1+ INCOMPETENT IN THE PERFORMANCE OF TEs SUTY “Gs PERFORWS THIS DUTY IN AN OUTSTANO ING MANNER 
: 2+ GAMELY. ADEQUATE Im THE PERFORMANCE OF Tet FOUND Im VERY FEM IMOLVIOUALS MOLDING siaie 
OLSCRIPTIVE -. Duty ole ae 2088 . 
RATING + PERFORMS THIS out ACCEP vAgLy ao . (P< -ENCEES ANYONE 1 KNOW IN THE PERFORMANCE OF 
nuMetR PERFORMS THIS OUTY IN A COMPETENT MANNER Trs duty . . 
+ PERFORMS THIS DUTY Im SUCH A FINE MANNER 
THAT HE 88 ADISTINCT ASSET ON HIB JO : 


ecerie outy wo. TA branch. chief direct - 


wae 
. 


sercrerc CYtv ae. a” 


Conducts liaison with othr 
US. agencies 
MATING 


an 7 Gestaats Ope operational a space oyry ao. 8 . nowaer 
liaison. with local security an 
_berv) 2 : 


eecciene-Guty wo. 9 


’ Develops: and handles agente’ 


3) NARRATIVE DESCAIPTION OF MANNER OF JO8 PERFORMANCE - 
DIRECTIONS: Stress strengths and weaknesses, porticularly “those which effect developaent on present job. 


Subject is en excecdingly well-equipped operations officer. He is mature, 
intelligent, has a thorough beckgrourid in operations in hio area and the ability 
Coe to grow in-his jod. His operational planning and exocution is usually ‘impeccable. 

Be has tho loyalty of his’ subordinates and the respect of his equals and super= 
vigorae He is porticulerly effective in dealing in the liaison field wivre his 
good sexise and disinterest in ‘fighting: ‘tare, Froblent produces a maxinmun-of 
cooperation and goodwill. If he has any ‘winor fault as a supervisor, it ia not 
in inpatience with his subordinates, a3 reflected in previous evaluations, but 


dn ‘an occasional willingness to say no th thas 


RATING 
NUMBER 


RATING 


SECTION 'D. SUITABILITY FOR CURRERT J08 tn ORGAAI ZATION _ 


DIRECTIONS: Teke into account here everything you know ebout the rndaviadual....productivity, conduct in the j0b, 

pertsnent personal characteorsetica o¢ Ashits,.epecsel defects‘or telente....end how he fits an wath your team. Com- 

pere him with others doing similar work of ebout the same level. 
1 + OEFtMTTELY UNSUITABLE - HE SWOULD BE SEPARATED 


+ OF DOUSTFUL SUITABILE TY... 90UL0 NOT MAVE ACCEPTED miw 16 ¢ MAD RNOEN OWAT 1 KNO® NOW 


2 
S,+ & BARELY ACCEPTABLE EMPLOYEE...GELOM AVERAGE GUT @1TY NO BEA NESSES SUFFICIENTLY OUTSTANDING FO BAR- 
MANT HES SEPARATION 
4+ OF THE SAME SUITABILITY A$ O37 PFOPLE 1 WOW AN Tet ORGAWIZATION 
RATING 3° A FINE EMPLOVEE « HAS SOME OUTSTANDING STRENGING 
muweca © * AY UNUSUALLY STRONG PERSON Im TERMS OF THE REQUIREMENTS OF THE O8 GAN) ZATION 
* ENCELLED OY ONLY A. FEU In SutTaAgILITy FOR soRa iy TNE OM GANTT ATION 
US THtS HHDEVIOUAL BETTER SUETED £0 the SOME OTWEA POSITION 16 TE OnGaniZAT+ON* Ces C ao, 16 WES, 


CaPLAIN FULLY: 


“oe Mc CSC SECRET . 
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“Tastauct Ona 
Orv ices. Consult’ -cUreent’ tnatrvetis tor 


Sn BRANT PSOR 


ie TOMO, J Sara 


cTnTy covento. 


Wwe oF REPCAT | 
(Choes ema) 


ron OLS? JuOCEUENT OF the IMDIVIOUAL OLtmO WATEO 


OF SUPERVISOR ]C. SUPERVISOR’ BS OFFECUAL VOTRE 


© CORTIOY Twat THiS RavoRT aabaistn! 
TYPED OR PRINTED WANK AND StGHATURE 


Vor Twt RATES 2 


rane NOTED. any “our umence OF OPINION tm ATTACHED MEMO. 
MG [C. OFFICIAL TITLE OF MEVIEWING OFFICIAL 


& TvPaO or eainteo hawt, _ AnD ‘tewatuae ies boa 
OFoeCr AL cee 


SECTION 6. ae ae ESTIMATE OF 0 cnTI AL 
1, POTENTIAL TO ASSUME CACAYER ALSFINSIBILITIES 


URECTICNS: Considering others of his grade and type of cssignoent, cate the employee's potentiol to assume greater 
feoponsibslaties. Ynink in terms of the kind of responsibility encountered et the various levels in hie kind of 


a SD 3 ‘ vork. 
cera + ameaoy avove THE UCVEL AT wie Satesracvony Penvomwanct Can Ot tarceteo ’ bgt my st a 
+ was atacuro Tee MIGHEST LEVEL at WHICH SATISCACTORY PERFORMANCE CAN ot exPEctao . i 


© MAGING Paocaess. Gut NEEOS wont’ Time BEFORE mC Cate Of. TRAINED TO ASSUME GREATER RESPONDS ISIE) TIES 
. Buaoy F.OR- TRAINING 1% ASTUMING GALATER RUSPOMSIOLLITIES . : 
OBAaLY AdsusT QUICALY TO woRg RESPOMSI BLE. ouTies. ermmour fuatuca yaaining 


S$usinG wore MESPONSTOILETICS Yean: txoectco aY WtS PRESENT Cover 
8, One OF THe FC@ WHO SHOULD BC CONSIDERED FOR EARLY assuurrion oF wiGuen 


See avaae 


‘Satine 8. : 

ce ea v> an exce PTIONAL: PERSON mo 
, - MUMEE Rn Cowen, RESPONSIBILITIES. 

‘2. SUPERVISORY POTENTIAL _ 
- ' “<P DOLRECTIONS: Answer thie question: as thie person the ability to be # supervisor? (") Yee [) No- 
anewer is YES, ‘dndicate below your opinion of guese of the level of eupervisory ebility this person will reach AFTER 

TRAINING. Indicate your ‘opinion ty.plecing the number of the descriptive cating below which comes closest 
‘to erpreseing ‘ your opinion in the sppropriete cotuan, If your seting is besaed on observing hia supervise, note your 
seting in the “ectual* colum. ‘If based on opinion of ble potentsal, note the reting in the “potential® colunn. 


‘ pescarPrise- © + -WAVE HO OPINION ON WIS SUPERVISURY POTENTIAL I THIS siTuaTION 
@atine Qs BELIEVE IMOEVIDUAL WOULD OE & WEAR SUPERVISOR Im THIS RIND OF SITUATION 
BUMOER 2. OCLUCVE ENDFVIOUAL WOULD Of AN AVERAGE suPeavesoR- in TRIS KiND OF SITUATION 
ta soap INDIVIOUAL BOULD.OE A STRONG SUPERVISOR th This SITUATION 


OESCAIPTIVE SITUATION. 


If your 


technicians of professions spe 


1 f hs a arTT Le Corus THe O481e 400 (truck drivera. stenogrephera. 
ate of verious hinds) CMERE COMLACS Gem camEDIATE BusOROHMATC. 18 FOLeuENT (Perot dine 
evisor 


@ Grove Of eurteyrsoas EHO DICECT THs OabIC 208 (Second fine eupervisere) 


oeesartatica 


A GOCUP, ENG wav OO wiv BOF BT BUPERYISOOD, mtCu 1B BESPORDHALE FOR wasOR PLand, 
ang Porecr (Bsecutive level) 


Bate Contsct satan suncorare Susosermates $6 MOF Fekeutat 


PUGR PONTO FATS SUSOHOI SAFES” ACH VEPECSH 2098 CivESdE BR QEED CaHtys cCoeeBIaationg 


1 
1 
re aa Sule sumtOrate Sysrseorwmaled eucived wiwsess OF tml CPresrtse Ste 
' rama : 
2 eotmes ¢° ify) 


rom mo. YS (Part It) or roms 43 a0 43 wien SECRET Potential - mr) 


; 1 nOv ss ane OesoLere. 
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: cate cery umber which best te 


" Fy 
toatl 


© vous sueeevision 


a. ‘COmMESTS CONCERNING : Potenving Sr wt ar : Sars Ms 


Bs potential for advaricaniint ; ia oxcollent. . ‘He isa the Fight: ‘blend of oii Gtddnad = 


: Fur Lis CTT : 
~ RAI ING -08 otmen Duvecorucntartaree TENCE PLANRED' FOR THE +nO tw (Du—L nae 


ve * Subjuct: -desorves at. sanetine within: the next your or two ‘ha siipor tank ty to 
brenden’ his ‘exporienée either: ty. Command of | a amali- setation or adviriogmnt to. aoe 
_& nore seepeustte Job dn 6 lise one, _ ; OR? ee 


YO GE TAKE INTO ACCOUNT 1m ENOL VIOUAL’S FUTURE ASSIGNMENTS 


2. OTE OTHER FACTORS, INCLUDING PIAZONAL CIRCUMSTANCES. 


_ Interpret 
ithe words * baterstiye ‘On’. Toi 
‘the left Of cach stetewent is 


fe 
® how such. the etetement. oeavine, to ke person covered aoe this report. 
7 "WAVE NOT O8SERVEO THESs HENCE Can ove no opinion “AS TO NOW THE DESCRIPTION APPLES ‘to ™e 


tmOnviouaL 
1 + APPLIES TO THE Iwolveouae TO THe east Possiace create 
Bie APPLELS TO INDIVIDUAL TO A Limited DEGREE es 4 
2+ APPLIES 10 twotviouar TO AN AVERAGE oegacs ie ae tae eae. a 
e- on . a 
S- 


CATEGORY mMUNDER 


APPLIES YO INDIVIOUAL TO an ABOVE AVERAGE occRet 
APPLIES TO twOsvEeOuUaL TO AN OUTSTANOING OIGREE 


avavtutar: i a Cd 


ECE Cw SFHCUB. 


agus O66 Amotuca’s 
Bite Assoc ares 


Cam B8Ak SECISIONS Ca wih earcesturs Ceci stoNs ae. 
Cen ents Ueto aneses eneneess OF CUD rasiines 


39 TeOventeur OF Otmeas 


$6. BOTS aes soe OTHE 
OT8008 SyOP ORT 


6- auO8S Buta TO aga 
ose Stance 


COMES wr Este Sorutrseds 


8 eeesavere® 
te PaomMses . 


8 oustevent 


Cacskereres suootn OF Fae 
feoe OF sis Force 


Terese coeegy 


@. Sars Tasnee Cone 54 


Bots eer ecautas BrHORE 


20. COMPLETES abt euetats 
10. Cam COPE etre antacre cies Srteim Seceeaeks cima : Sud Comtieyous Surzaves 
oS eM! 5 gimets sree 


‘ 
. 
° 


ws SECRET PPE ee. oe ge - 
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rin HE SUPERVISOR Tras report: is, “designed to hétp | you express your Ses of your “subordinate ant te trenemith, 
du infore the subordi- 


this evatustion to” your’ supers tine ond: senior .offaeciats: (Geganasation’ ‘policy. cequires thet . 
; ‘orpletion ‘of the report sen help, you Prepare for a Oh es uation sith hia of ‘his 


It vis fecoeeended that you reed” the entare ‘fora before 
“on the emmloyee. it quat be completed and forwarded ta the"Mffice of 
ete indicated in item 8. of Section "A _ below. a2 


. 2o0. : “ee! : a 
. be OFF ICE OIvI SiON ORENGH oF assicuwent ‘e ae 
- 7 : = 
e mae 
10. Tyre oF atpory wreceas (aneci te) 
- (Check one) ‘ 
SECTION 8. .- mt 
a TP NOT SHOWN, EXPLAIN Diy 
TusS MEFORT GEFLECTS BY O84 OFEMIORE CF THES IRDTS 1s EmOtvinuaL 88 a@ateo "I" tm Cl On O. a Caanine LET 
vioyat. TER WAS Eiwt fo wi BA COPY ATTACHED TO tHEBD RAPORT, 
tut OG CEPGHY SELECTS Tet COMBSMED OPIStONS OF NYSELS 1 Cammof COaTIOV Treat The BATEO PHOlVEOUAs ances noe 
S00 PREvroUs SyPtevestons. © Cvarvate WIS 208 PERFORWANCE BtceuEt (Specify )s . . 
1 WAVE DPSCUMSEO BEIM Teih sPLOTEL mds STPEROTNS 
=, AmD CCSERESSED $0 THAT aE BNOeS Sntat mE STANDS. . , 
: . “fo. tai8 oare . TYPES oR omae 2 LEO; St ee O. SUPERVISOR’ § Ore Chat TETLE 
; __ 1b Oct 1957 eee Headi{urclenACMe& SOY Bran ; 
aM ty FOR THE REVIEWING OFFICIAL “RECORD ANY SUBSTANTIAL DIFFERENCE oF OPINION WIth. THE SUPER THE SUPERVISOR, OR ANY OTHER IM- ; 
a ‘ Z FORMATION, MEIC MILL LEAD TO A BETTER UNDERSTANDING OF Tess REPORT. % a 
wie hs ‘ > : ; 7 ’ fest ee -@. pe At, - _ ., . 
ue : » 3 2 : 7 Sty se: : ‘ 
an : - : erRAT : - 
7 os : : 2 
[7] contemuco on attacnze sneer 
: I certify that any substantial dJafference of i he oA UPELYISOE ia reflected in the above aection. ‘ 
a. THIS DATE 8. TYPED OR PRINT c. COS OFR REVIEWING OFFICIAL . 
EE a a oa ? , 
SEcTIQN Cc. 406 PERFORRANCE | EVALUATION 
5 i i 
1. RATING Ow GENERAL PERVORMANCE OF SuTIES A 2 
DIPYCTIONS: Consider ONLY the productivity and effectaveness with which the individual being rated has performed * 
his duties during the rating period. Compare him ONLY with others doing similar work at a similar level of respon- . 
Sibslaty. Factors other than productivity will be taken into account ‘later in Section D. ‘ 
1+ DOLS NOT PERFORM DUTIES ADEQUATELY: HE 1S INCCMPETERT.  - ‘ : . : 
2 - CAMELY ADEQUATE 1% PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS TO ‘ 
CAMRY OUT RESPONSIBILITIES. 
B+ PERFORWS MOST OF HIS DUTIES ACCEPTABLY, OCCASIONALLY REVEALS SOME AREA OF BEARNESS. 
TNSERT 4 7 PEAFORWS DUTEES Im A COMPETENT, EFFLCTIVE MANNER. 
Rating 2° A FINE PERFORWANCE: CARRIES OUT MANY OF MES RESPONSIBILITIES EXCEPTIONALLY WELL. 
G + PERFORWS MES OUTIES Im SUCH AN OUTSTANDING WARNER THAT HE IS -EQUALLED BY FEW OTHER PERSONS KNOWN TO 
NUMBER e 
: Trt SUPERVISOR, 7 
COLLIENTS: a 
. . : 
ad : i ‘ 
: REPLACES PREVIOUS E6111 00$ 
FoRw NO. New’ 
1 NOV 55 45 fon 1) cr sorws 45 avo ass mice SECRET Performance tas 


7 ARE OBSOLETE. a n 
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Ss ~ " secrET ce 


ie (Shen Fitted tnt Sans os ie a ee - 


3 ieee site ee ee — . ~ 


‘pIRI CT IONS. 
ae State in the: epaces below upto saw of the onre important PFCIFIC. duties ‘petloroed durang thes rating Ber tod. 
\ Place the most tant fiest.” Po: rot anche minoe oF” Soha dat 
b Tb. Hate secform oh specific duty coteider ing ONLY ‘effectiveness a perforaance of ‘thie specific duty. 
c. For supervisors, abalaty to Aigervase well -always ‘Ue preted a: @ specefiac duty (do mot race oe supereisors thene 
: who euperesse a .aectetary only). % eS 
‘rated Sith others pee faring the sane aay ats o ‘ 


fd. Compare an -your a@und, ‘shen possible, the jadividual deine 
aos i svimiler. tevel of ce onsibality. 
- @. Two individuals with the sace job atte aay ‘be performing ditferent duties: te to, ‘rate thea on ditterear eth os 
- duties, : ’ . . : ons Sth oye 
‘ bo. Be apecitic. Fuamples of the king ‘of duties that might be rated ed ° Se 
i REO 4 ORAL BRIEFING was WD: USES AREA aval fOcE conocrs | ANTERROGATIONS _ oo ee 
‘ GIVING Lec RES OFS ‘NEW: PROGRES, Aer mt PREPARES” SUMMARIES en a i a 
i ee , MCTING SSVINARS . ANALYZES - TVOUSTRIAL acrorrs TRANSLATES GErean ’ 7 E 
he aes ; ade TING TECHNICAL REPORTS ~ WANAGES FILES ie DEBRIEFING SOURCES -°  - oo 
ee © ”  CONTRICTING EXTERNAL Lal Son OPERATES RADIO KEEPS “BOOKS _'. the Back 
: . TYPING COORDINATES wm ‘onue “OFFices + PRIVES TRUCK i 
- TAKING oIcraTion WRITES REGULATIONS, . + BAINTAINS AIR CONDE TIONING . : 
SUPERVISING PREPARES CORRESPONDENCE ‘EVALUATES SIGNIFICANCE OF oaTa t ‘ 


“g. For some jobs, duties may be broken doen even. further if ‘supervisor considers it’ advisable, ¢.@., combined bey S 
and phone operation, in the case of a radio operator. as 


. . . fees 


INCOMPETENT tw THE PERFORWANCE OF THIS DUTY ©. PERFOAWS TwrS OCUTY Im AN OUTSTANDING WaNnce 


t- ws 
+ 2+ BARELY ADEQUATE tm THE PERFORMANCE OF THIS: FOUND IN VERY FL@ INDIVIDUALS MOLOING Siwa- : 
DESCRIPTIVE Oury “ 4 ‘ “Lam yous : oe 
RATING 2. PCAFORMS THtS OUTY ACCEPTABLY 7s EXCELS ANYONE 0 KNOW IN THE PERFORMANCE OF 
NUMBER 4 + PERFORMS THIS DUTY IN A COMPETENT MANNER “Tats OuTyY : F 
3+ PERFORMS THiS OUTY IN ‘SUCH A FINE MANNER : 5 : 2 


© THAT HE 1S A DISTINCT ASSET ON HIS 408, 


RATINGESPECHELG DUTY wo, &: oa MATING i . 


sPECHPLEe OuTy wo. J : 
WUVSTR 


Dapity to. Brench to Branch Chie? | St Suporviaing : 

srpecirtc wute mo. RATING} BPECHOC OUTY HO. & 7 RATING 
(NUMBER suweee 
™ 


i . * 
Contvet.a Foreden IN Wire: a chant 4_ 


setcertc outy wo. 3 - : RATING 
j : : : . | eumeca, 


SPECT EC Cutty HO. 6 . 


% 3. NARRATIVE DESCRIPTION OF- “MANNER, OF 308 PERFORMANCE 


‘PRGA rea On Laneares 


DIRECTIONS: Stress strEnaiee and. weaknesses, porticularty those which affect Tevelopoeat On present job. 


SECTION 0. SUITABILITY FOR CURRENT JOG It ORGANIZATION 


PIRLCTIONS: Teke into account here everything you know about the individual....product 
Pertinent personal: characteristics of habits, special defects of talents....end how he fits in wath your teas. Com 
pore him with othess doing simitse work of about the seme level, 

$+ DEFENETELY UNSUITABLE - ME SHOULD BE SEPARATED . i 

2 + OF DOVETFUL SulTaaiLi Ty... 90uULD NOT MAVE ACCEPTED wi 16 1 WAD &NOON WHAT § KNOW NOW 

3+ A MARELY ACCEPTAGLE EMPLOYEE...8ELOW AVERAGE GUT BITH NO WEAKNESSES SUFFICIENTLY GUTSTANOING TO BAR ice 


, RANT HES SEPARATION 
+ OF THE SAME SUITASILETY AS MOST PEOPLE & KNOW tN THE ORGANS ZATION . 


ivity. conduct in eke 30, 


47 ‘ 
RATING 3° A FINE EMPLOVEE - HAS SOME OUTSTANDING STRENGTHS 
nuwece © * AY UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
7 + EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK 1m THE ORGANIZATION E 
18 THES FXDIVEQUAL BETTER SUITRO FOR RORK IN SOME OTHER POSITION IN THE ORGANIZATION? CJ ves fy] so. IF YES. r 
EXPLAIN FULLY: | . : 
1 
. : . 
2 1} 
: 2 , ~ . 3 x : ¥ 
~~. : ° : oa } i 
: ~~ SECRET See 
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he Sf eral of :the pelea being rated. It. ie NOT to be- “the 
ju read the entire report before completing” eny auestson. This réport is 
has been, luiider ‘your supérvision For AT- LEAST 90 pays.- If less: then 90 days, 
is the” INITIAL REPORT on- the ‘employee, however, it MUST be 


rated pant alg tt is fecommended ‘that. 

‘to be completed only after the employe 

hetd “and complete-alter the 90 days hes tlep 
e 


6. OFFICIAL POSITION TEM 


Area Operations Ottiesr 


TYPE OF REPORT 
(Check one) 


IL CERTIFY THAT THIS REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED 


FOR THE RATER: 
THIS DATE 
23 oc7 Ss 


SECTION G. 


1, POTENTIAL TO aSSuuE GREATER RESPONSIBILITIES : a 
DIRECTIONS: Considering others of his arede. and type of assignment, rate the employee's potentiel to sume greater 
responsibilities. Think in terms of the kind of responasbility encountered st the: various levelw in his Kind of 


work. 


ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN GE EXPECTED 


= MAKING PROGRESS. But NEEDS MORE TimE BEFORE HE can SE TRAINED TO ASSUME GREATER RESPONSIQNL TIES 
- "READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
o wee PROBABLY AOJUST QUICKLY TO WORE RESPONSIBLE DUTIES: WITHOUT FURTHER TRAINING 


ALREADY ASSUMING MORE RESPONSTBILITICS THAN CKPECTED AT WIS PRESENT LEVEL 


t 

2 

3 

4 

. s 
RATING he 

“i 7 tS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 


“NUMBER AN JEXCEPTIONAL PERSON WHO 


LEVEL RESPONSIDILITIES 


2. SUPERVISORY POTENTIAL 
DIRECTIONS: Answer this question: Hes this person the sbility to be a supervisor? 5S Yes (J Ne If your 
‘answer’ i's YES, indicate below your opinion or guess of the level of supervisory obility this person will reach AFTER 
SUITABLE TRAINING. Indicete your opinion by placing the number of the descriptive rating below which comes closest 
to expressing yous opinion in the eppropriste column. If your reting is based on observing him supervise, note your 
reting in the “actuai* column. Uf based-on opinion of his potential, note the rating in the “potential” column. - 


HAVE NO OPINION ON HIS SUPERVISO@Y POTENTIAL IN THIS SITUATION 

1 + BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION 

NUMBER + BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION 
BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION 


MESCRIPTIVE SITUATION 


a. GeouP DONE ene Basic 308 (teuck dravers, stenographers, 
cialiets of varzous kinds) entet COmTacT ef rm suuLOHATE SUBCMOUMATES 88 FeEQUENT (Farst line 


ape- 


technsciane or professions 


A GROUP OF SUPERVISORS end OFBECT tHe Basic 308 (Second Line supervisore) 


Obani zartiog 


ONO MAY OR MAY BOT BA SUPPLE HSORS, OmICw £S MESPONSISLE FOR whsow PLANS, 


® gmoup, 
amo eovtcy (Executive level) 


Buse COMTACT SOFTH tamtdr ate S”sOBCISATES 18 NOT FRQOUENT 


OuCm CULO ATE SUSGCHOHERTES* ACTIVITIES a8€ Siveese and weno Caatryua cooforestion 


Cems OUaTE SySOROCAmaATES Ieceyoe meuHEAs OF THE CPHOSITE SER 


once 


ovmce (Spec +) 
rom no. YS (Part I1)or roms as ano ase mien SECRET “_- Potential “a 


t nov ss ARE OBSOLETE. 


ae lee? . . - SECRET we 
: : eee ae Ef Smet en eR "en d ta} #1 tf ‘ : a 2 
ac twPLOVEs mAs Laets ene far SUPLALESHON . 


3. INDICATE THE 


. COMMENTS CONCERNING POTENTI a 


* Bubject™ is wel suited for’ ets business and tho business ‘for. Kins Ho ahoala - 


epimers ateadily to poeitcons: ‘of om responsibility. - 


“e SECTION. rr ae een ee eee “Furur PLANS aa : . 
1. TRALMING OR Oia DEveLorwenTac, TAP ERTENCE PuaNnEO FOR THE INDEVIDVAL. i : . ¢ ; 


TO BE TAKEN tHTO ACCOUNT t% ENDIWIDUAL’S FUTURE ASStGnMENTS 


OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. 


2- NOTE 


No Halting factors or persoml ciromstiness knom to the rater 


DESCRIPTION OF INDIVIOUAL 


This section is providel as° an sid to describing the intividual aa you see him on the job. Interpret 
the words Literatly. On the pege below are @ series of statements that apply in some degree to most “people. To 
the left: of esch statesent is a Sox umler the heading “category.” Remi each statement and insert in the box the 
category number shich best tells how auch the statement epplies to the person covered by this report. 
HENCE CAM GEVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 


SECTION 1. 
DIRECTIONS 


Rs HAVE NOT DeseevEd Tease 


INDiveduar 
+ APPLIES TO THE INOTVIDUAL TO THE Least PossiLe DEGREE ae! 


+ APPLIES TO INDIVIQUAL TO A LIMITED DEGREE 
+ APPLIES TS BNDIVIOQUAL TO 4N AVERAGE DEGREE 


CATEGORY NUNBER 


APPLIES TO INOTVICUAL To AN ABOVE AVERAGE DEGREE ? artes: 
3] bathe 
YW? BS 


to Am OUTSTANOING DEGREE 


~APPLIES 


AwotwICuAL TO 


US CHHLCTEVE tm Qracuds 
SbOmS BETH ASSOCHATES 


ABLE TO SEE Ano TRESS 
Potar oF vige 


CmPLEwea TS OFCVSLONS OC. 
GAMSL CSS OF OOM FECL IBES 


“8 Teomenfeus of otuces 
pense sere meted fia soeere wee eanoee | — eee eee, 


2 eo ? Pte. 
Bee SN EERE: 2D) See OSPR avs JUDGEMENT 
vision 


OCES HIS JOR Bi tnoy®t 
steous SuPproar 


eeoes entu To Site 
assistance 


cComeS yr Site soLuriced 
To Pecos tas 


wis Cartic?se «8 com. 

StauctivEe 

PaceheTaTEs smoota GPERA- 

Teow OF wld GHrFECE 
etoyine 6T 


eois wot 


: -¢ 20. COMPLETES aS9t cnmiers 
8 10. cam come site eugace = er rele ALL OMAR E TBE Amd ConfimuCHs SUP ERIS 
: oe Leeors F e aro8 
te. fat Sree atc tr a CIT é 2 = : 


. ner SECRET il 
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3 SECRET : J foes 


i : Rad sen Filled Ir - a ele ro ses 


a : __tmsteucriongs. 7 Fovite ct 


| FOR Tie AINE STRATIVE! “OFFICER. 7 Comeule current 3 tagtructions foy ~geeplet rag this teport. 
FOR: nit SURE REVISE. | This report. is ‘designed to hetp you expres your évaluation of ‘your subordinate emt to traneert 
thie fyslus ton t our supervisor end senior Officials. Organssation policy requires thet’ yoir infora the autorndss 
‘t . ‘with you. Completion ‘of the-report' con help you prepare dor a. “dhecuassion with his, of Was 


conditions | pecified in Reg Bt ion :20° 370. ‘EC Gs recommended that” you Feed the entire fora before. completing 
pa the ii on the eoployer, it must be completed end forwardcd-to the pitice of 


: jestion. If this tel report. 
Lessonnel an tated than 30. devs tte: the dete andiceted in item &, of Section “A ‘below, | Pane” 
SECTION AS -. et BS GENERAL et es BAe ey, a : x 
'. same, 7 (haet) “= “Ried ~~ (Widdie)- 3. pAtf-.oF inte - 3. sex 4. .shavece OESi Guarion. 


“= RECHARDSON. -JacquES ~ i en ee: 


pen ee 
%. OFFICE BIVISION/ BRANCH oF ASS GuwtNT eres rm oa @. OFFICIAL POSTTEOM FHTLE 


7. GARD S- VATU ALPURT OUT TN O * arg @. PERIOD Coenen ov “tes RePoat Cinélvaive 0 dates) é 
GS-14 > | 1 October 1955 to 30 September 1956 : 


eastinaw’ oa apecias (Specify) 


‘ 


10. fYPE OF REPORT . || vurvea t | QcasSicnetut. surceresoe 
(Check one) Rd annua ; ORAS Lowerers CUrLortt 


CERTIFICATION. 
MAS NOT SEIN SHOBN TO THE ENDIVIOUAL RATED. 


"18 MOT SHOWN, EXPLAIN OY 


sf teorvbOUAS- 18 gateo “H"ie Co of D. 2 ean 


tate tmwote 
TCO BAS Sint 10 MID Ba COPY APERCHEO TH Tis REPORT, 


TetS MEPORE BEOLECTS MY OFM OPtmICas OF 
vesual. 

THUS REPORT BEFLECTS Tul Comerets OFin10mS OF VvsELF ‘CAMMOT CORTEPY THAT (HE RATED PROEVIBUAL ances ON 
EVALUaT? WIS FOR PERFOamance eecause (Specify): 


2ED PELvIOUs SUPERVISORS. 


wAVE DESCUSHED GFie Tels CMPLOVEE wis Fretnetns 
AND GOARMESTELS $0 THAT HE awOeS Owket wk S7SROS. 


TWPED OW PRINTED NAME AND SIGNATURE OF SUPERVISOR]D. SUPERVISOR'S OFFICIAL TITLE 


Chief, Soviet Branch 


FOR THE REVIEWING OFFiciaL: RECORD ANY SUBSTANTIAL DIFFERENCE OF OP TNION WITH THE SUPERVISOR,: "OR AN ANY OTHER the 


FORMATION, @HSCH WILL LEAD TO A BETTER UNDERSTANDING OF THIS REPORT. - 


(} comtinuso om erisence seter 


mowith the aupervisor is reflected in the above section. 


ft certify thet eny substantial difference of ops 
TVPED OR PRINTED NAWE AND SIGNATURE OF REVIEWING [C. OFFICIAL TITLE OF REVIEWING OF FICraAL 


Chief of. Operations 


a. THES DATE a. 

21 November 1956{| °'''c'*" B, LLOYD GEORGE 

SECTION C. JOR PERFORMANCE EVALUATION 
: 


1. RATING ON GENERAL PERFORMANCE OF DUTIES 


DIRECTIONS: Consider ONLY the projuctivity and effectiveness with which the individual being rated has per foroed 
nis duties during the rating period. 


Compare him ONLY with others doing similar work at e simaiae level of respon- 
sibslity. Factors other than productivity will be taken ante sccount later in Section D 


J+ OO€S NOT PERFORM CUTIES ADEQUATELY, HE. 33, INCOMPETENT. 
2 - BARELY ADEQUATE 1% PERFORWANCE: AL THOUGH MEL MAS HAD SPECIFIC GUIDANCE OR TRAINING. WE OFTEN FAILS TO 


CARRY OUT AFSPONSIBILI TIES. ied 
PERFORMS MOST OF MIS CUTEES ACCEPYABLY: “OCCASIONALLY REVEALS SOME ARCA CF SEARNESS. 


2. 
TWUEAT 2° PERFORMS DUTIES In A COMPETENT. EFFECTIVE MANNER. 
hating 8 7 A FINE PERFORWANCE: CARAILS OUT MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY BELL. 
wuwacn 8 ° PERFORMS HIS DUTIES Im SUCH AN OUTSTANUING MANNER THAT HE 1S EQUALLED BY FEW OTHER PERSONS ENOEN Jo 
THE SUPERVISOR. . = m 
COMMENTS: 
t : 
i, 2 2 
a 
foRM NO. REPLACES PREVIOUS EOITIONS — ess 
45 (Part 1) oF comes as ano ass mics SECRET Performance Ty) 


1 8Ov gg. 
ARE OBSOLETE. 


ban es | FIFNeSS REPORT (Part 1) PERFORMANCE mee cue | 


° Te ia, ales organization “policy thet you" show Part Lof this report ‘fo the comloyee ‘except s 


\ 
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oak Filled tny -- 3 = 


™ TIES 


oth: the ‘same jod latte. way de perforeing. Witieeat duties, Af so, rete thea on ee vaaidad 


‘Eesaploe of the Wing of duties that. might be ¥ rd: a e Vx 2 ~ 
was aND USES “AREA KNOWLEDGE CONDLCTS iNpeeeecartons bs 


€. Be specific. 


“7 ‘ ORAL ‘BRIEFING 
oa civing tecrures nc f DEVELO S NET PuOGRANS : PREPARES Qwwderess 
ue Spe ‘ovo TING “SBOINARS - 7 ANALYZES INOW ‘STRIAL REPORTS” rRav'st ATES CE RwAY 
‘s aru ear TING TECHNICAL Reports: . WAN AGES Fries a Z DERRLERING SOURCES 5 
. i 2 mag CONC TING EXTERNAL LTAt SON’ - OPERATES mA to ‘ 7 KEES axns. i 
z : _ _ TYPING . ye COCRDINATES. Sim -omme Orrices’ DRIVES TRE 
Ps Gt ly ads Bae TARENG DICTATION | +; ORETES REGULATIONS - WAINTAINS ALR. cowol rLON1NG 
ares wtf . oon St PERVISING: 7 _ ’ PREPARES. CORRESPONDENCE EVALUATES SUGNEFICANCE OF DATA 
— 2 . @:: For some jobs, duties may be broken down .even further af supgevicor considera ae _mivieadle, eRe. combaned key 
fat te . amd phone operation, in the cane: of a radio operator. — 3 2 


PERFORMS THES OUTY IN -AN CUTSTANOING MANNER 


INCOMPETENT tN TwEe PERPORWANCE ef Tus OUTY @- 


ae 
Rs DARELY ADCOUATE Im THE PERFORWANCE OF THIS FOUND IM VERY FLO INOLVIQUALS MOLDING SiMt- 
OESCRIPTIVE 7 . LAR 2008 
@ating as CAMs THIS DUTY ACCEPTARLY : 2+ CKCELS ANYONE 1 KNOW Im THE PERPORMANCE OF 
nuwoeR 4. PEAPOMMS THIS OUTY IN A COMPETENT WANNER THiS OUTY 
3. PERFORMS THtS DUTY IN -SUCH A FINE CANNER 7 
THAT WE 13 A DESTINCT. ASSET ON MAS JOD d 
sPEcerac Duty we. & : MaTincfsPEecisec cutY mo. 6 _ RATING 
e : Nuwate . NUMBER 
Deputy to Branch Chief 5 Supervising , L 
i spacrere Outv Mo. 2 oe be RATING sPecrere oputy mo, & - WATING 
1 NUMBER NUM@ER 
Conducts Foreign Liaison 6 Prepares correspondence and 6 
' b : 
__Feports. 
wescieae cuty wo. 9 MATING} SPECIFIC OUTY HO. 6 ‘ RATING 
‘ ss NUYVBER s . . NUMBER 
Prepares bes manages ata Handles admin routine rf 


4]... 


or toa wrt ane eae 


9. MAAMATIVE DESCRIPTION OF MANNER OF 3206 “PERFORMANCE 
POURECTIONS: Stress strengths and weeknesses, particularly those which affect development on present jod, 
ent for work in this Organisation 


: é ‘Subject has really superb natural equipm 
ae eae ‘in terms of mental capacity, psychological bent and affinity for the things. 


Best, Boos and people he comes against. He tups this off with industry and language. . 

ability among’ other natural aptitudes. On the debit side and measured against _. 
the. best, he is a dit shy of humor and personal understanding in sane situations, 
qualities whith marten Rore. against acceptability than job competence. 


SECTION “0. SUITABILITY FOR CURRENT JOB IN ORGANI ZATION 


= PIRECTICNS: Yeke into account here everything you know about the individual....productivite,. conduct im the sob, 
pertaaeat personal characteristics or habits, special defects of talents....and how he fits in with your team. Com 


pere hia with others doing similar work of about the sane level, ‘ 
Vos DEFINITELY UNSUITABLE + ME SwOULa OL SEPARATED : 
+ OF DOUBTFUL SUITAQILITV...@0UL0 NOT HAVE ACCEPTED HIM IF ¢ HAD KNOEN BHAT 1 ENOD RCO 
3s & BARELY ACCEPTABLE EMPLOYEE... GLLO@ AVERAGE SUT WITH NO WEAKNESSES SUFFICIENTLY CUTSTANDING 10 BAR 


RANT IS SEPARATION e 
OF TWE SAWE SutTAsiLity AS WOST PEOPLE 8 KNOe tm TWE ORGANIZATION 


7 


a. 

RATING — BS. & Fine EWPLOVEE - HAS SOME OUTSTANOING: “STRENGTHS. 

eT ys) 8 + AN UNUSUALLY STRONG PERSON tN TEOWS OF THE RZQUIREMENTS OF THE ORGANIZATION 
> = EUCELLED BY ONLY A FEO Im SUITABILITY FOR BORK IN THE ORGANIZATION 


tS THES ENDEVIDUAL BETTER SUITED FOR MORR IN SOME OTHER POSITION IN THE ORGANIZATION? CR ves (lj ec. or ves, 


ERPL AIM FULLY: 
, Subject is an all around performer capablesof a primary, in place of 
his present secondary, responsibility. : 


SECRET fa 
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ss — Fa. NESS REPORT (Part 1 pesnane ees a 


a3 Tonge ave : ae TAINSTRUCTIONS 


“Consul é current 4 


. concerning “the -potential i 


mont and pe Pane 
. prated oop ldyce, ees ie tecummended that you trad- “the entire’ report ‘before complet any auestioas” Thee eceport as ie 
af ee to he ‘Coen beted only after ° tip loyee hes been under your sevice ton oe AT LEAST 9O°btYS, TF, less then piel i 
cn hold att «cp lete alters the 90 days ‘ta elereed. TE th is . 
- 7 romp le ted end forwarded to ‘the ce -tater thin JO days 
: fSectron ©. aa dt fig wo os oe Ctuceal RORROR Seema . ’ ar 
Vi te neeg (Leet) ; (Mifaty (Wigdte) tL OAT ‘oF Bint os ; WIC O88 


"PERIOD coves Oy , Operat weror? One tae 


rs . - ? 
“  fito twee oe -mévont emtteag. : Veuetatisurias ; ipecs G ‘ 
iiucsesiicce "ge 9 CECT Sc io 

Stcrios F. CERTIFICATION Y : 4 

1, #00 tat _o CERTIFY THAT THIS REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED 


SUPERVISOR'S OFOICi Ag TATE ray 


CHIEF, Soviet Branch 


~T wave ® REVIEWED THIS REPORT an0 nOTTD ANY DIFFERENCE 
a a anne ota areaer at a emer 
Cf. GROSCEAL Tithe OF MEVIEOING OFFIC HAL 


A Trg Oars - a. TVD On -PRINYEO NAwE and SSuaTuMe OF REVIEWING i 
21 ‘Hovember 1956] °'''S'“' W, LLOYD GEORGE Chief of Operations : 


SECTION G. =: _ESTIMATE OF POTENTIAL, 


ee. 


rem: 


@ TVPtU OR PRINTED NAWE ANO stowatumt oF suPtAVEsOR |c- 


nya ‘OPINION im atracned wtuo. 


1, PotemTear 19 ,a43SuUMC GAC ATER ACESPONSIBILITIES 


: IRC TIONS: Considering others of his grade and type of assignment, rate the employee's potential to assure qreater 
‘ responsststaties., Think in terms of the kind of cesponsibilaty encountered at the various levels in his kind of 
a mone tT eh Cg ide, i ae f 


-[ work. . we “we - Waites farted aL : 
« ALGEADY ABOVE THE LEVEL AY mIcH SATISFACTORY PERFORMANCE Can eC ‘gxpecten 7 


: 1 
_ 2+ WAS ALACHEO THE MIGMEST LEVEL AT RHICH SATESFACTORY PERFONMANCE Can OC ENPECTED 7 
+ 9 + MAING PROGRESS. BUT NEEDS MORE TIME BEFORE WE CAN BE TRAINED TO ASSUME GREATER RESPONSIONLITIES . 
= : 7 @ + READY FOR TRAINING IN ASSUMING GALATEM RESPONSIDILITIES ° 
$e WILL PROBABLY ADJUST QUICKLY TO woRE ALSPONSIOLE DUTIES WITHOUT FURTHER TRAINING | 
: ’ ‘ RATING @ + ALREADY ASSUMING MORE RESPONSIBILETIOS THAN CAOPECTFIO at HIS PRERENT LOVEL oo r 
‘ : NUMAER 7 + AN EXCEPTIONAL PERSON WHO 15 ONE OF THE FLO HO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF MIGHER 
, LEVEL RESPONSIBILITIES 
2. SUPERVISGRY POTENTIAL A 


DIRECTIONS: Answer this question: # this person the ebility to be o supervisor? CX) Yes () NO TF your 
enawer 8 YES, indicate below your apinion of guess of the level of supervisory. ebility thea person sili reach AFTER 
SUITAILE TTAINING, Indicate your opinion Ly'placing the number of the descriptive cating Lelow which comes closest 
ta capresesng your opinion ta the appsopriate column. If your rating is based on obsceving him supervise, note your 
rating sn the "ectual® column, If based on opinion of: his potential, note the rating ig the “potential” column, 


pescasprive 9° MAVE NO OPINION ON WIS SUPERVISORY POTENTIAL IN THIS SITUATION 
RATING 1 + BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION 

r numpte 2 + BELIEVE INDIVIDUAL WOULD DE AN AVERAGE SUPERVISOR IN THES RIND OF SITUATION 

Pd] in THIS StTUATION 


POTENTUAL: OESCAIPTIVE SITUATION 
np 
8 Ga0UFr COlme fut Basec soe (truch trevers, stenographors, technactant o¢ professional spe- 
caoaldste of vaesious kimday emeat Comrect wrtn sumtorare puposnemesas Petguint (Ferae ftane 
supervisor 5 - : 


© BELIEVE INDI VIOUAL WOULD BE A STRONG SUPERVISOR 


‘aw 


A RAOUL OF SUPEBVISOMS @md OOBECY Toe Batic 308 (Second line supervisore) 


tS SESP OOS OLE COM BATOH MLAYS, BOSAwIFATIOw 


: i 3 © 68CUF, Ono wae OM way BOF BE SUPER EH SORS, Oricw 
aan eorvece (Enocutive level) 
3 Ones COMPACT BETm cameos ATE SoscadInates 15 NOT FaeQuENT 
Bs 


4 fa Sue MUETOCATE SUBCHOMMATESS ACTHUETEES BOK OF VERSE Amd NEED COOKE ys COSPOIwetI DE 
‘ ” 
. Pe Bete 1UMEOs ATE SyPOROHMaTES sacl VTEHtss OF Fut OPPOSE see 


aw 


orate (S$: . ify) 


MEPL ALL 4 PREVIOUS FOTTIONS 


: Ldn iases 45 (Part 18) o- FORMS £5 AND 43° western SECRET ~ ‘Potential car 


wow 
. 32 ane O@SOLETE. 
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. sn . SECRET 
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a ae es ae ABS oS 4 om 
SINT CATE Ter apres ei eeth Nu “we yGu®) SUPLEVISION 


OF WONTHS TRE ATED ECPLOVER nas tre 


ve, : COMMENTS" CONCE RAE poresriay : 
Subject has a high all around’ potential. With respect to supervision, a 
below, he. tands to support subordinates from his own energy rather more than 
to. bring -theai - ‘along the hard way, ‘and. a@ normal: tendency to-avoid the. categorical. 
ae ‘both ténieicies easily: Sotrectable. « to : ; 


SECTION Me 3 _FuTvae Puan, 


v TRAINING 0 OW. OTTER ‘BtveLOruENTaL TAPER! NCE CesT ) ThE IND INO rv royal : 


: ee Routine refrésher training aa ‘appropriate. 


2. NOTE OTHER FACTORS. INCLUDING PEMSONAL CIRCUMSTANCES. TO Bf TARE 19T0 ACCOUNT 5% INDIVIDUALS FUTURE ASSIGNWENT 


All. nortial. No limiting factors. 


sSecTOM tf. 0 COESCRIPTION OF INDI VIOUAL . a 
i is provided as an aig to describing the infividuel os you see him on the yob, Interpret 
the words Literally, On the pope below are a serien st statements’ thet apply in some degrce to moat peopte: To 
the left of each statement is a box under the heading * category.” Beet each statement and irsert in the box the 
categury number ehich best tells how much the statement opolies to the gerson covered by this report. 

Rs WAVE NOT OBSERVED THtS: HENCE CAN GIVE NO. OPINION 23 TO HOW THE DESCRIPTION APPLIES TO Tre 
INDEVIOUAL ; 
APPLIES TO THE INDIVIDUAL YO TRE 2H aAet PaSSIOLE SEGSFE 
APPLIES TO INDIVIDUAL TO A LIMITED DECREE 4 ' 
APPLIES TO INOIVIOUAL: TO AM AVERAGE DEGREE : 
APPLIES TO INDIVIOUAL TO AN ABOVE AVERAGE oLcect 
APPLIES TO tNDTVIOUAL TO aN OUTSTANDING oecace 


e : ¥. sore 12 Sen euotesers 
4 Pormt oF tite 
2. Caw weet CNceStoms Om mos 
4 Ome eute BLED Aarts 


DIRECTIONS: This section 


CATEGORY NUMBER 


enmenen 
ee tee 


STATCMENT 


(OS COPECTIVE Fm OISEESs 
‘SCOmMS BIT aSsOCr ares 


mes atGn STanoaeos OF 
accowPrisautersr 


Z2- UMP CMON TE COLCESH OME Os 
GAMOLESS OF COM FRELISES 


22, Seaus Sargimacery 


FI. ACCEPTS RESPONSI BIL Ee 


7 . ° es 
wees 3 23. 18 TwOvGrTfur OF GTue 


3. wat emarraresd 


4. 18 Ambir tic ta mis tTesaa- 


aarnts mis canoes 
| ta@ 


Qttraass bet FO Sree. 
VWiteee 


S TAs ehd Constautiy Foe 
maw auS@.adet aun soged . 


O16PL avs syoatatet 
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@- EnOOS Onta TS Sete 
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2. Cam CET 42006 Sha PEOPLE 


lee. wes CRITICH sw 83S Come 
steucteve 


8. mes wrwane rom sacs 5 Ye. 68 cestevenr 


° 1 Separated foal 
a 7 2B. FACILE TAYES SBOOTR-OP REE: 
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hon, WEE 2. at? 


“iy ea VRSTRUCTIONS | 


te . fo: ™er Friny iaiwive sins vs or pedo; OFFrtCcer: Coa- covested ‘by Nie days toe dey: activitsoe. Uf thie individ. 
: To eule current (1028 ‘at Vetrorsge “snatesclions’ rogerding wal hae been vader your supervision for feee than 3X0 
» the Insti eteon me Ceentoiteal of thse renee - ‘te. beads deve. you: wild collaborate, dé. practicable, with Ale 

quartere. es previous eupervisore to wake eure the eoport. ‘ oceurate 

: Peiwory Penponsibil sty’ roet 

wd oor. ttle asaumed thet, (hrouvahoce the 


TO me FIALO: srceror woad ‘the: entice -fo0a ‘deloce 


ee ote na to complere ony stes. Aa the eupeevisor who’ 
ores » directs ‘end-roviewd ‘the workiof the individual, you: Reve” da ‘charged your: dupervdeory tesponeibilitios 5 
you -have priaery componesbss sty lor evaluating: tase bw frequent: dtecdestons of hia work, #0 that a @ gene 
.,oeronatna, oe dk neacs,: ‘and one resoe eflectivencas ae” eral eay he anove’ where we atande, , “ 
Iv TS'OPTIOWA sHETER OR MOT THIS PTWkss eerort 18 Srom TO ME PERSON BEIvo gareD ; 
: SECTION t. 
LEAVE BLANK © FOR NEADQUARTEOS USE Oty 1. OATE CF B1ATn | 3. SERVICE LESIG@ATION 
nu dcques Richardson, 20 Jane 192), DI 
onanr 2. STATION DESHGNATION (Current) . 
Ges ny ; : 
4 Re on @. BUE OATE- OF ‘THES RELORT 7. PCAIOO COvEREO oy TaiS REPORT Cinclueive datea) 
5 - 2 [30 Septembes 1955 - : 7 17 February - 30:‘September 1955 
‘ : : “SECTION 41 Cro be coepleted by field supervieor) 
1. CURRENT POSITIS j 2. OATE ASSUMED MESPONSIDILITY FOR POSITION 
Chief 19 February 1955 __ 
3. STATE THE SPECIFIC ASSIGuwmEnYS OR TASKS WHICH ANE TYPICAL OF THOSE GIVEN TO THE CMPLOYEE ‘DURING THE PAST THREE 
te we TO SIX MONTHS (Last tn order of Iraquency) Poe oe 
‘ ‘Ae As Chief of Operating Bases ad 
: 1. ‘Manage and direct all operations apeinat target area, and monitor products. 
3 26 Supervise system of development and exploitation of operational leads. 
: 36 Supervise proper aduinie tration and support of operations, including finances. 
‘ he Conduct or supervise effective liaison with other CIA elements, with other 
‘5 ‘Government agencies abroad and, when appropriate, with vepreneneytye of 
other governments. : 
.~ | Be As Senior SR Division Officer in Area: of 
Lo 2, Oonsult with or advise other CIA and non-CIA oe on target area, government, 
ae oa -and IS characteristics. ; 


26 Make available to other. CTA and non-CIA units area specialists, as required. 


SECTION TIL ¢ ro be completed at headquarters onty) 
50 KOT COMPLETE oy FOR HEADQUARTERS USE ONLY 


. AUTHENTICATION OF REPORT AND SIGNATURES 
1, MAME OF BAlE® (Troe) R. NAME OF REVIECOING OFFICIAL IN FIELD (True) 


Carleton 5. Swift W. Lloyd George 
3. THis Repcay-e} was (__J #45 WOT SHOW TO THE INOIVIOUAL BEING RATED. 
‘9. MAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT WEADQUARTERS 

AUTHORIZED TO AUTWENTICATE FITNESS REPORT ANG SIGNATURES 


[eeaanseeeeeree ar vereer 


COMPLETE - FOR HEADQUARTF (ASE ONLY 


4. DATE REPORT auTutn. 
TICATED at mas. 


7 Nov. 1955 
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ke 


\i Cision Stk oat Zoe ote _ SECTION Wt was 

| , FTAA Oe cection 10 provided ‘es an asd tn deeceibing the indsvsdwal. Your ct eption 16 not favecadte of unlaverable 
in_Gteell Bul -ocquicee be weening in colation to @ partscatat fed oF eielgneeit, “The deecriptive words are tobe 

4 tntorpeeted itércelip.- ¥e : = > : 


On the, felt head side of the pege below are a series of atetenontn thet opply in sowe degree te pos 

49 are four major categories of deacriptions, The ec within each « 
? soall dieche: this je to allow you to mee finer distinctions tf you so deeire. ‘Look o 

fom the Felt « thon cReck. thé Category onthe right which, beat toile hus euch the siatesent opplivs to the pers ° 


Me OS tal feo you are reting,. Placiag anc" E" in the "Not © yed** celusn weane you have no opinion on ehether « phracve 
. y mn acans thst you hove the definite opinion 


the right hand side of the 


‘ Wa erp! to on indsvsdual,. Placing on “X" in the “Does Not App ty" ci 
ect 5 [that the description te aot et eff oulted to the individuel. 2 
eo STATEMENTS - CATEGORIES: 
. i : a es . a Paes - 

: : ° F APPLIES TO A} APPLIES TO.AN] APPLIES TO AN] | 

- - ‘REASONABLE | ABOVE AVERAGE | -OUFSTANDING | - 
; ” OEGREE- DEGREE . , DEGREE 
; w : 5 = : 

: A. ARLE TO BES ANOTHER’S Ps Ee Aas 
: Point OF vite. 8 
t a ee ee 


2. & COCO MAPORTER OF EVENTS. 


|_| | 


2. CAM MARL OFCTSIONS ON MIS COW 
WHEW ALCO ARISES. 


S$. CAUTIOUS tm ACTION. 


4. HAS OmETEATOVE, 


3. UNTMOTIONAL. 


G. ANALYTIC Em HIS THINKING. 


7. CONSTANTLY SIQIVING FOR NEB 
MMOSLEOGE AND 1OEAS. 35 

.O. GETS ALONG Bite PEOPLE AF ait 

"SOCHAL LEVELS. 


@. HAS SENSE OF HUMOR, 


10. KNOWS UWEN TO SEER ASSISTANCE. 


Ta. CALM. | 


12. Caw GET ALONG WITR PEOPLE. 


23. mM&woRv FOR FACTS. 


a 
i 


V4. GETS THINGS DONE, 


18. RECPS ORIENTED TOGARD LONG 
TERw GOALS. 


aL 


, 


te. CAN COPE @ITH EMERGENCICS. 


WAS HtGH STANDARDS oF 
ACCOMPL I SeMCuT, 
HAS STAmimar CAN KEEP GOING 
ALONG Tine, 


fi 
| 


IMFORWATION. 


1p. WAS OF0C RANGE OF 


SMOSE ORIGINALITY. 


«0. 


i 
tt 
cae 


24. ACCEPTS ACSPONSIBILITIES, 


22. aOwlts nes ERRORS. 


ZS. RESPONDS OLLL FO SUPERVISION. 


24. Cvdwe O1SPOSI TION. 


amt £0 O2 nit JOB BI tROUT 
Sreoets sueroet, 


2a. 
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27. COWES UP BITH. SOLUTIONS TO 


“SECRET 


Coren Feticg tn: 


. CAN THins ON On FEET. 


" phowieus. . 
te. SitmyLating TO associates, a 
 gpama PLUG™,. . 


. Tuer minned. * 


‘30. OGscavanr, _ 


1. Carpaaee. 


+ CLEAR Tintin, 


29. COMPLETES ASSIGNMENTS Wi THIN 
ALLOWABLE Tiedt KimtTs, 


26. EVALUATES SELF REALISTICALLY. 


$. WLLL IevORMED ADOUT CURRENT 


de. OCLIOERATE, 


37. EFFECTIVE IM DISCUSSIONS WITH 
ASSOCIATES. 
« IMPLEMENTS DECISIONS REGARD. 
LOSS OF OWN FEELINGS. - 


+ THOUGHTFUL OF OTHERS. 


if 
fe 


+ WORKS PELL UNDER PRESSURE. 


DISPLAYS JUOGENENT. 


» GIVES CREDIT WHERE CREDIT 15 
*Oug. . 


+ WAS ORIVE. 


44. 13 SECURITY CONSCIOUS. 


tL 
ll 
H 
: 
: 
: 
: 
- 
K 
: 
: 


- VERSATILE, 


« WES CRETICI Su IS CONSTRUCTIVE. 


it 
Bie 
ro 
it | 
Ht 
ile 
| 
XX 
Bai 


He 


« ABLE TO INFLUENCE OTHERS. 


: 


40. FACILITATES SMOOTH OPERATION - 
OF mts orice. 

- DOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION. 


mM 
: 
a 


) 


if 
i" 


+ A GOOD SUPERVISOR. 


A. WHAT ARE HIS OUTSTANDING STRENGTHS? 


Capable operations officer with broad understanding of Soviet problemse 


8. MAT ARE WIS OUTSTANDING WEAKNESSES? 
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(Thea Fitted In) ? 


ae 
WEAK STRENGTM OM SLAANHFSS OUTEL IQS Are. TO COMSIOEGATISNS: 


ra +M@DECATE 1F VOU Terma Tray o_ 


SL tote mentee mea mere 


D. OO YOU PEEL THAT RE REQUIMES CLOSE SUPERVIZIONY EEX) eo ome) ees. tF VES. env? 


C. SHAT TRAINING 50 VOU RECOMMEND FOR THIS TNO IVIDUAL? 


t) 
. . ? 


a, . OTHER COMMENTS (Indecate here general traits, 


apecifsc hebste of cherecteriatics not covered elsevhere in the 
report but which have @ bearing on effective utslisation of this person): 


SECTION VI ; 
Plece “Xin the nose oppropriete dow undor ‘subsections A,B,C.9D 
ty DIRECTIONS: Bened upon whet he Aes eaid, Ais actsons, i 


and eng other indscations, five your cpinion of tiie 
-  pereon’s attitude toward the organization. 


= Read olf deecriptions before rating, 


DIRECTIONS: Coneider only the akill vith hich the 
person hee perforaed the duties of hie sob and rate 


bie eccordingly. 4 


CC] 1. as am anvaconisTic ATTITUDE TOWARD THE ORGAN. . = 
‘ UZATIOM. WILE DEFINITELY LEAVE THE ORGANEZATION y ef 
AT THE FIRST OPPORTUNITY, Pea 
{[_] 2. was staome necaTive ATT TUOE TOWARD ORGANIZA- 
TION... 1RKEO BY RESTRICTIONS. ..REGARDS ORGAN. 
tZATION AS A TEMPORARY STOP UNTIL WE CAN GET”: 
: SOMETHING BEYTER, 
[ ] 9. TENOS TO RAVE AN UNFAVORABLE ATTITUDE TowaRD 
THE ORGANIZATION. .QOTHERED OV MINOR FRUSTAA. 
TIONS: .@ALL QUIT IF THESE CONTINUE. 
(J 4. HIS ATTITUDE TOWARD THE ORGANIZATION I$ INOIF- 
FERENT.. WAS “WATT AND SEES ATTITUDE. . WOULD iS 
ie + LEAVE Ff SOMEONE OFFERED MIM SOMETHING BETTER, nt ste 
cy 8. TENDS. TO HAVE FAVORABLE ATTITUDE TOWARD ORGANI 
ZATION. WAKES ALLOBANCES FOR RESTRICTIONS + 
$8 THIS IMDEVIDUAL BETTER QUALIFIED FOR TORK IN SOME Me tthgs oh e canten Meee eat aaa eae: 
. 7 « WHAT tm Lad a ns nwt TON, is ie . 
oman, saree, (GN se coir sa bee : % OLFINITELY MAS FAVORADLE ATTITUCE TOWARD THe © i : 
- ie cas QAGANL ZATION. .OARRING AN UNEXPECTED OUTSIOE - : 
OPPORTUNSTY. WIL! PROBAGLY ENOLAVOR TO MARE A 5 
CAREER IN THE ORGANIZATION, : 
{ 7 7o MAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN. i i 


COLES NOT PEMFORU DUTIES ADEQUATELY: 


(INCOMPETENT. 

[] 2- eanerv accouaTe Im. PERFORMANCES ALTHOUGH HE 
MAS HAD SPECEFEC GUIDANCE OR TRAINING, HE 
OFTEN FAILS TO CARRY OUT RESPONSIAILITIES 
COMPETENTLY. 

Cl 9. PERFORMS MOST OF HES DUTIES ACCEPTABLY: OCCAs 
SIOMALLY REVEALS SOME ARTA OF WEAKNESS. 

[__] 4. Penroams cuties th & TYPICALLY COMPETENT, 

. COFECTIVE MANNER. 

‘Cys. A FINE PERFORMANCES CABALES CUT MANY OF HIS 
AESPONSTBILITIOS EXCEPTIONALLY PELL, : 

rx] 6. PEAFORWS WHS CUTIES IN SUCH AN OUTSTANDING 

MANNER THAT ME 1S EQUALLEO DY FEW OTHER PERS 

SONS KNOSN TO THE RATER. 


OTATION. .@1Lh PRODABLY REVER CONSIDER WORKING 
Any PLACE BUT in. THE ORGANIZATION. 


DIRECTIONS: Conarsder everything you know about thie . 
pereon je wabing your seting.,.ekéll in job duties, 

conduct on the yod, personal characteristics or 
hebits, end apeciel defects of talents. 


DIRECTIONS: Considering others of thie person’e grade 0 
and type of aassgnment, hoe would you rate hia on 
potentiality for waption of greater responeibiléss 
thee noraettly indicated by promotson. ; 


(CJ 8. was neacnen tHe wEGeESsT GRADE LEVEL AT WHICH Ca) 
mn i « 


SATISFACTORY PERFORMANCE CAN GE EXPECTED. | eee 
(__] 2+ $8 WANING PROGRESS, BUT MELOS MORE Time tm “(CE }. 8 OF coverrur SUITABILITY... COULD ROT HAVE ace oa 
PALSERT GRADE BEFORE PROMOTION TO A HIGER- COPTEO whee tF_t HAD UNOUN SHAT 1 KNOW ROW,” 4 
‘ j oaane Can Ot aECOmeNdeO. “t, CUE] 8 & tantay JaCterTagie CuPLOVER. .OEF INS TELY OLLO® y ny ON cat eens 
“FF (C7) 8: 18 acaoy VO. TARE On MESPONSEBILITICS OF.-THt AVERAGE OUT OTH WO BCMRNESSES SUFFICTENTLY 4 a 


WERT Mtanca aoc. sur MAY WEED. TRAINING im 
iB a ve cal CWPLOVER. .me OrsPLays- THe sanee surta. 


7 _ , SOME antas.- , "s C4 a 

-l fog « L PROBABLY avsust QUICKLY TO “tHe mone. . Srctry as wost’ oF TE Peorer | t anos. tw ‘te 2 
A ae RESPONSIBLE OUTIFS OF THe WERT MIGHER GRADE. 
$$ ALOCASY PERFORMING AY Tre LEVEL OF THE NERY 


ania 


“DEFINETELY UNSUITABLE + WE “SHOULD GE SEPARATEO. 


Cue ih: [UNGSUALLY, STRONG PERSON “IN Teeus OF THE O° Of. 7 4 
(uta OF- Tuk, OMGaNIs ation. - : one . 


sarees p (Je EXCEPTIONAL PLASON BHO 6. ONE OF we vee : 
“y — OHO SHOULD BE Com stOeren’ Fon -aarip. AOVANCES = atoy ‘ ; 

s 3 MENT, : , fp06g ?. €0 BY ONLY. a ree in SUITABILITY OM ORG’ @ : 
oo! : a iu THE OMGani ZATION. a6 : 7 ; 3 
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SECURITY teFTRMATICN 


PERSONNEL EVALUATION REPCRT - 


“Bde mame 


(hosts. 


? ESTES ‘gtarion” 


~~ [6. THRE OF REPORT ap ie ae hho : i 
~ CJ tntetes S77 sanvet : recta 


(J Reaasignwent co Reasslgnment of Supervisor 


oa Dy the perton evoleoted 


5s. reaton COVERED OF nepony 
: From . 


ltvat P a PTS to whale. te comple: 


Ye GIST TOUR * sOuTtes; th apres aimed ORDER OF ImPCRTARCE, BITA & eater DESCRIPTIOM oF €acn, OMlT wemor OuTIEeSs. 


a. Manage and direst tha setivities of. an oversess operating ‘branch: 
1d, Assiet the diviaios ckiaf of operations: in- the plaming of nev an! continusd “opatiad: 
Co dsdist the division ehief in pordamel ‘programing in support of branch and field 
: evenron pcriys ies: - 


Be Fatablian new domestic activities eanais 
db. Develop and manage opsretionsl pro of tite: bransti, insuring q) continntty of 
treatpont by qualified personnel, (2) precessing of Luitelligence requirezents, and 
(3) expeditious overeat of finished intalligencs. 

Haltilateral liaison with other elements of Cla, ‘the Goverment, and foreign 13. 


6. LAST COURSES CF INSTRUCTICS TI@TLETED DURING REPORT FERNS Oe 


E Name of. Course Location ‘ - Lengtn of Course F i ate Completed 


| coutereeptonage (OTR) - Washington ‘Jwete |” 22 Jamasry 1954 


(Im addition to the dutics indented in $7 above, T aloo giv a S-hour leuture at the 
CE courve (ened ase) Sree ere erry te reek?) 


9. IN GMAT TYPE OF WORK ARE YOO PUTMARILY INTERESTED? 


nent, I could 2 the sTsitr20) Sage aad CE eechaiques 1t has been wy respon 


sie ey to to manage oraly for In recent yours. 
_ UF OTFPERENT FROM YOUR PRESEWT SI9, EWPLAUN TOUR CUALIE IQ aTIONs “tapriruge, MMOWLEOGE, SHILLSI. ; 
My work at headquarters hms become somewhat nircoving in that I am losing language 


abilities and-opportmity for direst ‘contest with forsigners. 


Itena £2 through 16 vill. be completed dy Supervisor " aa int 


y Lle BRIEFLY OESCRIGE THIS PERSOUTS PORFORMANCE OW THE WAVER DUTIES LESTED UBIER ITEM F ABOVE. 
Richardson is a,superler officer in the perfornaes of his duties. Hoe is efficient, 
precise, and energetic, and brings considaradls inagination and foresight to the 
operational problems confrenting him.-. His ceacept of staff organization and 
responsibility is of a high caliber. In handling perseanel, he is perceptive and serioup, 
and Kis Judgment and motivation are of the highest quality. 


(Over) 


© BRS 8, 57158 st SECRET eR Sas 1 


14-00000 


SECRET. 


SECURITY IMFORMATIONS 


aie <a rors is Tere Pease? 3 Pavonwance on pRestnt 206” Gost porctaea toco on OuTST ana? . 
". This officer han been, outetending as a staff officer, . Ba. 4s wnasually talented : ary 
We balenchig ‘of ‘Jurisdictional equities. ‘This ability reflécta. ‘a brosd: CORHOtONOR 

bovever, .end-ehowld not.be. construed 60 og to linit his fatere duties. a 


as co wnat ashaet or Peavonwanct Snovco Tats PERSON. “ConctnTaare TrFoRT For “SELF iuraOveutay? 


| This officer's davotica ‘to his dutios and professional convictions: Seastinas inclines |. 
hin toward inflexible declarations ‘of position, This fault, a minor one: in officers of 
_ seanidarablo potential, will be corrected by ineressed respenoibility and Spriee 


“BR. cOmment on THIS eason® $ Apttiry TO MANOLE catatte wEsPousteiiitits WOW OR Iw THE FUTURE. 
This officer te prepared for. pronetion and for increased responsibilities in cocmend 
or staff duties. 


OTMER OUTICS WHICH BETTER SUIT THIS PERSON'S QUALIFICATIONS? tRecommend appropriste reaselgnaent,: 


235 aR€ THERE 
“ possiole.s 


Richardson is presontly well placed. ‘See below, 


ate enay TRAINING OR ROTATION DO TOU RECOMMEND POR THIS PEAsOn? 


Tredecrat tratntng oxi a fold ansigment, ‘Both aro plamed in the mnt ebx nent 


TPs US PERFORMANCE DURING REPORT PERIOD MAS BEEN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMORANDUM WOTIFTING TwtS 
.  FEASOmM OF UNSATISFACTORY PERFORMANCE. 


AODITIOWAL COMMENTS INCLUDING 


TrlS PERSOWNEL EVALUATION REPORT MAS BEEM DISCUSSED WITH THE -PEQSON EVALUATED. 
_CCmMMENT ON ITEMS -7, 8 AND 9, ARE SMOQN BELOR UNDER ITEM 20, 


2 T PAVE REVICHED THE ABOVE REPORT, Comments, If ony, are shosn | 


POE, Se 77 i 


2a. COMMENTS: CIF necassery, aay de Continued On reverse side of cover sheet.) 


eM eere e « apremee 
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ea ae: Pt _ SECRET ca 


SECURITY INFORMATION 


AeEtsoents Ue oa 


Fives 7 THT G-ent2 ae reap istea Sys Tasinietsotive or Personnel Sificer . Pr 
FCN bom Teree 


ag 2. GRaOL 
Bais eerie a- i : 


. Cieeta 


Vida”, 


“qlaste 


~ TURE: oF RE 


> ie GS BAL ted -Aravel” c | spoetat . 
7 Co] teaysignwent . Reartignaent, of Superstace : 


ds Supory tbe ‘ahd Ganka b PUAOIEA LobeMb TUN Benes; "Wild Gaede Votal “or SY autho 

| ised persofinal at sy and in tho Meld ctations. bs Trect arid coordinate all project dovef 
elopmont. co Detect ax exploro potential oporetional leads, d. Coarvinate. intra-divis-| 
ion activities with a-pronriate branches, daterdivision activities with arpronriate 
pve agin senior staffs, and-elemonte cutaide NYP and CIA. e. Determine the suitability © 
new personnel , continued énplayment and -rotation af inounbent parsonnel, and make: ave 

hie incumbent Pelee eon neet meses ta unr eyisos ete. f. 


E g he 
nta. tnposed on the oe, and trana uit thes cay to 


6. LEST. COURSES OF TnsTRucT ICM ‘COMPLETED DURING REPORT TERI00~ 


Cate Compieted 


Location Leageta of Course 


Name of Course < 
——Yens (I was overseas part of tho tine covored ty this report). 


Smee 


“26 9S 8 OG, ae) alerts 


ES ic iat v4 oF ay a oat petty tes Sees! : in theary pean a Fee Ri 


renitrby tis Metts Hare “5° Bho bad TRL TEOE LH EE KOR Rea Wito UdbiNlsateatios res- 
ponsibilities ef a branch eniof do not enablo hin.to be a purely operational individual. 
If it were poegible to carry loss of en atrdnistretive loa, I would enjoy dsvoting all of. 
fo ieee ce eens Oe oe Pee geeiee ereeee: See ate tocieitaien 1 ey ase of ; 


SIGNATURE 


Tteee 2! through 18 wild dbo eoupleted by Supervisor : 

lke ORIEFLY DESCRIBE THis PEesce’s PERFORMANCE ON TRE HAUOR DUTIES LISTED GHOER ITEM 7 ABOVE. 
DuPing tia pawied Hrs Richardson was prenoted fra: vay braich Cidef to 
ranch Chief, in recamition of hig extremoly geod por: ormunco. Not moush tine 
has olapted to be abl to avaluata hin fully on all aspects of his new poaiticns 
liowover, his handling of the Iawch hss bean umsually good frm he ie 
point af view end there is overy reason to believe that in tho plamin: and 
diroctio of oparational activities the sane bib ston derd will prevall, 


€ 


oo ini 37-231 " SECRET ; ae \seers me 
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SECURITY “IMF bRMAT ION tee : 
‘ abo ad i" : é < , : 7 


32. EM ONAT RESPECT IS THIS Prason’s Pearoneance Om PRES EMT YOO MOST POTECE AQT coop OR. OUTST ANOIAGE 


le 43 a food orponitor mda cool” lendor. ile ip, rotiodionl and thorouwh in nis 
planning and oupo sFviiton of cubstuntive activitios, wile at: tho garo tino he | 
mudintatng 61006! aid sjmpatiotic relaticne id th his’ cubordinated. ‘Bia cites 


_._|_ of then Ind of thotr pordonalitsos and proble:s is outstandins 
Ay. Om ‘anar asrecr ‘or PeReOmuance SmQuLo UVLO Tats e£ason COmcentaare trroat. FoR. setup inraovestaTT 
. He éhoald contime to ‘dowilos his inailodge of operutdons aid cporational - 


a4. COMMENT On THIS PERSON'S AGILITE TO MAMOLE GREATER ACSPOMSIOFLITIES moe Of Im THE FUTURE. 


le 48 woll eq:ippod to advanos through incroaaing levels of respenaihility. 


t 
i 


fe fae 


¢ 


35. ARE THERE OTHER ouTies WHICH CLITER SULT Tuts PEASom® ‘3 “QUALIFICATIONS? (Recoamend appropriate reass grment, 
poesiole.) H 


Vell placed o% prosente 


26. WHAT TRAIWING OR ROTATION OO VOU RECOMMEND POR ‘THIS PERSON? 


~seicnment to a fleld position in tho not-teomdistant futures 


17. 1F PERFORMANCE DURING REPOOT PERIDO HAS BEEN UNSATISFACTORY, THERE 1$ ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 
< PERSON OF UNSATISFACTORY PERFORMANCE, 


10. THES PERSONNEL EVALUATIGM REPORT HAS BEEN DISCUSSED BITH THE PEASOW EVALUATED. AODITIOWAL CCamENTS INCLUDING 


COMMENT ON ITEMS 7, 8 AND 9, ARE SmOWM SELO@ UNDER ITEM 20, 


26 October 1953 : 


Oate 
19. I MAVE REVIEWED THE ABOVE REPORT. (Comments, If any, sre shoun ta 


RET 
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SUCURITY INFORMATION: 


TOD le same tt ce ‘ oy fz. crane fe Bie ee 
- ‘hi . . is ae oe a sf ’ 
“RICHARDSON, (Dep. Chief) me = 
Js oFrvee ; Cx J oevir, “TP FLERO, SPECIFY STATION 
5, ce fs, 48 SPERIOD TavtRes oT REPOAT ‘ + Pbe. THRE OF REPORT ; Sy : sae 
PR Gina! Po *  f teoe: “Rla-52 te. 2a10=53. : ‘Civitas 7 ory en (EFT specte! 


(Re asetgnaent ‘. [ i) Reassignment of Supervisor 


Tteos? through 10 will be coeploted by the Person evaluated 


: “RUST the MAO DUTIES Im AFR ONT MATE OKOTR OF IMPORTANCE, BIiw & PRIUPS DESCRIPTION oF PACH. owir R OUTIES 
Assist Branch Chief f ia management o of tho Branch and its overseas stat stone [at pre 
sent,. r ot as Branch Chief about 25%-304 of the-year. Supervise the planning an 


SPA 


tion for approval of a11 basic plans, prograas, and projects. This involves ehorcunh: dig- 

oussion with @ach of sever (7): desk chiefs of the purposes and procedures for accomplish- 

ary single eission under any given project, uding target analysis (whothar-FI or 

» Préparation of intelligence annexes, logistic and :fiscal requirenents, spocifis por 

ve conan paeda, ete. An responsihln for working directly. with the Division's Intelligonce 
Branch for edntrol ‘of. requimiments, ops intelligence, and reports. Am responsible for 
Liaison with anproprisate staffs and other Divisions who mint coordinate any 

‘Jactdion or document. Assist or direct, ag required, specific mission planning at overseas 

stations on TDY, Supervise preparetion of 611 poriodic retorts; interview candidate, eupl'4. 


Se LEST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD. 


‘ 7S : Name of Course Location Len3th of Course | Dato Completed 
fs » oe JInternational Politics, Gradusté School 4 menths: 3 hours! 5 dune 1952 
re i) credit 


Sere” 


9. IN wnat TPE F GORK ARE VOU PRIMARILY ENTERESTEO? 


I az pi interested in the conception, plaming, and Sesrationay management. of PI 


and PE AGA RAR ENT, ayy RE G.FE4 GPT rcarions > “MAPTIYUDE, KNOWLEDGE, SKILKS?. 
This differs from my present~ assigasent edeenutially in that a Branch Chico? or his Deputy 
: 90. irvvolved in. adzinistrative detail that -he carmnot- always.zive his undivided 


: : % 3 Jattent4on to project pose ond -agent, handling- prone Otherwise, I fevl that my 
* : _ foackgrommd ana. smerien QUAL. fy ne forthe func ong roto perform 
10. : 
7 February 1953 
OATE . SIGNATURE 
Iteoe Il through 18 vill be completad by ‘ad by Supereisor 
ie Ns pens THIS PERSON'S PERFORMANCE ON THE MAJOR DUTITS LISTED UNOER Item 7 ABOve. AB Deputy Branch 
tiechardson has perforned his duties, taken as a whole, in a ounerdt or marmor. 


fas *ttact’ nan efficient preparation of int sence annexs3, logistic auxi Lieeal require 
ments and reports has been particularly outstanding. During threes to four months of the 
_fpast year, Mr. Richardson has actod as Branch Chief. The review of Branch operations undgr 
Hr. Richardson's: direstion, during the writer's absence, iniicatod his co-mlote competencs 
in supervising Branch activities. Is supervision of the plaming and preparation ae ap 


arya. of basic plans and prefers of the seven (7) desk chiefs has been superior. 
Richardson oe esigenvortas @ plaming and dispateh of a difficult operational mis 

‘of Senior Case Officer, On this mission his liaison with 

conducted which enhanced 


on, 
repregentat ies oe oe ner of - in @ manner 
cooperation between that ce and this Agency. 
; a : (Over? 
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Jledgo ties ats activity “of ‘the Brarichs- 


post to: “hia attention to. details, some t ied ‘tothe point of. Peas the bmader picture 


[Py etx (6) months as the ‘assistant to the present chief of the field ‘station, 


pressing that his departure for overseas assiganont is being delayed until an adequate 


SECRET 


SECURITY INFORMATION ~~ 


cE two@mat RESPECT Uy Tats Pees UN > Pisronmaact "ON rare ENP vbw MIT KE Treeanr Gola ve Out TTanDIaar 

Mr. Richardson! _performance waa noticeably out standing with respect to his. thorough know 
‘He, was. in-position to assune. direction of Branch 

He also kept himself thoroughly ' briefed on. Division policies and 


g in order” ‘to: give timely. instruction ard guidance. to the Branch overseas ‘stations. 


FOR Sef “UMPROVEWENTT 


ya. CN vaya? aSRECT OFF, LaF OeMaNCE SHOULD THIS PERSON CONCENTRATE crFoR: 


from his: wihes, ‘It would to well for Mr, Pichardson to direct his attention bad the broad 
ecope of Branch ‘activities rathor. than to concentrate on its detaile,. |— ss 
Ra COMMERT ON -THIS PERSON! S$ aBlUITY 10 MANOLE GREATER RESPOMSIBILITIES WOW OR Im Trt FUTURE. 
. “RAohardcon 4s fully. ‘qualified to assume the dutios of the chief Sk. Division repressitta~ 
five at a field station. In order to assume this responsibility | in the nost efficient : 
ner, it 1s recommended that Mr. Richardson serve a minimm period of tine of approximat 


19. ARE THERE “OTHER pene’ anicn SUTTtA “Suit THIS PERSON'S QUALIFICATIONS? TRacommend appropriote conse Tynaent, f 


posatote.t 


Mr, Richardson could serve effectively in a staff function for either Fl or PP activities. 
Thio dogs not maan, however, thut his present duties are not better suited to his qualifi- 


eapionee 


16. GMAT TRAINING OA ROTATION DO YOU RECOMMEND FOR THIS PERSON? 
Mr. Richardson has already been resonmended for overseas assignment in tiie Par Rast’ during 
he past year. He has area knowledges and command of the language, having served 

|proviously with ‘His duties at Heudyuaters nave bean so © 


FORT anermar TON Bo Ered 


$F PERFORMANCE DURING REPORT PERIOD HAS BEEN UNSATISFACTORY, THERE ¢S ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 
PERSON oF UNSATISFACTORY PERFORMANCE. 


1}. 


ADDITIONAL COMMENTS INCLUDING 


1a. THIS PERSONNEL EVALUATEON REPORT HAS BEEN DISCUSSED WITH ThE REAson EVALUATED. 
_ COMMENT ON ITEMS 7, 8 AND 9, ARE SHCMN BELOW UNDER ITEM 20, 


EDD ud 82 1963 


OATE 
29. 1 NAVE aeviteeD yak ABOVE SEPORT. (Comments, If any, are 


: a8 4 Uf 
ie fe? EA S 
CATE 
20. COMMENTS: (If necessary, aay be continued on reverse side of cover sheet.) 


SECRET. 
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Rica of : ; - Cis 
* SECRET OO we 
~ (Wben rilied Tay mG Los rae 
oO Abting 
20 April 1966 
MEMORANDUM FOR: .Thoags B. casasmn (S74) _ 
-THROUGH es: cChtoe of. ‘Station, Porte 2 
i SUBJECT ; ia ae Notification of Seinen as a Paittelpant. in the ‘ganization 


REFERENCE ©: Book ‘plssiel 5096, dated 12 August 1965 


- Recent correspondence on the above subject informed you that I had determined that you 
met the criteria specified in the applicable regulation ‘for designation 8S a participant in the 
Organization Retirement and Disability System. On the basis of this determination and’your 
recently exécuted election to remain in: the System, your eee as a oblias a was made 


effective 10 April 1966. ; 


ye 


14-00000 


Te ee mm ee em mn ee ee ee ew ee eee eee Re me eee ee ee ee et See eee 


ae = SECRET a | . Cae! 
: - mat (When Villed to) wo : > ja > 
d a e ( y, ) 86 Yedruary 1966 
‘MEMORANDUM FOR: . Thomiaa B. CASAS IM of 
THROUGH 1 Gate? of Station, Parte - arts 
sUBSECT one "Designation: asa Participant in the Organization Retinémenit and 
. Disability, System 7 
: - REFERENCE pee i “Book Pee 5000 dated 12 August 1908 . : 


Lo Based ona ‘atlew of your record and the recommendations of the Head of your saree 
‘Service and of the Organization Retizemént Board, I have determined that you meet the criteria. 
for designation as a participant in the ‘Organization Retirement and Disability - System. 


3 
4 
i 
' 
“t 
{ 
H 
Hi 
+ 
- 


2. The regulation governing this retirement systein provides that “Any participant who: | 
has completed fifteen years. of service with the Organization and whose career at that time is. 
F adjudged by the Director of Personne! to be qualifying for the system may elect to remain a 
i participant in the system for the duration of his employment by the Organization and such. 
: i @lection shall not ‘be subject to review or approval by the Director.” Since you have already 
; ; completed fifteen years of service with the Organization, your right to this election vests upon 
your designation as a participant and must be exercised immediately. 


oN 


poo 3. If you should elect not to remain a participant in the system, you will be continucd 
; under the Civil Service Retirement System. Once your election has been made, you do not 


J ; ao c be . i "have He privilege of changing it at some later date. 

4 : ee ; 4. It is requested that you indicate your election by checking in the appropriate box and 
a oe ; signing below. The original of this memorandum should be returned to Headquarters as soon 
es AG : t as possible. fy ; oy : 


~—— a OR Orr OO Oe 


Exercise of option of participant with fifteen years of service: 


OJ T elect to remain in the Organization Retirement and Disability System for the dura- 
tion of my employment by the Organization. 


} {-] I elect-NOT to remain a participant in the Organization Retirement and Disability 
System for the duration of my employment by the Organization. 


Signature Date 


SECRET ear me, 
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Ai GUAGE PROFICIENCY AND AWARDS DATA | 


Jjacan isn @. . aa eee ea | ee | Go eae ame 


PRGAUNCIATION (3) 
yo 
TYPE OF AWARD 


+ READING (Rt) SPEAKING ($) BASED ON TRAINING THAT WAS 
. 7 COMPREHENSIVE (C} DIRECTED (D) OR VOLUNTARY (¥} 


16 I CERTIFY THIS EMPLOYEE FOR A PROFICIENCY AWARD OF $ PO yt {40-45} 


15. = [REASON 


2 eo 17. SCERTIFY THAT FUNDS ARE AVAILABLE 
< . . . NO. CHARGE ALLOTMENT NO, 


“ 


14-00000 


ee oo i er, 3 5 - SS ue 


wo: 7 SECRET. “5 ~ ee ae 
-LANGUAGE PROFICIENCY AND AWARDS DATA 


* 


& LANG. CODE (3527) 


aro 


rst scones 


= a il cee ae os | — | 


UNDERSTANDING aa 


14 “TVPE OF rere 


ae ACHIEVEMENT [ay] ELEMENTARY 7 
INTERMEDIATE Gi) 
mm MAINTENANCE (MI; pica Hh 


ep NA ; 5 


t 
{ 
| ue INELIGIBLE (REASON) 


BASED ON TRANING THAT WAS, 
OIRECTED ,0} GR VOLUNTARY {¥) 


READING (Rj SPEAKING (S) 
” COMPREHENSIVE (C} 


Aveard dion 


preved by CS Beard 


17. LCERTSY THAT FUNDS ARE AVAILABLE 


oe REMARKS : N REP. NO. CHARGE ALLOTMENT NO. 
FORM 1 = ies : 
9 7 Orion SECRET nou) TLO COPY 
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ai eebare es 


wt tee me 


tate re 


te eee ge 


Pe emt eee eee oe 


“eS wn 
2 S-FeC-R-E-T 
(Whon filled in) - 


“TRAINING KRPORT' 


given durinz the course, 


Baste Resding, Speaking, Witing-IT Tt ee 
| WQNOUTS, PSEMSAMs 9 pny 62 © > 35 dun a * eiceiteeents 
Students Yoar cf Births 
LOD Dater __Wwife of Jacques Richardgen = Sk) Cities of 


COUFLE OBJECTIViS = CONTENT AND METHODS 2 Janeructors 


This 1s the socond phase in a three-phase basic sequence of 30 yoake, asch - 
phese lasting 10 weekso i 


The general aim of this course is to provide a thorough grounding for the 
student who hag previously had either a reading course in French or an-insufNelent 
intreduction to the languages The major objectives of this phese of tho course are 
to develop an ability: (1) to distinguish end pronounce setisfectorily ell the 
sounds of the languayes (2) te uso effectively a nodest etock of French sentences 
and expressions; (3) to comprehend normal-speed spoken French in a vartoty of 
everyday non-technical situations; (/,) to begin te read and write basic French, 
applying the spoken vocabulary and~gremnstical material previcusly learned. 


Classes are held 2 hours per day, 5 days a week, requiring. minimum of 10 hours 
of preparatica por week. To receive ths maximum bensfit from this course esch 
etudert should flan to devote at least two-thirds of the class prenaration tine 


doing drill in the Renguege laboratory. 


ACHILVENENT RECORD 


Student progress is evaluated primarily un oral recitetion in tha form of drills 
and free conversation based on memorized material. In addition, several teats are 
This student's rating is indicated by the asterisk. 


Unsatisfactory Satisfactory _ Excellent Inconnlete 
3 I» 


was dofinitely a superior ctudent. Ler pronunciation was 
excellent and she had a sulid comeand of the structure of She was 
somewhat hesitant in new lenzuzse situations, but she mure than mace up for 
this throuch dilicent and profitable laboratory and home preparations 


oN 


FOR THE DIRECTOR OF TRAINING: | 


SoEO-RET 
(vaen tt) let in}: 
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--[ THRU: Training Cricer, da Division. ee | _ 5=5998 


a ‘SECRET BM a MO ees pS 
: (Pen Fibtes te) Jie re : KE She 


REPORT OF TRAINING AT pay FACILITY 
(Forward ‘original: and 2) 7 


10: - 2 on Fron: : ; = 
i Director of : Training | Jc Qe Richens 
ATIN: .Fegistrar | ans : a3 

: - es 


1. ensteturion ATTENOEO” 2. OATES OF TRAINING © 


10-16 June 1962, 


3. OLSCRIPTION OF PROGRAW (Iaclude Tist @f courses ond @ copy af gradee received) 


fechnical Kriters' Instituto; certificate avarded 
Purpose: to provide a forua whore technical writers from industry amd government 
oan mest to discuse and. practice writing techniques under the supervision of exper- 
fenced teachers. Kany of. the instructors havo worked closely with industry as cen- 
sultents on special writiag:problems and trainin: coursos for technical writing. os 
5 All of thea have published -in Ans field of technical writing. 


4. YOUR OPINION OF THE PRognau (Fuplaia ateengths and weaknesses) 


This vase an axcellent combinstion af clasareos presoriations and writing labore- 
torias,.- Almost all. guest -speakera had a useful message to deliver, Tho writing 
_@ncouraged ie of the tight-languago, pure English variety, in the three catepories 
of informative; dircetive, and percussive writing. Tho schedule was full, although 
X balieve it ceuld have tesn fuller.. Tho five hour eirkshops should be expanded 
to threo-kour sessions. The contact with Teereseer ny sso of industry ms especially 


useful for grooe-fortilisation purpesés, 


3. EXPLAIN TRAINING OBJECTIVES AND WHETHER THEY WERE NET 


Pour our purposes, the training objectives were. (a) to see that our writing tech- 
niques in the reporting field compare favorably sth those in andustry, (b) to 
meet and becom knoun by pereons throughout the ration in the technical writing 
field, and (co) to learn new tecinhbuas -in'the: Meld of comnmicating technical, 
scientific ani engineering concepts, processes, and general information. All 
three objectives were met. -I recomnéiid that officers from Si/iieports and Sk/ 
Requironcnts-Targets, as well as analysts froa SR 6, be permitted tho epreartunity 

to attend this sass institute in ‘future years. It is well worth theeffort. 


*. I CERTIFY THAT I “ATTENDED TH THS TRAINING PROGRAM DESCRIBED ED ABOVE. 


1° 


18 Jun . A Beet 


——SRRHST OS Siescrese Richardson 


The origiral.will te ferwarded to the Office of Personnel for inclusion, 


NOTEs 
in your official fc tr, 2. copies will te for OTR us ; 


cry tone Se "SECRET 


(36-49) 


14-00000 | 


pe ee 
F SECRET =i eC 
: ; : ™~ (When Fillad tn) bee h se 
‘ aR ae Thy 
! (Weasoroal seman ho 110) ; 
j : Lar “GUAGE PROFICIENCY AND AWARDS DATA ° ao 
a 3 mane vast a -; MOE Ya One Ge beens Drasion |S LANGUAGE ; 
i ; Sees eg oe : : : j 
i 8 ANNIViASARY DATE : 
! n fASOn 108 faunc west : 2 77 
i L i ; 
I eSTaBuset wn wa e ea ! a * £2 
4 [02 Qusearry (297 ae oe Lo eres: 
a SA nec 92220 ON TRARENG Twat was ; 
: [xt | MAINTENANCE im) a age DAPECTED (0) OR VOLUNTARY (M1 
is oe a : 
13, MELIGALE (REASON) : 
: 
7 
: i 
| : : 
‘ REMARKS CHARGE ALLOTMENT NO. i 
firs, ain. (2 wes. 3 ee 
8: 1 orate} 3 , 
; 
i FORM QBSCLETE PREVIOUS eas ‘ i 
a EDITIONS SECRET (10-45) TLOCOPY 
$40 ' 
= TO a tere BT TSS see aes a - 2 
SECRET : : 
a (When Filled tn) - : 
“T210 NO. : 
LANGUAGE PROFICIENCY AND AWAKOS. DATA eet { 
| [a eeume 7 24) ast FRST MiDOAE 4 OFFICE OR DIVISION 3 LANGUAGE @. LANG, COOE (25-27} i 
sicherdson, dncguec o. Lous . bars i 
7 Date OF TEST 40-51 0. ANNGVERSARY DATE 9 GRADE 10 DATE OF BTH | 
; 5 SY, Doth 


Ses 20, 1G 


ed 


Ri « 


V1. REASON FOR TAKING TEST $2 


| APPLY FOR AWARO REACING (34) WRITING (33) PROC ”~ TUNDERSTANEING (38) : 
t ESTAGUSH SAL LEVEL - ae i ; xs : 
SE 


13 Basaty (39) , Va. TYPE OF AWARD 


ACHIEVEMENT = {A} apere M4 READING (A; SPRAKING (5) BASED, ON TRAINING THAT WAS, 
MAINTENANCE (M4)! niceg . i COme HENSIVE iC) OMRECTED (0} OR VOLUNTARY (N} 


a 
ms 
NA See t 


lo 1CEansy Tes EMPLOYEE FOR 4 PROFICIENTY AWARD OF $ 


17 UCEATPY Theat FUNDS ARE AVARASLE ' 


yre. Metn. (2 yrc. @ cid Senia, 2 sf O8UGARON RY NO CHASGE ALLOTMENT NOL 


fe 


& avy ccaie} 


ee - SECRET - (04s) NS Copy 
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oe CONFIDENTIAL et, cot & 
. tte (When filled in) i 


TRAINING REPORT ee: Sig See 
HANAGEMENT COURSE NO. 68 
40 hours, fart-time 18 students 
Student: Jacques Richardson = "Year of birth: 1924 
EOD Date: September 1956 Grade: 14 _ Office: SR 


COURSE OBJECTIVES ~ CONTENT AND METHODS 
The Management Course is desirned to familiarize senior line and 


‘ staff managers with-both the theory and the practical problems of 


managerient in-CIA. The underlyirg assumption of the course is that 
management development is a process of growth on the jch. The course, 
however, enables the rarticipents to exenine their job activities in 
an environment. ‘where, gaided by the instructors, they can critically 
examine their own actions, exchargs idsas with managers from other 
components, and develop an understanding of the complex relationchips 
that exist auong the people, the pattern of organization, aud the 
purposes of the Agency. ‘The course approaches the preblems of 


“management in the Agency by discussing the formal and informal structures, 


concepts of leadership and communication, the problems of personnel 
management, and theories of planning and controlling. These subjects 
are related as closely as possible to the activities of the class members. 


The content of the course is developed through lectures, case and 
group discussions, filmed presentations, and problem-solving exercises. 


ACHIEVEMENT RECORD 


Tiss is a certificate of attendance only. No attemet was made to 
avalnate student achievement in this course. 


FOR THE DIRACTOR OF TRATNING: _| 20 February 1941 
: Date 
—7 v 
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“WHALNERS REPOUT > be 


‘ 


Cla: deotine Services Review Ho. 3b : 
oo heurs, full-tise” _- 2U Noveater « 9 December 1960 byetudento 


bee 


Student: Jacques G. Richardson | : _ Yeur of birth: 192% 
HOD Lete: November 1949 Grede: G8-1h i(asti‘at;t*é‘« ce: DDP/ER/S 


COURLE GES2CTIVES - CONTENT AND PETHOG 


‘ A°2 This course ains to develop in the Clacdentin: Seryices officers, and 
’ _ Others, recentiy returned fron the field on uo-to=érte mimrencca of- the 

ar role of CLA in the United Btutes intellivence ecatinity, the reletiors of 

the LO/I eres with the CB and the support availeble frus the offices of : 
the 05/8. Recently thiu cours: nas bee Ceslgnated as en elbernete pre- 


i requisite for CLA officers nominated Por certain external treining. 


‘the course is precented by lectures given Ly CI“ officials who are 


adicectly resnonaible for the minctone, Pimeticne, peorrsus., end ecrvices 
Stecucset. Lach lecture is usuclly followed by a seri Gucstion period. 
Approsimezvely 10 cer cert of the siucents? tice ulead for reading 


Fertinent up-to-cate regulations and bechgrcw.d numearics,. 


ACHTEVEME?. RECGRD . : ; : e , . 
. , This ig a certifiente of attewiznee only; ro attexnt was wade to 
eveluate student echieverect In toe course. ‘Harc student ven conecientious . 


vnd reguler in attendunce, 


: FOR THE DIRCCTO? CF TRALHIT __. 2), December 1960 
: ; GHICE LESt: aD - Dste 


— r 


Jaan 
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a i ™ TSS EVALUATION 


ee F 


pte at apes: 
a ve 


v 


wom ty 


NAME, 


RICRATDSCN, Scones Ue yyy, SR/S 
i : : 
1: eet SUBJECT Basic Panili:rigstion 9 Ses, : oe 


Pay 


_ DATES TRAINED rra_ 2 _. To___3 Decenber 1954 ee 
| EVALUATION: 

lane _ Did good work, Appesrs to hive a good understwiding of the busic 

[ principles involved, His attitude inclase reflected his interest 

e a in the work, ; 


Mote: This course is only for faailicrization, It does not 


qualify student 


Please return three copies of this form to TSS/TD. 


Distributions 
i =- THO 
1 + OfR/Segistrer 2 
1 = TS5/T files 1g ae 


i 

i er N 

: ’ + s tt 
a SECRE? wi 
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AREAS oR ee 06s ces aan an te Om ol ee Ae ER TOE Yo ete ni nN se 


on 


TVS TRA EE oe 


I Cama aL AS AN Ot OS SE Reta eR EN TNS ts TUR RS OTE L tat 


TIT Cn eerecnmenen mine cone mean Menten ertte Nene ¢Shtmine (subthes te MOPAR Mee AeA notre we 


bod 
pos 
me SECREY ae 
“ : —s 
TSS EVALUATION 
' nas Jack iiichardson a Dive Sa 
UBJECT___Audio 
DATES TRAIRED 290 FROM___hov.. 108 ee ee 


. EVALDATION: Although lacking a background in electronics, if. Kichardgson 


was able to grasp the instructions given and correctly interpret it. I 
feel that Mr, Hicharcson would be able to correctly evaluate audio 
Opportunities and to equip and direct such an operation with thu exception 
of the telephone tap. wr. Richardson is not qualified to perfora 


raintenance on the enuipaent. 


Please return three copies of this form to 1SS/fD. 


Distribution: 
1- TIO” 
1 = Off/Segiatrar 
1 = TSS/TD files 


o4 
I ee Ree _) 


nA ethane ee 
' 
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ue 


Pe ORE et age eae 


- 


“Male _4-22 January 1954 


- RICHARDSON, Jacques G. 


7 Sax Dates of Cource 
20 Jen, 1924 10 June 1949 __—GS-13._ _poyp/see5 (Ey 
Tite of Siri OSS ~ Chiles 


Date af “Birth. ' EOD Grada or Rank 


Chief of z aohic branch. 
: Projected Assignment or Presant Position 


The Comtsrespionage Course ie a erectalised course af thres weeks! 
duration desisned to exposes the strlent to CS principles and practices and 
to indcetrinsta hin tharein. The course {s concucted on a seminar, round. 
table basis. Snaphasis is placed cn stuient participation during star? md 
guest lectures, Ample time is allotted for reading the extensive material 


Rash stucost {3 required, starting nid-usy in tho second wek, to give. 
& presentation befare the clase, This hour-lons presentation is based on 
a problan assipraent given the student by the staff, Exception is rude 
where students have the f{eld or heedquartears experience in CE or a related 
field; such « student is permitted to give a cns-hour lecture bused on 
apseific experience, The “canned” probless sre selected to toat atuienta!l 
ability to de CE research, collate, malo locical analyses, ax! present ideas 
affeetively te ea seninn croup. 


This evaluation fs besed primartiy on the stuisnt presentation, ard to 


@ lesser degree on participation in seminar discisalons when conmdasted by 
the atafY, : 


SESLEF 


we 


14-0000 


Pie eters 


‘1, Mr. Richardson ranked first in 9 strong group. He applied 


‘himself effectively throughout. the course. Kis sesinar contributions 


aided materially. He drew freely on a sound operational background 
and was by ‘all odds.the top student, 

2. Student Presentation: Mr. Richardson prasented a case with 
which he was familiar from his own experience. It was a first-rate 
performance. The material was very well organised and crisply pro- 
sented. So effective in fact, that Mr. Richardson will be called 
upon to give the same discussion in subsequent CE courses, 

3. In my opinion Mr. Richardson is fully qualified to act as 


senior CE officer. 


2 


Chief Instructor, CS Course 
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Les The ceeteial te enue Unis report ts entevsted Je 


Perrongtty eerponsty te for Ste 


ATTA Hugh ne may 


NTS discretion ence It to other wearers of hin 


CEPOHT Amoete sever be Enown to the stusent whom ft 
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Concerns, 


1 


STYOENTTS ae 
TRAINGNS DoU8SE" 
TRAUP ING PEREN 


Le PLeecemance REC CRO. 


tlone. 


aie” 


| 


adjectivat rating tp cased on the following scaler 


Eacottonts 92 to 1008 Super itor. 


FacsS Comprenens fon 
i) Comprehension 
ads Comprenonsion 
ted) Comprehension 


| 
1 
1 
i 


altalw 


SECRET 
TRAINING EVALUATION 


tefh, the 


the folloeing greaes show the achlevement: of the student tn clase probte s and @ 


T%e total posslote score Is proben gown to Ingicate the rotative welgnttag of verious tector 
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AMENDMENT TO ALLOWANCE COMMITTEE ADE NDUM 
For Staff Ayent, (Thon: ba BR, CASASIN ZY 


eo 


Fete mere sant canine cer 


M>:. Thomas B. Casasta 


Dear Mr. Casasin: 


. Effective 25° May 1979, your current ‘Atlowades Cormn.ittee Addeadum, 
as amended, is further amended by substituting the . following for sub-paragraph | | 
(B) entitled "Other Allowance E atitlements": . } 


(B) One: Time. ‘Payment, You are herein authorized a one- 
“time, non-taxable Agency payment of $235 (a Lica of . 
“> your entitlement to reimbursement for the round-trip | 
educational travel of your daughter from eee 
Payn:ent of thie ce 
amount will be by deposit to your bank account, This 
payment and the fixed allowancea a9 set out in Bub- _ 
‘ paragraph (A) abova are in lieu of your Agency over- i : 
Boas allowance entitlements except that upon your : : 
retucn to a domestic permanent post of-assiganient you 
will be entitled to a home agrvice transfer allowance in 
conformance with applicable Agency regulations, 


All other provistone of your Allowance Addendum, ae amended, remain 
in full foree and effect. 


UNITED STATES GOVERNMENT 


“BY 
Contracting Officer 
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. ‘Dear Mrs 7s Cagasia: , 


ADDF NDUM TOSTAFF AGENT 5UPFLEMENT 
For Thomac B. CASASIN, Effective 5 August 1Jo2 | 


Mr. Thomas B. Casasin 


The Ayeacy. ‘Atlowanee Céincslttes is Authorized to modify the gatiileinedte: 


ie ofa Staft- Agent for cover, “ope. ational or security reasons. Based upon that 
‘ authority, on 7 June AJob, ‘the Committes made the following ceterminations 


which will apply to your. Agoncy overséas ‘assigament in under 


“These ceterminations supersede anc modify any provisions 


of your prosent Staff Ayent Supplement which conflict therewith: 


(a) Fixed Allowance. Mifective the day of your return to you are 
herein authorized a ion-accountabie, non-taxable fixed allowance calculated at: 
the rate of $7,580 for the following year. i.e., for a one yoar ;-eriod. If 
required, advances say he yranted by an Agency authorizing official. This” 
fined allowance ia in lieu of your Agency overseas allowance entitlements 
except that upon your return te 4 dormestic porrmanent post of assignment you 
will be entitled to a horace service transfer allowance.in coniormance with 
applicable Agency rejulalions. Agency fixed allowances are also in Neu of 
entitlements ‘to (1) reimbursement for the overseas operational use of your 
FOV and common carriers in and around and (2) storage of your HHE. 
Guarters will not be furnished you-by the Goverament or by your cover facility 
varies the period coveresa by Hane fixed allowances. 


~ (») Exemption (rom Cifset. During this one year period of your overseas 
acelgnment, you are herein authorized to retain, without offset, the housing 
and cost-of-living allowances of your cover facility. 


(c) Requirement of Certification. You agree to certify, when requested, 


‘that payments made to -ou a8 set forth herein have been expanded forthe 


purpose for which made and have not accrued to your personal advantage or 
enrichment. You «iil repay aay amount for which you cannot provice such 
a certification. You uncerstanc that you are not required to aiake financial 
accountings for aisounts received umler (a) above. 
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ar: Fo: Thomas Ue Cogasin . Elective § AUG 19°77 , 
‘ _ Mr. Thomsg By Casasin mb of ae 4 Es 
e fe . eof 7 . . 
“Dear Mr. Cagasin gen ov aa ; ; : : : 
: - In view of your contemplated. cover peat nment you have been . 


de signated a Staff Agent, The purpose of inis upalernent io to ‘call _vour 
ae attentfon to exisiticg policies which are portiedtorly material to you you while 
you are so.druisaaced aad to eet fort certuin ziphts and obligations : ; 


incident to your status as an appointed employes, 


= : 1, Payroil Admini stratior, Ag iadicated in your Staff Agent Fersvanel 
: : Actioa, your pregent salary and cfade are $23 510 and GS- 
on ry eatin 4.08 + 
respectively, and you are ectitled to recaive the lary. ‘aHowances aod sat 


‘ sees procedural varsations 


however, 
your cover position, - 


other benefits applicable thereto, 
Lwill be followed to vronerve the ‘sécurity of, 
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activities will be retafied by you aa an effect agatnat the groas : 
., . emolumenia dus yuu fron this organization, ify except as : ; 
., provided in paragraph 4d belay. your cover aemuluments ever se 
ot ; enxcecd theae due you aaa Staff Apent the overage is to be remitred 
h . to this orzand tition oad monthly bagis. uclise a differeat pe riad : 
4 ' ig specified. . ~ : ; 


‘ (b>) Your Federal ince ne taxce wili be withheld aud reported in 


& 

i . cosfermares with HR 70.33 2° any subsuquant regulations ar pra> 
h “ge cedures promulgated ty tlic organization. Far your rnformation, 

y ~ thas orgadliaticn shell withhold from cue groge paymente due you. : 

i | Federal income taxes in an amount which, whee add-d to the iucome ; 

: taxes withheld by your wover facility wilt equal the tax withheld: ngs 

; aormariy mide from vour ttore taxable compessation with this 

é organizauion, “f£therc as na adserential or if itis insufficient, you 

: Whe tequiced to make tay comictances ta coeformance with 

as | NB 20-6641, Alan, tnat tesunucs together with R 30-720 coverp 

i ; the procedures ty be fi owed in arder ty recelve ralmbursement 

‘ ' for foreign sacuroe taxva iayponed upon you. ’ 

: {c} This oryan:zation with deduct (retin tha grors paymenta due you a ; 
: anarioust equivaleat i: avs and oae half per cent (6 Li 2a) of your 

: gross e¢atarytor cunts bution to the Cid errr Retirement Fand, 

i This amonuof with be de ducted Seer the @iffe contin? due you by this 

3 l urpanization, Uf thera is ao differenisat ae if ie ce toselicleast. you 

: eili be required to mace Jitect seat aces tO fide ora Metion ia ; 


salisfacvine of the required contributions 


id) Uf veemarnent quarries are ret furnighed yauy quastsrea allows . 
hoo: ea@ce will be peanted af tie Seno cate eatabitehed soe your pust . - 
: 7 : ’ : ‘ 
HOULY eidifus aod grade. “Ns occouanag for this : 
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Baoinrine a’ 


_ : aslowasce will be required, ; 
f Motour position requicag that you emake cuotributrca fa one Sochal Security * 

i Fund such cetributions will be et pour expecse However involurtary ; 

: coutrabstions for cowir facihtv programs such ag inerance ead retire? 2. A 
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REE Ont ant cesta cats Geet ere a myterte gees 


wos 


AAO Gate ALY Motes you receive ava readit of your particspatoa fis 


re Gar alrin muat be réturncd io thig orgaateation, Whether parii-, 
fipatoa tna particular cover facil: ty ‘pragram is isvoluntary wild be \ 
welerrstaed by thas organization, : ; ' 
7, me “i 7‘. . # i) 
ra __|. Premium bay. : “Yau are hereby authorized 

bes : 


Premium fay in coafor:nance: with applicable orgaoisatior 


‘oificinl covec: : aa aaa ; 


Soret * es. For your iaformation | curenntly this premism pay i@ ten pe, 
‘ yuut base salary, represeots additional taxable compensation ia | 


you arn! is Applicable, for that period of time you are aasigoed under fon’ 


5, iq ualizatzon Atlewance. Yuu'are hereby authorized an equaliza>. 


x 10" allowance Traccerdance wi th applicable orpanization issuances. 


4. Travel Exceoses. You wll be entitled to travel, transportation - 
and storage if eneformante. Mata the regulations of this organization, 
Mh 20.20 provides that travel expenses of integrated. Ferooanel will be 
allé-ved in accordance with the regulations of their cover orgesizations 
or HR 22, whichever alews the greater amount. : 


5. Travel Penalties: You herein agree that your assigamernt. abruad 
will be for a minimum of “from the date of your arrival 
al yOur permanent post of duty) unless euch agoigament shail be svoner 
terminated by the Goverament for ita convenience, Your violation of such 
ajreement may res utie regulatory travel peoalties. HR 22.6 provides 
that ifthe agreement js violated durisg the firet year of duty abroad. 
expenditures fur travel and transportation to the post, including per diem 
wiile at headquarters and storage oF effects, ghali be riimbureed by the 
amployee. uf the agreement is violate) after the {rat year of duty, but 
before the completion of the minimum: tour agrecd to above. retura travel 


at Government excense shall not be alluwed. 


: AGREED: 


" . 6 Secrecy. You will he required to keep forever aecret this Supple - 
ment and alt iforsiation which you may ubtain by rvasce hereof (unkeas 
reicased in westing by the Govermmect from such wbligatioa). with fuli 
kawwledge that vigkateou of such secrecy may subject you fo ctyroiea!l prose 
cation under the Esp onage Laws, dated 25 June 1948. as amended, ard 
other applcalie laws and cegulations. 
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wok 7 « 


Y. aLLetMANT mo. . SLOT NO. 


“hel 4 = tA LUT “a 


“Cta ca its ALLIEO ACTIVITIES 1M SOME CAPACITY 
peice: ts THES comrmacr. ves’ (Cl} ee (Uf yea, doecribe and include dates 
ond selecy. d + - # 


3. PREVINGS CLA PSEUDONTM Om actA 


“CONTRACT 1S.TO BE WRITTEN IN STERILE FORM 
tle.. “ues. COVERNMENTE ES ] ves (9 a0 


Meee ACGULAR Mptate 10, PROPOSED CATEGORY (Contract e¢ent, 
contract sebloyee, etc.) 


‘ : PERSONAL OATA. : 
- “Ta. Citizensare ve wot u.s. “entes ce, tao twrouaL 1S & PERMA 


ar : 44. DATE OF BIRTH (Month, day, yeer) 
Ion ' mont AES IDENT ALIEN 7 tee * (J #0 ‘ ‘ Jannry 20, 2925 | ’ 
: 16. CURRENT atstornce (City and state or countey) : 


_Aloanadvta, Virginia , i 


ne re oe (Cy waserco [} etseese (Cp: axeutceo”™ C3 sabaraten (CJ otvoncen 


. 10. NUMBER CF DEPENDENTS (Noe including iadivigest) {@. ENOIVIOUAL IS RELATED TO A.3TAFF EMPLOVEE, STAFF AGENT OF 
AN ENDIVIDUAL ZURRENTLY WORKING FOR THE AGENCY IN SOME 


. RELATIONSHIP AND acer . 
. 3 : , CAPACITY. om) vee B's. no 
RELATEONSHE : 


U.S. MILITARY STATUS 


i 5 520, RESERVE 2). VETERAN tF RETIRED, INDICATE CATEGORY (Longevity, combat dis- : 

: NA, : Yor ability, service disabslity non-combat) i 

= * 5 23. ORAFT ELIGIOLE 26. DRAFT DEFERMENT OBTAINED : 
. BY CIA 

: i Coes gyre fA Ce Get, 


= - ff SECTION CCMPENSAT ION ie 
equating 


27. BASIC SALARY aM FEDERAL TAX THHOLO ING ‘ 
a 
) ductuding promi fis 


Pay entit. cern 
to Go-1s (step 

ALLOWANCES (NORMALLY GRANTED ONLY TO RESIDENTS oF THE UNITED STATES ) 
OTWER . 


26. POST DIFFERENTIAL t9. COVER (Breakdown, if any) 


pay 


SECTION V 
34. (QUARTERS 32. Post 


‘. Yn eccordance Prith regulations 


34, COVER (Breakdown, if any) 


33. 


SECTION V! TRAVEL 


35. TYPES 


WITH O€PENDENTS 


Cathe cs CZ) vowcstoc opreatioenn Gah:ves (7) #0 
PORTED VEnicle YO8 


> "Eygeee TT Te ed I SE CC = CD De 

iz 40, JF BIT DEPENDENTS STATE RELATIONSHEP, CITIZENSNIP, AGE AND OaTE OF BIRTH 

Wife), U. 3. Citizen, ag 
Poyhtor, U S. Citisey ; ‘ 
Daupittes, U. S. Citican ; 


36. 


| FORCES GM OPERATE ORAL 


a 
/ 


4). PAYMENT amD ACCOUNTABILITY BELL SE IM CONFORMANCE BITH 
fea 8 tcevrareoas 28 COVER POLECHES ane FROCEOORES 


SECTION Vit CPERATIOCNAL EXPENSES 
42. PuRCNAst OF INS ORMATION OX. SNVTERT A AMENT 64. OFHER 
As muntbcytced as SD i ged és suuborine! 


43. PAYMENT AND ACCOUNTABILITY BILE BE tu Cone sewance Shin 
Fy Nene eran roe FT NVeweree ces Seen 
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SEE INSTRUCTIONS OF FIGST SHERT. 


wore: 


SECTION Vind, 3 5 - JRTMER OF 
‘otner irs’ (Se ® 70° rire # 20-620. # re 870.°R 3021000. and NE 20-620-1. 
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RB 20-1000-2 ander succeaboe regaioticen fer 
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ia » 4 COVER PAYMENTS ant CONTEMPLATED. THEY rTTey CE EFFECTED: ON REIMBURSABLE BASIS . 

: pn an ies {Jeo 2 (Cl) commcete CI poatran 

oh ON es . ot __OFFSET-OF INCOME 
OCRIVED FROM COVER ACTIVITIES (22 Zens than total, justafy an separate weve 


pe oes + OFFSET OF INCOME AND OTHER” EvoLUMENTS - R 
. : attached hereto.) + ., Toray Paarean aone 
co ee =) 


TERM 


SECTION ‘ : + 
eee Oe oe | 


54. TERMINATION MOTICE (Number of daye) $5. FORFEATURE OF ALTUAN TRAVEL FOR RESIGNATION PRIOR TO CONTRAST TLOMINATIO 


CVves / (Jao - 


wae st 


SECTION XIt FUNCTION 


PRIMARY FUNCTION (CI, FI, PP, other) 
. f PISECTUION MOET OUTIES 
+ $7. GENERAL GEscRIPTION OF DUTIES TO BE PERFORWED 


: inad) tog and supervision cf field agents already rremilted. 
; Spotting, adsconant and eeveicpamt of agent caniidetor or projects. 
; BA os ‘ Reerultaent of ageat candidates cutsidePrance when neceasary. 
oe Clemiustino support cf om and otber atation opereticas. 


: , - SECTION XIV ; ; QUALIFICATIONS 
UXPERTENCE: 
Factesrephic equipment salccman 


Hevspaper gesistant AXZA" editor ’ 
Asaistnrnt to plenning divicion af howing authority cf a major city 


Operations Officer far past 12 years | 
$9. EOUCATION || ; 
7 ( Check MNighest ) el] 

mm 


scmoou 


[| COMMERCTAL SCMOOL GRADUATE 
Level Attained 


INDTWIPSeaec Ss 
COUNTRY OF DHIGIN 


60. LANGUAGE COMPETENCY 


Check Appropriate 
Degree Competency 


AREA KNOWLEDGE 


Western Eurupe thru residency, study and travel 


EMPLOYSENY PRIOR TO CIA 
SALARY AND REASON FOR LEAVING 


SECTION XV 
63. GIVE INCLUSIVE DATES, POSITION TITLE OR TYPE WORK. 
Revepaper aselstant editcr < 22,100 
Assistant to planvine Oivicion of howsirg authority $3,100 


hee tee + 


iach oes 


: ACDITIONAL INFORMATION 
: ADDITIONAL OR UNUSUAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (Use other ‘side if necessary) 


SECTION. xvi 
a4- 


APPROVAL 


TVPED mame & SEGMATURE OF REQUESTING OPENAT- “Toate TIPED NAME B SIGCHATURE OF COMTRACY at Pereses. 


poate : 
WMG OFFICiae orricea 


Tees 


i 
iw 


SECRET 


(When filled In) 


LATO OF RIQUEST 


$ 
| 
rn NAME ee wot.’ Firet, Miauney. Pe i em 3. POSITION TETLE re ayers or GRace: 
| | RICHARDSON, Jacques G. @Dopenionts)___. ae -BeakE Agent, ___. Taras. 
b 


s orrice, D1vision, BRANCH. 
6813. 
im “‘puRPose fel s EVALUATION 


an eee op eee ee eat en ca et ee 


f | nogy ror 


PRE-EMPLOYMENT ; akan a" ‘fx OVERSEAS AsBIoNMENT Hono Leave & 


ENTRANCE ON DUTY > | _.. October .196%7 


YOY STANODY 


SPECIAL TRAINING 


ANN! 
VAL 7 HISTORY (SF 17) ATTACHED 
Le ne te ee ete 


RETURN TO OUTY i ] RETURN FROM OVERSEAS 


FITNESS FOR OUTY 


MEDICAL RETIREMENT JNO, OF DEP.'S 


CJ 
CJ 
Cc 
CJ 
| ne: ep aree RapoaTN OF MEDICAL 
om 
(J 
(J 


8. OVERSEAS PLANNING EVALUATION (One block | pasa be bo chochod) - o. REQUESTING OFFICER 
pn canneries —_ et Lt et rt 


——e 
SIGNATURE 


Bao? “. 


fxd ves : ie ash hs 
: __ B/PERS 
C_] No . ROOM NO, & BUILOING z 


10. COMMENTS 


” MEDICALLY QUALTFIED FOR : 


PS ne Omer ee andi 


1h. REPORT CF EVALUATION 


STLORRY PRESTON 


i ~TStaNATURE FOR CHIEF OF MEDICAL STAPR | 7 e. 
Ey ecr Va 


Porm 259 Wot “hE VIOUS F SECRET 


ae . 138 fue TsO, 
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ne 
at 


Sept 
Beh 


aurea See Ce ce 


any 


Z ~e = No Oo - ie - can 
d- Fage r Co ane : OS SSCATION ; hroctsame STON, 
| DISPATCH |. . srcrer a 


“flo F 


| - - @hief, European Division 


WO INCOLING BIQU=ED 


»  }*8"c1 AGrin/Personnel/Medica 


Reference: OFPS-10932 


CASASIN'S dependents took physical examinations at the 
American Hospital| jon 20 February. ‘Since, because of - 
his cover there could be no LNIARP connection, CASASIN's dependents 
made arrangements for their physicals as private citizens, on the 
pretense that they required statements that they were in goad 
health in order to obtain insurance. Obviously, forms 8g were not 
prepared; the attached certificates of good health and freedan 

-. from contagious disease are all that is normally given to private 
individuals|——~——~«diWe ~hope they suffice. 


Attachment ~ u/s/c via TNP 
As Stated Above 


Distributions . 
3-Chief, Eur-Div w/fatt use-tnp RELA NSLP SS ae Sk OM a 
, “ 8 on 2 s 
CROSS REFERENCE TO DISPATON SYMBOL AND NUMBER j oare an 4 ae oy 
: ye tks 
Exsir’ = | be 
OFPT-13339 i Ll March 1968 
a! CAASSICATION MGS PLE MUMBER’ . : 
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Chief of Station, 


Chief, “UR 


oe ae aS, : ae 
A he a oe er 


SseCasT 


Adalaistrative/Forscnasl/ualical . 
Depements of Thomas B. CASASIN 


return 


| The Gffice of Hedical Services has advised that Thoums B. CASASIZ's © 
dependents did not take physical esnainatioas prior to their POS 


5o that CASAEIH"® Jepentonta may be fully covered» 


wador the Overseas Modical Progras, it {9 essential that arrangcnents 
be made fer their physicals to bo taxon 1a the field aad the results 


forvarded to Nendaarters as toon os possible. 


DISTRI 


sola, 


Tot nae mean, 


1-E/R2G 
1-E/PERS 
2-CHS 

xt I-E/F 


Ne 


OYPS= 1073.2. 


Bere ones en “7 
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ee 6913 
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i. “QUALIFICATIONS SUPPLEMENT TO-PERSONAL HISTORY STATEMENT 7 
aa 2 ~ BEAT INSTRUCTIONS CAREFULLY BEFCOR COMPLETING TrPE O8 PRINT AVOID Us LIGHT COLORED INKS 
1. if ” or Pp). OR a Dall GF Ban F, SOMEDE CHADET ITED : . 
Sat ; , ASA “vuomaSs fi C i os w -02/20724— 168 :945096 4 4 
a. TPOSHON TAG = WO OFFCE OF ASI MmENT LOCA. 'Cawemre, Coty] a . , . vat 4 
3 ons crrICER | OY 
J . , se . AGENCY OVERSEA StAVICE - E 
‘ 3 ante . a _ fs mre 10uR tag 10 . - 
Oo Dved( 5070775 SO/0970E : 
. TO¥e60 S2007/01 B2710/08 4 


| Tov¥e6Q © | (93/06/51 33/07/98 : E 


‘ PCSSVV 35/02/17 60/06/24 © :  &£ 
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SECTION tt 


. | vecee |] MAICR FIELD — : 
LINGLISTICS, GENERAL WIGH UNIV. : 


We Petre gay ons 
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tnt 


oe 
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CONFIDENTIAL . Oa, lady! xo FOES S07 ake 

' : a ee (hea. Filled fa). ‘ - ee : i a 
’ Conpieta in duplicate, the "date recorded on this foemis essential in desermining trevel'c xpenses cllowolile inconacction witht leave 
ot government oxpense, overseas dty, return to’ residence upen separation, ond for providing currentsesidence ond Gepcadency infor. 


mation required in the event'of an employee emergency. The criginat of this fora will be tilcdin the employco” sofficial persoiinel folder 
SOCIAL SECUMITY NUNOLIT 


1 FNAME CRPEMPLOVER (Laat) |. Pn = oe : (ited : : 
L 
oe BD * : y 3 : LUE OATA St Si — Sceeeiiiaiceeaeeeeraieibanaeel 
, PLACE ° “th P ‘ NTE”. LAST PLACE OF RESIDENCE rr CONTIN NT AL U.S. CE appulated 
' abroad) so ne 
PLACE IN CONTINENTAL U.S 7 €0 AS PERMANENT RES | HOME _ * 
: OCNCE 


MARITAL STATUS (Check cnet tk es ea 


: g ; : ; 
SINSLE | is MaNnaAico SQPARATEO T Jowonces | [ wivowi ANNULLEOD j 
ever oanemenemameneteieat, lke <oeanewearem vaneneveampawd - pial badd apo 


.- [or wanQieo et acer ov uanoiaan ; aa DATE OF MARKIAGL . 


1” DIVORCED, PLACE OF DIVORCH DECREE se 


ne eeeen 


lif WiOOWED, PLACE SPOUSE DIED ae OATE SPOUSE DIEO * 


Pa : 
“a a * 
am ae : MEMBERS OF FAMILY : < 

i AP enaner I ET-T FE SORE SOUS TELEPHONE NO. 


DEX VATE OF GIRTH 


4. PNAMES OF CHILDREN ADORESS mo, 
: ~YRALE a 
a2 & 
' Fame oF FATHER 4Osmalncugidian) ADDRESS ~ TELEPHONE HO. 


7? Temale gua 


PECEASED _____. Ba ee ie ee 


WHAT MEMBER(S) OF YOUR FAMILY IF ANY, HAS BEEN TOLO OF YOUR AFFILIATION BITH FHE ORGANI 


QUIRES IN AN EMERGENCY, N 5 
bts eee ____PERSON TO 8E NOTIFIED IN CASE OF EMERGENCY 
NAMSAflin., Mraretttoe) (Last-F.tsteWrAtle) “ys e sis = aie RULATIONSIE OO 


nome 


HOME ADORESS (No., Stecot, City, Zone, State) 


SINESS ADORESS (No., Street, City, Sans. State) AND NAME OF EMPLOYER, IF APP 


1S THE INDIVIOUAL NAMCO ABOVE BITTING OF YOUR AGENCY AFFILIATION? (if "No? g: sdurees OF Otgantra= 
lon he Beltevoe you work for) ves 
nO 
Sy tae aa Seas eee a mmm aN REO rts ate nang goonca neato =| WE 
a rr a 
; . : ; . wo. ft 
- See ey ae NER TT Ne MRO SERN ECHONATED AS YOUR EMERSENCY AODRESSEE? (if answer la ewe" | ves |: 
7 nO 


The persons named in item 3 above msy also be notified in case of emergency. If such notificetion is nat desirable because of 
- | health or other reasons, please so stete in item 6 on the reverse sido of this form. : 


es cy CONTINUED ON REVERSE SIDE 


CURRENT RESIDENCE AND DEPENDENCY REPORT 


oe £84 6] usc exe vious CONFIDENTIAL - 5 : 


EoOridss., © 


MOTE redsled|. | 


GUSIHESS TETE PHONE &@ EXTENSION 


eke est og 


Bee an 
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° Berd N : . 3 ae 
i Late eee CONFIDENTIAL 
ie 3 > "Se (Whea Fulted in) . 

> for ‘ VOLUNTARY ENTRIES 


i eeeeenemmet iat A 
Experience in tks be on 
cates.the settlement 
cr. Gtlariey: in The event of 


aan en 
INDICATE NAME ANT ADD 
COUNTS ARE CARNICO, 


SMES G> EIGUALDSI aS 


your dis 


-- [eave vou COMPLETED A LAST WILL ANO TESTAMENT? caak: YES 3 [ano. 


v 


‘ 


ling of employee emergencies ‘hos shown tha the absence of certain personal dota often delays ‘ond compli- 
estate afd fineacial motters. The information requested in this section may prove vey vest! fo: your family}. 
bility o deoth anid will be disclosed only ‘when Circumstances warrant. 


a2 —— 
3 OF ariy BAUKING INSTITUTIONS wi with WHICH ¥C vou" HAVE “ac. COUNTS “ANO THe MAME S ta wien THE AG- 


ooo en mre aca Ae etaepnne mes 


(8 *¥eu" whore te document located?) 


a rn 


SE ieee epemerenyebentetereneese ee ee = 
WAVE You PRE PLAKNEO AN ARRANGEO GUARDIANSHIP OF YOUR CHILOREN IN CASE OF COMMON DISASTER TO BOTH PARENTS? 


es ‘CT NO. (ue *Yoe® give nome(s) and addreae) 


ge . nr er o— Te A ee 
HAVE YOU EXECUTED A POWER OF ATT OANE y? { Yj yes CJ NO. Ut ¥ee", A ®, who Posecne the power of ottorney) 


» DWE HAG PUSLESION) 


\ : Bee AODITIONAL DATA AND/C AND/OR CONTINUATION OF PRECED:NG ITEMS 
ree a ee are 


: sionaTane 


[1 fobj 62-"|} 
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a ete ge mens ten 


14-00000 


| ster oe a _— 
“te . LP ; 
7 ; | A ibat | SEPARATE coven ATT: 


BIOGRAPHIC DATA SHEET 


"_. NAME: . RICHARDSON, Jacques Gabriel | DOS: “20 Janiiary 1924 - 
GRADE: GS-14 Date of Grade ¥6 January 1955 . : 
MARITAL STATUS: Married ; DEPENDENTS: Date _—— a 
CAREER SSRVICE DESIGNATION: D . Daug = i 


EDUCATION: 


PRIOR ORGANIZATIONAL EMPLOYMENT: 


LANGUAGE PROFICIENCY: 


- Reading and Writing - Elementary; Speaking - ‘ative (Oct 1960). 
- Reading angSpcaking - Elementary; Writing ~ Intermediate. 


MILITARY RESERVE STATUS: NONE 
ORGANIZATIONAL TRAINING : 


14-00000 os t 
: E 


jibgitets: Zaks 


ik ‘Smet Ea 
XBAT. sui om 
Ri w SEPARATE COVER AIT: - 
‘BIOGRAPIC_DATA Suze bp Re os 


- RICHARDSON, Jacques Gabriel. _ se _@ ae; 


ORGANIZATIONAL EMPLOYMENT: = , eS 8 - : 


Nov 1949. : 
Oct 1950 i 
Apr 1951 | 
Jan 1952 


Jul 1953 
‘ Jan 1954 
Feb 1955 


Mar 1956 


Oct 1957 
Oct 1960 


PERSONNEL EVALUATION: 


Fitness Report, 10 April 1958 ~ 31 March 1959 “Subject continues as 

ono of the most capable, professional and hard working of the branch 
-chiefs in the station. Working against a tough denied area problen, 

he demonstrates imagination, drive, excellent area background and know- 
ledge, and a high degree of productivity. Ho definitely has the poten~- 
tial for an even more responsiblo position.” Fitness Report, 1 April 
1959 ~ 24 June 1960 "In most respects, this officer is one of tho best 
I have known in this agency... He has a broad and deep knowledge of his 
target area, as woll as of his ‘host. country’; an ‘excellent and proven 
degree of operational 'know-how'; the ability to write and speak lucidly 
and effectively and with apparent ease; and a very high degree of moti- 
vation and devotion to duty." Fitness Report, July 1860 - October 1961 
“Subject supervises a very large and key branch engaged in a wide vari- 
ety of activities, a difficult job which he does well." 


Aival 
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1 Fabruery 1962. op 


MEMORANDIM FCR: Central Cover Grous 


via 3 SR/35_ : 
SUBJECT 8 Cover requirenents for Thomas B, CASASIN (P) 
1. Infereation keyed to your format Request for 


Individual® ig transmitted herevith, 
2. SR would Like to Have a durable, parmanent cover established for 


‘Thomas B, CaSaSlX as quickly aa possible. CASASIN ia presently a staff 


enployee in Headquarters. te will be available to develop and undertake 


“caver preparations as soon as Cover Group haa completed the recessary 


arrancones tls 
3. It will be corvenient for CASASIN to discuss cover . plans and 
preparations vith you whenever you wish. (ext. 3839) 


will serve as Headquarters case officer and will be pleased to provide any 
supplementary information you may require. 


: oes r aa 


Attachments 


As stated ia Paral, 2 ay 
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Me disagree 


tg A falda pskiny 


' zt 1M As t 
; [3 Name (7 24) ASE ; @ OFFCE 08 ONION a 0 5 
| Richardson, Jeo nen G. SH . 
; ee APO es ee OR 
’ Paes . . ‘ 
7 2° ’ 
i a 135) a ea ial Pre: : 
r 


ee OF AWARO 


READENG (8 972 AAO (8 BASED ON TRUNING THAT WAS 
COMPENINS VE.) DIRECTED :0) O€ VOLUNTARY (¥) 


% 
ACHIEVEMENT 
MAINTENANCE 


Loe HO a3) 


T FUNDS ARE AVAIL ARLE 


~ . are i. 


FORM ae = Spa 
$40 ad OR TOONS - SECRET {10-45) Tho COPY 


rae 
aan ag ee et 
a en SOFA Tee merreerree poner ie tage een sewers stam 
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ra 


eos ro no sat oe : 
UNITED STATES GU. ERNMENT 
Memorandum - : i * 
To Mary , 7 DATE: 3 October 1967, 

_ E/Pers.: ; Ss 
FROM: Registrar/OM3 ~ : : re ‘ 
svnjrct: Richardson, Jacques G. ; 

“Subject has been evaluated by QMS and found to be qualified 
fer proposed asaignment. , 

7 
, a 
ea ee 
“wine Setar aren e SSS os STR ica ener 


OPTIONAL PoRM NO w 
wom 


UNITED STATES GG. ERNMENT 


ne Memorandum 


TO Mary : 6 
E/rers. PH, “gh Petchan 1987 

FROM Registrar/oms 

SUBJECT: Dependents of Richardson, Jacques 


No medical disposition. Depeadents will be evaluated vhen 


physicals ar received, 


ISTANT REG ISRRAR 


awe 
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ASQ A else pa 


_ SECRET ; a3 “onwrive 1900 


MEMORANDUM FOR: Gtot, 


° 


ATTENTION Sosirtty OF deeb 


SUBJECT : PEN tere ‘eos 
Cover Backstop 


REFERENCE Foye 2320, tinted 9 Sopterbor 1695 - 


1. In conpliance with above reference, official cover dackstopping 
which utilizes ee, : Rees 


has been established for the above-nared individual. All information 
concerning this cover arrangement is available in the Official Cover: 
and Liaison Section, CCD. 


2. It is requested that OCL/CCD be notified when this cover 
arrangement. is no longer required. Any changes in the Subject's Eead- 
quarters status should be coordinated with this office for the determi- 
ration of need for continued documentation and cover. 


3. Subject has been issued Unit ID Card No._sewlt, for 

domestic use only. In accordance with arrangements made with Offices 

of Security and Fersonnel, the above docuzentation will be picked up 

by a CPB representative for any individual making a PCS move from Head- 
quarters or an overseas TDY trip. In the case of the FCS traveler, CPB 
will return this documentation to OCL/CCD for disposition. For the TDY 
traveler, this documentation will be retained by CPB and returned to the 
TDY traveler upon completion of the trip. In the event of a resignation 
from the Agency, OCL/CCD will obtain the documentation from the exployee 
at the time of the employee's debriefing conference. 


{S} PAUL P. STEWARY 


JOSEPH M. ADAMS 
Chief, Official Cover & Liaison, CCD 


ec: Personnel Security Division, 
Office of Security 


seo 1558 SECRET hx (pean 
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Ae 


8. 


Gene 


ornation. 


1) ) 


(2) 


(3) 


Staff employee, GS-14, Step 53 total compensation under cover should “be 
publicly within range of current actual compensation. 


Beplayeet fully cleareds wife previously had CSA for contract vork in 


not overtly affiliated with CIA : Spouse is 


(4) 
(5) 


aware of esployee's status, 
Medical status CK 


Employee has had psychologtoal essessment and technical interviews. 
Results presumably satiafactory. 


(6) 


(7) 
(8) 
(9) 


New cover can be assuned at any time. 
Proposed departure date overseas 19 roughly susmer 1962, but is flaxible. 


8R/Support and SR/COA furds will be available %o support any operational 
expengos ard financial commitments made to the cover organisation, 


Biozraphic Information 


(2) 


(2) 


eine 
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Ce 


- (4) 


(3) 


(5) 


(6) Ubjective personality evaluation: An exceedingly vell-equipped operations 
cfficer, combizirg an excollont knowledge of the target area and of 
the base country with proven orerational krow-how and a mature, dynamic, 
self-confident personality, fas a creat fnallity to express tisesealf in 
writing and orally. Very effective in dealing with people on various 
lovels, poised and businesslike, 


(7) Financial status: almost vholly dependent upon job income. Cutstanding 
debt, igs mortvarse on house 


Eocurity Conaiderations 


(1) Employed by ClA 12 years and two months, 
dated 10 Jure 1949. 


‘Security approval is TCP SECRET 


(2) Employee will know specifically of CIA interest. 
(3) Esployeo has bad nornal steff exployee access to CIA buildings. 
¥ 


14-00000 


dD. 


(6) There are no other known probleas bearing on security. 


(8) After the forthconing tour, it 1s hoped that the employee will be able 
to continue in a cover capecity, or ccrvert to the most 
appropriste official cover dictated ty operational and administrative - 
planning needs. . 


t 


# 


(9) This 1s a request for permanent cover. 


Operetio: sl! Information 
(1) Bype of Cperation 


FI-CA macaresent of large group of agents earlier recruited by othera 
for REDWOOD purposes, including termination of marginal sasets. 


Spotting, assessment, aud reporting potential new recruits. 


Recruitnaent of agent-candidates outside the country of assignment 
when necessary. 


Clandestine support and commnications of own and othera® operations. 


SED 


Other tasks set out. by Station, within cover ard time-available capability. 


(2) Location ; 
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Sake 


(3) 


(4) 3 


(5) 


(6) 


(7) 


(8) 


Fuploayee should be relatively free to travel on short trips to nearby 


countries of Western end Middla Furnna.- a and Antervals wild 
preveiy.t be dictated by 


eli 3 the. oyee 3b be db}. to contac 


Although tt {srt essential, 1t would be desirable if the emplayoe's 
cover permitted him to initiate ard maintain contacta in the scientific, 
technological, commercial ard engineering fielda. 


Income directly attributable to cover should be in the range of $10,000 
per aroun, with supplasentary income attributable to comsiasions, 
retainers, piece work. fees, poraonal resources, etc. 


Employee should be able to devote upward of 30 hours per week to 


operational duties. - 


many 


a ne ae cn eases - s a oe 
‘ car EE EEE 
, 
* 


eae i ee 


“6 


' : 


